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CAW/GM Only One 
Of Big Three To Now Have 
Extended Parental Leave 


ebruary will prove to be a busy month 
in the General Motors unit, as we con- 
duct our Bargaining Committee, 
Benefit Rep and Health & Safety union 
elections. I would like to take this 
opportunity to congratulate those who were 
acclaimed to another term of office. I will 
offer my support for those seeking re-election 
in pamphlet form throughout the various 
plants. I believe Joe Sarnovsky, our Osha- 
worker editor, has done a tremendous job in 


returning the Oshaworker back into the 
information format that it was always intend- 
ed to be, not a political mudslinging tool. Best 
of luck to the candidates running for elected 
office. 


Extended Parental Leave 

In 1999 bargaining with General Motors, 
we negotiated a letter which committed the 
parties to “meet to discuss possible modifica- 
tions to the Miscellaneous Agreement con- 
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cerning pregnancy, parental and adoption 
leave of absence allowance” in the event that 
Federal Legislation was revised to increase 
the maximum number of benefit weeks for 
either pregnancy or parental benefits. 

The Federal government did indeed enact 
such legislation and now, with the belated 
changes to Ontario’s ESA leave provisions in 
place, we are finally able to meet and discuss 
the issue. 

Basically, the important change made was 
to extend the period of parental benefits 
available under EI from 10 weeks to 35 
weeks. Our negotiated program provides for 
16 weeks of maternity benefits at 75 per cent 
of pay and a further 10 weeks of parental 
benefits at 65 per cent of pay. 

The importance of our ability to negotiate 
this letter for the GM membership is all the 
more obvious when you consider that neither 
Ford nor DaimlerChrysler have this language. 
It is imperative we get General Motors to live 
up to the intent of this letter and show the way 
as a good corporate citizen. This would help 
put our brothers and sisters at Ford and 

see CAW/GM - page 2 
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CAW/GM Only One Of Big Three To Now Have 
Extended Parental Leave -— continued from page 1 


DaimlerChrysler in a much better position 
to attain the same benefits. 

On January 9, 2001, John Graham, Sym 
Gill of the National Union and myself met 


with GM on this issue. General Motors 
agreed it was the right thing to do (extend 
the negotiated benefit for the additional 25 
weeks now available). They had to crunch 
some numbers to see if it was feasible and 
would get back to us after the deadline of 
this Oshaworker. | will report on this 
important social issue in the next edition. 


Promoting Our Union 

There are many individuals who do a 
great job promoting our Union. They do 
this with little fanfare and mostly on their 
own time. 

I just recently received a very apprecia- 
tive “thank you” from a local principal 
commending brother Cecil Mackesey for 
coming into a school and discussing issues 
as they pertain to young workers as well as 
adult workers. 

I have also been afforded the opportuni- 


ty to speak to students at various high 
schools, colleges and universities. I believe 
it is extremely important for our youth to 
understand the social unionism the CAW 
practices. Every group of students I have 
spoken with have been amazed at the gen- 
erosity and compassion of CAW members, 
from our participation in the United Way to 
our support for Social Justice in third 
world countries. 

I commend Cec and all members who 
take the time to promote our Union. 


Excellent Election Participation 


irst of all, I want to thank the mem- 
bership for their strong and constant 
support over this past term. I assure 
you of my continued commitment to 
the responsibilities as your Plant 
Chairperson. Thank you once again. 


Shop Elections 

I want to congratulate the successful candi- 
dates in our recent shop elections: Rick Adkins, 
who was re-elected as Skilled Trades 
Chairperson; Jim Mitchell, re-elected as Health 
& Safety Representative; Jim MacLeod, who was 
elected as our District Committeeperson in 
Production; Christine Thompson, re-elected as 
our Employment Equity/Human Rights Repre- 
sentative; and Steve Chinn, who was elected as 
our Health & Safety Alternate Representative. 

At the same time I want to congratulate all 
the candidates who ran in this election in the 
various positions. The interest, time and effort 
shown by the candidates in running and in 
wanting to be involved was exceptional, to say 
the least. The overall voter turnout in this elec- 
tion also falls into the exceptional category. 
The interest from the candidates and the mem- 
bership as a whole sent a very clear message to 
this company — and any potential buyer — 
that our members support the process and 
support our Union. The close to 90 per cent 
participation is a tremendously clear message. 
This does not happen everywhere. 

On behalf of the Peregrine membership, 
we want to thank the CAW Local 222 Election 
Committee for their well-organized effort. 


Sale Process Continues 

The tour of Mayflower Vehicles Systems 
appeared to go very well on January 10, 2001. 
They were to have subsequent meetings with 
General Motors to follow up on work com- 
mitments and other issues associated with the 
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plant, which, at time of writing, we have not 
heard any more on. 

Behan Bahadur’s representative, Dennis 
Hiller, of BBK, has requested through General 
Motors and Peregrine CEO Jim Bonsall a meet- 
ing to be scheduled with our entire committee. 
The time and his agenda is once again unknown 
at time of writing. We will keep you informed 
with all news as it becomes available on the very 
important issues surrounding the sale. 


Due Diligence Process 

The use of these companies presently in the 
plant has enormous costs associated with it. 
This obviously shows they see potential in the 
plant we work in, to continue their discussions. 

But as I have said before, at the end of the 
day it will be General Motors World-Wide 
Purchasing that will make the final decisions 
as to who will form our future. 


Downtime 
The temporary downtime associated with 
sluggish vehicle sales not only is affecting us, 
it is affecting all the major car and truck man- 
ufacturers. This in turn will continue to 
impact all auto parts suppliers such as us. 
We will keep you posted on all and any 
future downtime. There probably is more 
chance of further time off than not. We made 
it very clear to the company that we did not 
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want any delays in forwarding information to 
EI (your Record of Employment), etc.. 
Fortunately, Lucy Was and Cindy Webley, 
Peregrine company benefit representatives, 
will be on top of this temporary downtime 
preparing SUB entitlement and all applicable 
forms for our new members. 

Downtime is a part of the auto industry we 
work in, and it is a temporary situation. 
Anyone impacted by the layoff who is experi- 
encing any benefit problems be sure to get in 
touch with us. 


Next Unit Meeting 

Our next Peregrine Unit meeting is sched- 
uled for Tuesday, February 20 at 7:00 p.m. at 
our Local Union Hall. See you there. 

As always, any concerns or issues don’t 
hesitate to call me at 433-3343 or pager 439- 
3343. 
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Retirees’ Christmas Dance A Big Success 


The dance floor is always crowded at our Retirees’ Dances, and the Christmas 2000 edition was no exception. 
Executive Board members, past and present, were on hand for the celebration. 
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Summer Student Applications 
Available February 19 


ince my last article, Detroit has 
decided to cut some more produc- 
tion and this time it will be both 
Plant #1 and #2. They have told the 
Oshawa management to take the 
week beginning Monday, February 26, 2001 
out of the system to cut the inventory on the 
dealers’ lots. They also speculate that Plant 
#2 could see another week off during March 
and if this is the case it will be recommended 
they use the week beginning Monday, March 
12, 2001. Should Detroit decide to reduce 
inventories further in March, in most regions 
this is the school break. 

There has been a bulletin put out for the 
summer student applications. These applica- 
tions will only be available to those students 
who have completed at least the first year of a 
post secondary program and who will be 
returning to school on a full time basis in the 
fall. Applications for this program will be 
made available at the hourly employment 
office only, commencing February 19, 2001 
through March 19, 2001. All applications 
should be completed on site and in person by 
the applicant themselves. Current student ID 
along with the students’ Social Insurance 
Number must be presented at the time. 

Nominations have closed for the Shop 
Committee and benefit reps, along with 
Recording Secretary of the Local’s Executive 
Board and a Service Rep. I will be standing 
for re-election for the position of plant chair- 
person. I am proud of the accomplishments 


this committee has made during the last three 
years and will, without hesitation, recom- 
mend the re-election of each and every one of 
the committee running for office. The fact that 
six members of the committee received accla- 
mations shows we are definitely moving in the 
right direction. The current committee has 
been opinionated, vocal and steadfastly deter- 
mined to meet the goals you have expected in 
all areas of the plants. We have presented all 
problems to this company with a unified 
objective. It has been that unified position, 
not the old infighting with each other, that has 
allowed us to maintain and improve language 


GM SHOP COMMITTEEE 
CHAIRPERSON’S 
REPORT 


and jobs such as those in the Delphi opera- 
tions, within the framework of the Collective 
Agreement. We can, and will, continue to 
improve the conditions in the plant and 
return a new 2002 collective agreement that 
meets your needs. Until next time... 


WE’RE GETTING YouUR Mart! 


Your Oshaworkers are being returned to the Union Hall because of incomplete addresses, 
many due to incorrect postal codes or because we don't have your apartment number. 
Please call the Union Hall at 723-1187 or 1-800-465-5458, or mail in 
the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to Local 222, CAW, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 
Name 


Street No. 


Plant 


Serial No. 


Apt. No. 


City 


Postal Code 


©) Active Member 
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O) Retired Member 
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CAW Local 222 Financial Report 
Covering the Month of December, 2000 


Total Receipts ............... 
Total Expense ............... 


Surplus (Deficit) .......... 


CAW Local 222: Balance Sheet 
As At December 31, 2000 


ASSETS 

CURRENT ASSETS 

(Oooo ES eo Fo 36,196.02 
Bathe ss csssisstostretecerestccunssstsesSiee cca tocisasesvantuatsioes 1,306,999.93 

Total Bank <<, 85 scsi ses ssorchooes esse bs teeas tne cabanas 1,306,999.93 
Deposit — AWCU........ 37,640.17 
Due from Dental Centre.. 91,144.25 
Mortgage Receivable... 91,126.58 
Dominion of Canada Bonds 12,000.00 
Short Term Investments ......... wee .272,185.48 
TOTAL CURRENT ASSETS ..0......0.ccccccccccsecseecsseseeteceseeseeeeteeeenes 1,847,292.43 
Fixed Assets 

Fixed Assets 

Land... 615,195.00 
Buildings . 2,829,533.00 
Equipment... is 92,627.61 
Total: Fixed Assets . wee 3,537,355.61 
TOTAL ASSETS .o.......sccssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssen 5,384,648.04 
LIABILITIES 

CURRENT LIABILITIES 

Accérued, Liabilities .i:r:ceteenavesadainnaineniiiinavntancde: 2,724,215.82 
Income Tax Payable.... 0.00 

Receiver General Payable .......c.c cece te 0.00 
EHT Payable... 18,898.11 
Union Dues Payable 1,832.07 
AWCU vicccccsessssssesesscsee ~2,058.72 
Charitable Deductions. 2,161.31 
WCB Payable... cece 25,846.28 
Loan from CAW National (Strike) ... 544,841.00 
Due Re:Duplate Council Fund.... 500.00 


Retired Members Fund .............. ids 3,098.62 
TOTAL CURRENT LIABILITIES we 3,319,334.49 
TOTAL LIABILITIES ...........ccccscssssssssssssssssssssssssssssssssssssssssssssssssssssen 3,319,334.49 
EQUITY 

NET ASSETS 

NOt ASSES tevissaasaccovessesdaessrarsssesacctesssslast seatbossca sv ccaivivons a ncseeetest 1,324,169.83 
SUPIUS oa secs ctasesecen stash tccescepah clans docsedscausespens tues giecstealovuskaa cess taeatetsees 741,143.72 
TOTAL NET ASSETS .....ccccccccsssssssssscccssssssesssssssssessscsesssssseessssssssesees 2,065,313.55 
TOTAL EQUITY oe. cessessesseessecseenecsnecsecsnecseeeneeseseneeseesnees 2,065 ,313.55 
LIABILITIES AND EQUITY .......:::sccccccccccccccssssssssssscsesssssssssssssssseeee 5,384,648.04 


jergh abies S$ 78,292.63 


Seaaasa oie $1,022,458.65 


944,166.02 


CAW Local 222: Income Statement 
December 1-31, 2000 


REVENUE 

INCOME 

Membership Dues.........::.cssscsessessessesseeecsesseesesseeseeseeseeseeaeeeeeaeeaeeneenees 993,177.81 
TNGGAtONS 23 hice. usaesieedeseeceddecstsiasiens ion Gned ctcsnenersaebeoeitedao anaesveones 220.00 
S.U.B. Receipts .....cecseceecceseesessecesseseeeseeeseeseseeessneeesneseeneseeneeeeneeneneenees 13,219.06 
Greenshield Recoveries. 1,531.00 
Hall Maintenance.......... 2,533.25 
Staff Wage ReCOVETICS .........cssecesseseeeseeeseeseseesesneseeeetsneseeneeeeneeneaeenees 1,649.40 
Miscellaneous Collections .......c.c.cccccccesessecesesesseteesesesteneseseseenenseeeeens 2,245.00 
Oshaworker 1,235.43 
Rent orsecenticcnievees 6,134.20 
Soft Drinks and Vending o......c cscs 147.00 
Telephone Income .......cccccscsseseeesecesessessessessesneesesseesessessesseeneane 366.50 
TOTAL REVENUE asi ssesccsesetehes tstavsseescccticautinnnanrecctic bine __1,022,458.65 
TOTAL REVENUE 0......cccccccssssssscssessssssssssesssssssesecsssssseseesssssseeeeseen 1,022,458.65 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaries ........c..ccecccsessessecesseeseseeseseessesseeseesseseeesesneenes 66,901.56 
UERPONSe savas ccs is svesea ss cesaseucessdsiseedetevessivseusnyy 2,189.73 

CPPFEXPeNSE vsicsicastiiesvasnnnarsiteiensiivenvemintieetiiyss 2,086.38 

WEB: EXPens.i:....essvecesteisidiccsestiseaseeeniaterdcscdecuesrarss 1,052.20 

FHT Expense :¢:etuscayscanvsenesstennnnenreceenstteanayy 4,927.24 

Other Benefits .......ccccccccscccccsecscscsesscscsesssesessesessees 27,398.84 

Employee Benefits and Insurance......c.ceccscsseseseseeeeesessesneeseens 37,654.39 
Hall Expenses) jc... cossstsessdesessessectasevssvsvvsies sess dvesuuevossivtsbessvosaseeunensvetts 3,315.30 
Miscellaneous purchases _........csssccssssseseeeseeeseeseeneseeneseeeeeeneeneneenees 10,571.12 
Building Maintenances. cccciccccsssvsssssvearscseosvessovenseatorsurnsesssiseesevbersesvenvte 15,471.12 
MMOLE PhO srerscrecrrececca cca Meets cesta vac tenn att tnt eae ce tea leone d 9,845.64 
Office Supplies and General Expense ..........c.:ccsssecseeesteseeereeeeeeneenens 11,047.82 
Officers: EXPense:sisvs.scscescccsectenanesturneyreasccsenuuenssarsnerenreiseneaninaege 2,935.55 
Professional ...........cccc008 a 9,891.73 
Total Office and Building 00.00... cceceesecseeseessecseeeneeaeeeen 167,634.23 
ORGANIZATIONAL 

Per Capita — A G Simpson Council... 120.90 

Per Capita — Northumberland Council.................. 102.00 

Per Capita — GM Intra Corp Council... 1,218.52 

Per Capita — CAW Assessment... ccc 573,711.71 

Per Capita — CAW Council....... . 10,063.96 

Total Per Capitas...sssscsvecesctisesssusrssvasensecctsecscuvevanrasianvenssiccaeavannestonveres 585,217.09 
Lost Time: Wages and Benefits ............ccccsesseeseeeeeesesteseeeseeeeneaeenens 59,438.10 
Lost Time Expenses M&E&H..... . 13,296.95 

Lost Time Expenses — Hotels ..........c cesses 11,121.84 

Lost. Time Expenses. .. cscccvessccscvaxessaciarvecenscccnssunnesseretnyresvecsessaunnoensvegts 24,418.79 
Investors Grp Trust-Staff Pensions ..........cccesesseseeseeseeseeseeseensesseenne 30,804.66 
Oshaworker — Printing........... . 49,369.80 

Oshaworker — Postage .......0.cceseseeeseesesenes 17,658.21 

Total Oshaworker ........c.ccccccessssessesessestesestesesteseseseesesnesesneseaneseeneseeneess 67,028.01 
Publicity, decrssccstetsctssadescwiiedsrsctesiasscb tae tes ceretnaseasasvesseeretetsi eens 1,005.14 
ReCEGALON ii ccdc5 sich cccsarzccuddeccasinesii less cust ssscyentnvsnettererorstdseueveusseeeee’ 3,855.00 
Welfare and donations... 7 12,475.00 
Total Organizational 0.0... ccccceesesssseeseesseecsseesseessecsesneeaseeens 776,531.79 
TOTAL, EXPENSE: 33s sssscescitcisissiiaisieascntiiiiaiioinnanaiiu slicers 944,166.02 
NET INCOME 55.0 5.55s:ssscccictsctesavannseavidiagses tile tiviva tise aonssarstiaviie 78,292.63 
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A Solid, 
Well-Built Vehicle 


To The Editor: 

I just purchased a 2001 Impala and I must 
say that it is a solid, well-built vehicle. Thanks 
to the GM workers in Oshawa for that! 

I do have a question that is better directed 
to the folks who assembled the car rather 
than the GM PR types. GM uses galvanized 
steel but not everywhere in the Impala. I am 
thinking of future rust/corrosion on the lead- 
ing edge of the hood and the bottom edge of 
the trunk lid. Are those areas galvanized? I 
realize that GM provides a six-year warranty 
against rust perforation but I thought it might 
be wise to zap those areas with WD-40. I 
would appreciate your thoughts on this. Many 
thanks! 

Paul Latour, 

Ottawa, Ontario 


LETTERS TO THE EDITOR 


Joe 
Sarnovsky 


Oshaworker Editor 


The opinions expressed in this 
paper are not necessarily the 


Opinions and views of the 
Editor or the Editorial Board 
or Local 222 CAW. 

Every month the Oshaworker 
receives many interesting 
letters which we'd like to 
print — but can't. 

Please sign your letters to the 
Editor and include your 
printed name, address 

and phone number. 


Continued Thanks From Ajax Transit 


By the time you read this we should have 
received our first of three cheques from the 
Town of Ajax. Last December we came to an 
agreement with them. 

I would like to take this opportunity to say 
thank you for all those who came out in our 
support over the last eight years. Special 


tude of others. To everyone who helped in 
any way, we thank you. 

Words can not express our gratitude to 
Gord Vickers, who has been with us every 
step of the way. 

Again, on behalf of the drivers we thank 
you. 


Re: Strike Fund Report 
Covering The Month 
Of August 2000 


The following is a summary of the 
Strike Fund for the month ended Aug- 
ust 31, 2000: 
Net Worth, 31 July 2000 
Income For The Month 

Per Capita Tax 

Earnings on Investment 202,312 

Total Income 1,544,669 
Expenditures For The Month 

Weekly Benefits 

Other Strike Expenditures 

Total Expenditures 
Income Less Expenditures 
Net Worth 

before undernoted item 66,732,348 
Interest to General Fund (202,312) 
Net Worth, 31 August 2000 $66,530,036 

Seven strikes were in progress in the 
month of August 2000 
The Net Worth of the Strike Insurance 

Fund is as follows: 
Cash Assets 
Other Assets 

Investments 

(Mortgages/Loans) 

Fixed Assets 

(National, Vancouver, Windsor, 


$66,343,537 


1,342,357 


688,151 
467,707 
1,155,858 
388,811 


$38,131,435 


6,878,189 


thanks to Jim Nimigon, John Sinclair, Terry Bob Proctor 


Spence, Mike Shields, Gary Lilley and a multi- 


2001 Family 


he 2001 CAW Family Education Program has been announced. 
The dates are: 

© Session 1: July 1 to July 13, 2001 (English) 

© Session 2: July 15 to July 27, 2001 (French) 

© Session 3: July 29 to August 10, 2001 (English) 

Applications are available at the Local 222 Union Hall reception 
desk and must be postmarked to the National Union no later than 
Friday, March 23, 2001. 

Family Ed is a unique experience for the entire family, held at the 
CAW Port Elgin Education Centre. 

Adults will discuss the history, structure and policies of our Union 
as well as current economic and social issues from a worker’s view- 
point. 

Students also participate in discussions with a number of excellent 
guest speakers on topics that touch the lives of workers every day: 
human rights, equality issues, changing society, globalization, our 
health care system and coalition building to name a few. 

All sessions will stress adult, participatory learning methods in a 
very informal setting. 

The program concludes by conducting a “mock” convention, after 
everyone has an opportunity to learn why, when and how to write and 
debate resolutions. 

Teens, ages 14 to 18, will be involved in a special program that will 
include participation in some of the adult program, but will be geared 
to the concerns of their age group. Teaching methods have been devel- 
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Steward, Ajax Transit 


Education Program 


Winnipeg & Montreal Offices) 21,520,412 
Net Worth, 31 August 2000 $66,530,036 


oped to achieve maximum interest and participation. 

Children age six to 13 will have a program supervised by trained 
recreation counsellors with activities ranging from arts and crafts to 
games and sports. 

Children from infants to age five will be cared for in the day-nurs- 
ery, complete with infant daycare and preschool facilities — including 
sleeping accommodation, enclosed playground and qualified staff. 


Family Time 

Classroom hours generally run from 9:00 a.m. to 3:45 p.m. with 
Wednesday afternoons and the mid-session weekend set aside for fam- 
ily fun. The Centre is equipped with every manner of sports facility. 


Eligibility Requirements And Instructions 

You are eligible to apply for a Family Education Scholarship at the 
CAW Family Education Centre if you are a CAW member in good stand- 
ing. 
The CAW will provide, free of charge, food, lodging and instruction 
to each scholarship participant (and family) during your stay at the 
Education Centre. 

Each participant must contribute their time (vacation, personal 
leave, etc.) for the scholarship. No lost time will be paid. 

You must fill out the entire application form, including date and sig- 
natures. Take it back to the Local 222 Union Hall to be signed and sent 
to the National Union. 


Many New Faces For 


Oshawa Transit Talks 


reetings: Since this is my first article 
of the New Year, I must take this 
opportunity to wish everyone a 
happy and prosperous New Year. I 
was on vacation in Florida at the 
deadline of the January edition of the Osha- 
worker, which is the reason that I did not 
have an article in that edition. 

I believe this will be a very interesting and 
important next few months for the Oshawa 
Transit Unit. Our Collective Agreement 
expires on February 28, 2001, and since the 
negotiating committee is almost totally new to 
this experience, and since both our National 
Representative and the company’s General 
Manager will have their first taste of Oshawa 
Transit bargaining, I expect there will be 
many challenges in the upcoming talks. The 
purpose of the negotiations, however is very 


clear to me. Our goal is to retain the gains we 
have made in the past, and to make signifi- 
cant new gains for all our members. With 
these as our goals, I am sure that we will be 
successful. 

I was very pleased to hear that the Ajax 
Transit fightback has resulted in a financial 
victory for those deserving workers. Many 
congratulations have been given over the last 
few months, now maybe these people can get 
on with the rest of their lives. It was also good 
to hear the Trentway-Wagar (Whitby Transit) 
Unit has signed a two-year Collective Agree- 
ment. My best wishes to Tim Thompson and 
his team for a job well done. 

For those of you who have been following 
the OMERS changes in the last couple of 
years, you should be aware that the OMERS 
Board is at it again. They have made more 


OSHAWA TRANSIT UNIT 
CHAIRPERSON’S REPORT 


BY 
lan 
Beattie 


proposals to deal with the surplus funds, 
without consulting the members’ representa- 
tives. This arrogance should not come as a 
surprise, however it is more obvious than 
ever that we must have control over OUR pen- 
sion plan. The Board has a number of vacan- 
cies at the present time, and at least one 
member who has been on it for longer than 
the normal term, but no one has approached 
the CAW to see if we have an interest in serv- 
ing on the Board. As long as Mike Harris’s 
Government controls the OMERS Board we 
will never see a CAW member on it. We must 
keep fighting, because if the CAW doesn’t 
nobody will. 
Until the next time “Stay Safe.” 


—__—)—_— 
Justice At Last At Ajax Transit 


n the beginning I said we would never 

give up this fight until justice was won. 

After eight long, hard fought years and 

some bitter strife, we are finally able to 

announce that we have reached a settle- 
ment with the Town of Ajax. This case, with- 
out a doubt, was the biggest, most costly case, 
ever taken on by a union against an employ- 
er. In the end the Town of Ajax finally realized 
that the union was never going to give up this 
fight and came to their senses and hammered 
out an agreement with the union. I think it’s 
an agreement the union and it’s members can 
live with. These workers can now move on 
with their lives. 

The cost to the town in redress to our 
members was $868,000, the largest award 
ever given. It was a landmark settlement. 
Each of our members will cash cheques close 
to $100,000 over three payments. Justice for 
them has finally arrived. The union also 
retained its legal right to represent the work- 
ers of Ajax Transit as the official bargaining 
agent. 

The union was also successful in its mis- 
sion to win compensation for the estate of 
Diane McGrath (the young woman who 
passed away leaving behind four children). It 
was a moral victory for all of us to know that 
her children will be looked after. 

This victory was a major win for our 
National and Local unions. In a 6 to 3 verdict, 
the Supreme Court of Canada has set the 


guidelines for successor rights concerning 
the sale of a business. This win has major 
repercussions across Canada. Already union 
and company officials and lawyers are taking 
note of the judgement so that they may avoid 
the costly mess we encountered over the past 
eight years testing the courts. 

This victory came about because some 
people believed in our cause at both the local 
and national levels and made the wheels turn. 
This fight could have never been fought or 
won without their support both morally and 
financially. To Buzz Hargrove, his assistants, 
Gary Lilley and our legal staff, we can only say 
thank you for a job well done. 

To Local 222, my local, who supported me 
every step of the way I must also give thanks. 
I deeply appreciated their commitment to me 
from the start to finish. I must also give 
thanks to John Sinclair who assigned me to 
this case and guided me with his sound 
advice. There are many others I must give 
mention to. Jim Nimigon and the GM Shop 
Committee who came out for the Ajax rally at 
the Town Council. Jim Hoy, Charlie Peel, Mike 
McPhee, Chris Buckley, Ron Carlyle, Brian 
Bittorf, Joe Sarnovsky and so many others. 
The retirees, the feeder plants and their 
chairpersons and the standing committees 
who all made the rally a success to force the 
town to the bargaining table, I can say to all 
of you, thanks for your help. We won because 
of those who came out to support us that 
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night. I believe that fight more than anything 
else won us justice before the town. 

To the workers of Ajax who I came to 
know so well, who showed me true solidarity 
through thick and thin and who never once 
thought of giving up the fight, I thank you for 
letting me come into your lives and share 
your heartache and glory. I will always 
remember each and every one of you. It was 
worth the fight. Enjoy your money, you have 
earned it. 

In closing I must thank Terry Spence for 
his cooperation and President, Mike Shields 
who quietly assisted me when called upon for 
help. To Susan Collins, the former unit chair- 
person and Bob Proctor, Steward, this victory 
is truly yours. 

On a personal note, now that I am retired, 
I think that I got the best retirement present 
ever, justice for these workers. John Sinclair 
said he would smile when he knew these 
workers could finally cash their cheques. I 
couldn’t agree more with John. 

Thanks, in solidarity forever! 
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Contract Talks And A New Owner 


At Blue Circle 


hope everyone had a good Christmas and will have a great year 
in 2001. Many of you may not be aware of the fact that we are 
in negotiations right now. It is hard to believe it has been three 
years, but here we are. The Bargaining Committee met with the 
company for two days in December and again in the middle of 
January. The Bargaining Committee have said negotiations are going 
well so far. I know I speak for everyone here at Blue Circle when I 
say, “Let's hope things keep going well” and that the Committee can 
achieve the best contract they can that is suitable to everyone. I also 


Union hall. 


urge everyone to back the 
committee 100 per cent. 

Blue Circle in England 
have also been in negotia- 
tions with Lafarge and we have been taken over by them. What this 
means is that we become number one world-wide. 

I would also like to see more of the members from Blue Circle 
take advantage of our educational seminars that we put on at the 
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8’ Chuck Crossen 


Unions Provide Considerable 


AJAX TRANSIT 


Benefits To Business 


get really ticked off when I hear negative 

comments about Unions. Workers should 

look at their working conditions, bene- 

fits, seniority, and unless you’re a union 

member, no job security. If people would 
just stop and think long enough before bash- 
ing unions. When there is a job opening in a 
non-union office or plant, the one who knows 
how to stroke a boss’s ego is more likely to 
get the job than someone with more seniori- 
ty, experience, loyalty, dependability, etc. It is 
a demeaning and degrading stunt. We are all 
unique human beings but that is not neces- 
sarily how management sees it. Even in this 
day and age people still pull these stunts, 
because it still works. The only reason non- 
union employees’ wages and benefits are 
sometimes comparable with union wages is 
because companies are trying to keep unions 
out. There is no job security: when a boss 
doesn’t like you, they'll find a way to fire you. 

A study showed that a union plant or office 
is significantly more efficient than a non- 
union shop or office. Unionized companies 
are more productive than non-unionized 
companies using the same technology, paying 
similar wages and making the same products. 
Employee-management problem-solving teams, 
a mechanism promoted by many companies 
as an alternative to unions, were less produc- 
tive than those without them, even though 
such programs are greatly favoured by unions 
and management. Labour-management prob- 
lem solving committees are not associated 
with higher levels of efficiency. 

Union plants attract more highly skilled 
workers and keep workers longer than non- 
union plants. The main reason for improved 
productivity at union shops was the mecha- 
nism for problem-solving provided by the 
union structure. Management is obliged to 
take the problem seriously. 
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In 1992 the Town of Ajax decided not to 
renew the contract with Charterways, the bus 
company we were employed with. Of the 
approximately 15 fulltime employees, 10 full- 
time employees were not rehired, meaning 
we were out of a job at the end of 1992. Eight 
years later the legal tangling is finally over. 
The CAW stood by us till the end by taking it 
to court. The Labour Board agreed with the 
request of the CAW for successor rights. This 
decision was appealed and won by the town, 
CAW appealed and the previous decision was 
overturned, the Court of Appeal unanimously 
quashed the lower Divisional Court’s decision 
which had nullified a favourable OLRB ruling. 
Except, the Town appealed to the Ontario 
Supreme Court, but guess what, the Town lost 
again. Not to despair, the Town asked for a 
leave to appeal to the Supreme Court of 
Canada who decided to hear the appeal. And 
they also ruled in favour of the CAW. The 
Supreme Court of Canada concluded in part 
of its decision that the Town felt it had no 
obligation to retain the drivers and that it 
wanted a union-free system. The Town was 
also ordered to pay all Court costs. 

Not only did the CAW win this fight for us, 
it benefits every employee right across 
Canada, when workers find themselves in 
similar situations. It could happen to you, and 
a union is there to help and support you. The 
CAW stuck with us. We would not have been 
able to afford to do this on our own. We are 
strong together. 

A major complaint of the members is pay- 
ing union dues. Just think about it. How many 
lunches and/or coffees and doughnuts we buy 
in one week, leave alone a month — it more 
than covers the monthly union dues. We need 
to stick together especially in these times of 
corporations and businesses making huge 
profits. Bonuses are being handed out left 
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and right to CEOs while the workers have to 
be satisfied with either a wage freeze or fight 
to get a one or two per cent increase. Think 
about it, who has the better benefit packages 
or working environment, union workers or 
non-union workers? 

And yes, the above-mentioned drivers did 
settle with a mediator/arbitrator and the 
Town. But if I am correct Gord Vickers will go 
into more detail about it and that is my pleas- 
ure indeed. Gord was our driving force, 
always optimistic when the outcome looked 
grim. Gord’s standard comment was: “We're 
going to win this one” and we did. Thanks to 
all members of Local 222. To mention a few 
by name who have represented us and some 
still do, John Sinclair, John Kovacs, Mike 
Shields, for giving the go-ahead also during 
the “Fight back campaign.” The support from 
head office, Gary Lilley, thank you for being 
there, it was always good to see you at all the 
court dates, 23 in all, your support is greatly 
appreciated. Lewis Gottheil, we admired your 
brilliance, and, thank you, Jim Nimigon, for 
pitching in when needed. 

A special thanks to you Gord Vickers. We 
relied on your guidance and input about what 
we needed to do and which forms to fill out, 
your getting the right people to give information 
to, and your always being there to encourage 
us. Thanks. Just one more thing we like you to 
do for us Gord, we want to meet your wife. She 
must be a special lady. I know you even cut 
short a holiday or two. That takes some doing 
when you're on holidays with your family. 


Smooth Running At 
Whitby Transit Unit 


ebruary is going to be a busy month in 
the Local with all the upcoming elec- 
tions, PPG will be electing their new 
bargaining committee, General Mo- 
tors has shop committee elections, 
and Peregrine is electing their shop commit- 
tee. At the Local level the position of Service 
Representative, and Executive Board Record- 
ing Secretary will be up for grabs since Dean 
Lindsay’s appointment to the National. These 
two positions are for the balance of the term. 
At Peregrine I want to congratulate Wayne 
Murphy on his acclamation to Chairperson. I 
personally feel this is a strong vote of confi- 
dence from the membership when they put 
the incumbent back into their leadership 
without any opposition. This shows a job well 
done by Wayne. 
At PPG outgoing Chairperson and my good 
friend, Ken Hamer, is not seeking re-election 
to his position. I want to speak again on a 


personal note: I have sat on the Executive 
Board with Ken and he has always walked to 
a beat of a different drum. Ken has fought 
hard for the well-being of the units, and the 
best interests of the local in whole. Personally 
Ken’s years of experience as chair has helped 
and benefited me as he is always quick to try 
to help others who have questions with relat- 
ed problems. For those who will be running 
for chair at PPG good luck to you all. You will 
have large shoes to fill. Best wishes to you 
Ken, in your future endeavours. 

As Mike Shields wrote in the January issue, 
the Ajax Transit fight has finally come to an end. 
The 11 affected workers can now finally put clo- 
sure to this unsettling and disgusting chapter in 
their lives. They were awarded $60,000 to 
$90,000. This doesn’t seem like a lot after eight 
long and stressful years but it is recognition of a 
determined group of CAW Local 222 members 
and the solidarity shown by the Local to take on 
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such a bitter fight on behalf of these workers. 

In the Trentway-Wagar Whitby Transit Unit, 
operations so far have been running smoothly. 
Disagreements are being dealt with in a timely 
manner. There is talk of service expansion in 
March. I would like to welcome all the new 
hires in the past month. John Adams, Karen 
O'Donnell and myself are here to assist you in 
your questions and problems that may arise. 

In closing, the struggles of the day never 
seem to dissipate, but with the strong solidar- 
ity shown by the brothers and sisters, in sup- 
port of the Ajax Transit workers and the dis- 
pute in Falconbridge, CAW members are 
always first and foremost to take on the fight. 
We here in the CAW and at Local 222 will 
never stop fighting back! 


——E 
Layoffs Now Upon Lear Membership 


y the time most in the membership 
receive this article, many will have 
experienced the first layoff in some 
time. While most of our (unionized 
shops) contracts have bumping lan- 
guage to help secure seniority rights in times 
of layoff, there is no “up” side to a layoff. 

The turmoil and upheaval within our 
plants during this phase is never pleasant. In 
most plants a 50 per cent production 
decrease would automatically mean a 50 per 
cent membership decrease. 

In Whitby we have been able to meet with 
the company and come to an understanding 
that will save our members ten of thousands 
of dollars in wages. Ensuring proper training 
significantly lowered this number. The impor- 
tance of high quality product continuance 
goes without saying. The first week there will 
be fewer than 75 mandatory layoffs. We will 
also be utilizing this “downtime” as an oppor- 
tunity to continue anti-harassment training. 
The second week, only approximately 117 
members will be on mandatory layoff. 

The Union has worked for almost two 
weeks straight to try to crunch numbers, put 
together training matrix, job selection lists 
and names to those numbers. Still, in a reduc- 
tion of this magnitude, it is impossible to pre- 
vent the lowest seniority members from feel- 
ing the effects of a slightly softening economy. 

Most of the higher seniority realizes that 


while the Union negotiates the right for sen- 
iority employees to “bump,” saving them 
$600 a week, there is no guarantee of the 
function they will perform. Two contracts ago 
we were able to negotiate a 40-hour “bump” 
clause, improving it from the previous two 
weeks. This seniority clause also ensures that 
if your product line is not being laid-off, only 
the lowest seniority will be affected. 

Layoffs are never pretty but members must 
keep in mind that while for a short period they 
may not perform a job to their liking, those 
less fortunate in our membership will not even 
have that option, losing $600 a week. In times 
of lay-off the Union’s first and primary job has 
been, and will continue to be, to protect mem- 
bers from loss of income. Anyone in the bot- 
tom 275 of the seniority list was originally slat- 
ed for layoff. Don Campbell and Dave Palmer, 
working with Jeff Haley, weeded through this 
incredibly cumbersome, technical and confus- 
ing procedure to ensure that as few members 
as possible felt the financial brunt of this layoff. 
I, along with the members originally slated for 
lay-off, owe them our gratitude; it’s an incred- 
ible amount of paper and “brain” work. 

There will be many hiccups and glitches 
we, as a membership, must work through and 
make the best of a difficult situation. 

Our new Human Resources manager lasted 
approximately one week; which I’m sure will 
give Ken Hamer of PPG a chuckle. I wish Ken all 
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the best in his “semi-retirement.” At the time of 
writing this I’m not sure of the outcome of the 
PPG chairperson election but after having met 
and dealt with Dewey, Mike, and Ken I’m sure 
the membership will be in good hands. 

Murray Parrinder won the monthly draw 
for perfect attendance as once again we lost a 
member for the only good reason: Retire- 
ment. Martin Stanford has retired and I per- 
sonally, along with the membership, wish him 
all the best. 

On a personal note I would like to thank 
everyone for sending “Norm” best wishes and 
a speedy recovery. To his friends he’s “The 
Bite,” to even more he’s “Norm” but to me 
he’s simply “Dad.” A Union member for over 
35 years, anyone who’s ever met my father 
realize just how strong, unique, humorous 
and special a person he truly is. Our mother 
was likewise and to have had the fortune of 
being born with such great people as parents 
truly is a blessing. He always has been, and 
continues to be, his kids’ best friend. 
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A.G. Simpson Revue 


t has been a considerable time since an 
Oshaworker issue contained an article 


from A.G. Simpson and I am sorry for this. 


The New Year has started out in the auto 
industry with a major slowdown, thus cre- 
ating layoffs in most plants and AG Simpson is 
no different; our plant in Cambridge 
announced another layoff of 47 effective 
March 2 (eight-week notice), the Scarborough 
plant was hit prior to the Christmas holidays 
and here in Oshawa the plater was removed on 
the third shift effective January 15. 

The plater with three lines (A, C and D), 
had A on a three-shift operation while C and D 
were already on two shifts. The GM 316 truck 
bumper is still, at the time of writing, holding 
its own, but the GM 301 has shut down all 
requirements for January. When it comes back 
up the numbers are in half, mainly due to vol- 
umes going to paint not plate. The Chrysler 
575 numbers are also cut to just under half 
volumes, apparently due to sales. The reduc- 
tion of the platers’ third shift will create an 
internal layoff. At the time no one will be out 
the door but will be absorbed within the plant. 

Of course management have again “tried” 
to play games with the assembly department 
introduction. The removal of the third shift in 
plate department will have approximately six 
extras and the company told the Union those 
six would go to assembly as absentee spares. 
This was a deal breaker during talks on 
assembly less than one year ago! The compa- 
ny at that time tried to have all absenteeism 
come from assembly instead of the current 
absentee extras from each department. 

The Union immediately reminded manage- 
ment on this deal-breaker issue. Having no 
scruples, they contacted the new corporate 
VP of Operations, and had him “try” to rein- 
vent the scenario. At the time of print, no 


Supp 


decision has been given to us, so we will 
update on the Union bulletin boards. 

Relations in the Oshawa Plant have suffered 
of late, and it’s hard to describe the problems. 
To try to quickly sum it up, one-on-one rela- 
tions seem good, yet when we await decision 
or meet in meetings nothing gets done. 
Management is simply not responding or if 
they do, they do not act upon the agreed talks. 
The worst area presently is getting H/R to cor- 
rect issues, such as payroll and/or grievances. 
The last grievance meeting was November 15, 
2000 and, at the time of writing, no responses 
have come out of that meeting. 

At another recent meeting, with Corporate 
regarding benefits, a discussion was held on 
what action/direction can be done to correct 
all the concerns with Maritime Life (Aetna) 
on WI Ltd. and extended disability claims. 

Some contentious issues were discussed. 

What is a “reasonable time” for the turn- 
around of a claim? The current method is to 
courier claims. A claim received Monday is 
sent Tuesday, received by Maritime Wednes- 
day and normally payment is received the fol- 
lowing Wednesday or Friday. If a claim is 
received in-plant Thursday and the mailbag is 
already sent, the claim would not be sent till 
Tuesday, received Wednesday, with payment 
the following Wednesday or Friday. The con- 
cern is denied claims’ turnaround time. If 
received Wednesday by ML they may require 
additional information and are very slow in 
informing the employee, doctor and the com- 
pany. This was addressed with a Letter of 
Understanding and has not been followed. So 
Corporate will be demanding Maritime to fol- 
low the Letter of Understanding from now on. 

Other issues discussed were: 

The Letter of Understanding, which was 
not being followed “If additional info/medical 


ort Your 


Dental Centre! 
Open to the Public — Extended Hours 
Now Accepting New Patients 
Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Open: Monday 
Tuesday 


Thursday 
Friday 


9:00 a.m. — 5:00 p.m. 
9:00 a.m. — 5:00 p.m. 
Wednesday 11:00 a.m. - 7:00 p.m. 
9:00 a.m. — 5:00 p.m. 
8:00 a.m. — 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 
8 Dentists © 1 Oral Surgeon © 1 Periodontist © 1 Endodontist 


Call 579-8730 
for your 
appointment! 


CAW2TCA 
LOCAL 222 


CAW Dental Centre @ 1425 Phillip Murray Ave., Oshawa 
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is required Maritime will inform H/R and 
advance four weeks pay while they attain the 
required information. 

Denial letters need to be sent to four people 
— worker, H/R, Union & Corporate Ben. Rep. 

Tracking system for all WI, Ltd. & Ex Dis. 
claims. This system will keep track of claims and 
thus red flag the claims that require appealing. 


Zone 2 - By Al Boivin 

Since this is our first article of the New Year, 
I hope that everyone had a good holiday. Some 
things haven’t changed in past years. Old prob- 
lems such as O/T asking and charging proce- 
dures have to be carefully monitored because 
as of January 11, 2001 myself and Brother Bob 
Nesbitt had to meet with the H/R specialist to 
correct the O/T equalization and the year is 
only two weeks old. The supervisors bring 
these problems forth as they still continue to 
ignore the collective agreement or they aren’t 
intelligent enough to understand the language. 
The first problem, we can just keep grieving 
and win armchair money; and for the second 
problem, maybe the company should hire their 
supervisors with more faculties so they won’t 
have to pay out this armchair money. 

Problems with medical keep cropping up. 
Any time an employee seeks medical attention 
in this plant, bring a Union rep or let the 
union rep know what is going on. In the past 
our plant nurse has put employees on light 
duties with no documentation, only verbally 
without the Union being notified. If there 
were something in writing then the Union 
would be aware in case some problems come 
up after the fact. Also, when an employee is 
going out on S/A, make sure the doctor puts 
a diagnosis concerning the injury or illness 
on the form. For example, if you’re going to 
be off with a back injury, make sure the doc- 
tor writes that he diagnosis an upper or lower 
lumbar injury or whatever the injury is. This 
would help the carrier to decide whether to 
delay your claim by writing to your doctor or 
to allow your claim. There is no reason why 
these claims should be disputed when prop- 
erly filled out. Please keep this in mind when 
you have an injury and if you have any ques- 
tions, don’t hesitate to call me. 

We are all sorry to hear of one of our 
Brothers passing, but we will remember 
Robert Valliers (Big Bob). Bob retired from 
AG in ’94, but also had 30 years with 
Houdaille Ind. 
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Global Slowdown 


t is very obvious today that the global 

economy is slowing down, and the North 

American auto industry is seeing an enor- 

mous backlash as a result. The field 

stocks of the Big Three automakers in 
Canada are very high, and this is resulting in 
time out of the system. 

Here in Oshawa I know I have done every- 
thing I can, as have John Gibb and Pat 
Blackwood in their respective areas, to 
ensure as many trades stay at work as possi- 
ble. Believe me, we are drawing on every 
ounce of experience we have and are utilizing 
all pertinent contract language to ensure 
employment for GM trades, with no contrac- 
tors working. We have been very successful 
with this and will continue to dedicate our 
time to keeping on top of this. 

I want to thank the respective commit- 
teepeople in the hard-hit areas who have sup- 
ported us in these difficult times. It is easy to 
criticize or claim someone else could do bet- 
ter, but during times such as these, unity and 
the membership’s support are the tools we 
need to deal both with GM and the economic 
downturn. 


Document 12 And 


Document 13 

For some months now I have been keeping 
you informed about the difficulties with electri- 
cians getting Document 12s and welders getting 
Document 13s. I was able to revisit this problem 
recently, and today all electrical Document 12 
requests have been satisfied, and the Document 
13 welders and fitters are a go! The recent list of 
Document 12 applications for periods 1 and 2 
in 2001 are still a problem, and I am applying 
myself to this on a daily basis. The re-introduc- 
tion of 10 electrical apprentices and the addi- 
tion of 12 welder apprentices went a long way to 
making this happen. 


Special Thanks 

I want to thank Charlie Peel and Bill Mutimer 
(our two Pension reps) for their tireless 
effort and the many hours they have spent 


with our tradespeople, answering questions, 
reviewing retirement options and supplying 
figures. The decision to retire is very difficult 
and final. Without the help of Bill and Charlie 
that decision would be even more difficult! 


Contract 2002 


As my current term draws to a close I feel 
very good about my performance and have 
appreciated the opportunity to serve the 
skilled trades in Oshawa, as well as working 
as the Master Skilled Trades Chairperson for 
the GM chain. 

With a well-experienced committee and 
supportive committeepeople we will further 
improve the working environment for all 
trades in Oshawa. All of the programs we 
negotiated are in place and working well. 

I believe the changes we have been able to 
achieve, combined with the strong leadership 
we have shown GM in 1999 bargaining, have 
earned us the credibility that Skilled Trades in 
Oshawa deserve. 


IMM 

The IMM program was a move in the right 
direction and has created job security, hourly 
skilled trades trainers and thousands of hours 
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. , Scanlan 


of mechanical courses based on individual 
needs. For many years the mechanical trades 
lacked training, compared to electricians, for 
example. The financial cost attached to this is 
staggering, and we are pleased to be moving 
on with the next step: transfers. By March our 
training should be complete and the transfers 
on the way. All elected committeepeople unan- 
imously supported this agreement prior to 
being ratified at the Civic in 1999. 


In Closing 

I want to emphasize the need to have 
experienced leaders working for you. Even 
when we have differences of opinion the 
results achieved for the membership are what 
count. I have been to three sets of negotia- 
tions and it was a pleasure to be part of a 
united Skilled Trades Committee. We have a 
lot at stake in the near future and the next 
committee elected will be representing you 
and your future at the next negotiations. 


NNUAL SKILLED tp 


SATURDAY 
APRIL 7TH, 


NEWCASTLE 
ARENA 


Family Support Committee 


Information, Resources, Education — Confidentiality Assured 


Ron Davey — Chairperson @ Gregg Valentine -— Recording Secretary @ Pat Mc Wade - Treasurer 
You can leave a message for us at the Union Hall at (905) 723-1187 or through the Union Counsellors’ offices at 644-4282/4283 
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hope everyone had a safe and happy hol- 

iday. The New Year hasn’t been too kind 

to the Auto Industry, or the stalled U.S. 

economy. Being in the auto industry, we 

have experienced these slowdowns every 
seven to 10 years. 

This time, we had other factors that 
brought it on quicker, including the stalemate 
American election, oil prices continuing to 
climb, and a stock market that continues to 
plunge. Add all these to predictions of one to 
three million fewer vehicle sales and we begin 
to see the fallout, layoffs, overtime cuts and 
weeks out of the system. 


We Will Survive! 

Even though it is now expected to be a 
rocky first quarter, we in Oshawa will survive. 
We still have the Grand Prix tooling etc. 
beginning to arrive in early spring/summer. 
We still have the expansion of the South 
Stamping facility, and the relocation of the 
Tank Farm in the Truck Plant. With this tem- 
porary slowdown, we have now been able to 
get buyouts for both electricians and welders, 
which were not available prior to Christmas. 
Skilled Trades Chairperson John Scanlan did 
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Every Vote Counts, Please Vote! 


an excellent job, getting these buyouts for 
these people. 


Weekend Shift Setback 

We have had a temporary setback of the 
weekend shift, due to an overtime ban in the 
Car Plants, followed by very little work in the 
Truck Plant, for the first time in 15 years. We 
have negotiated the anniversary date of the 
weekend shift to be extended by the time 
being taken away. The shift is scheduled to 
return on March 9, 2001. Employees from 
this shift will return to the normal shift for the 
last two weeks in January, and could be 
scheduled for a temporary layoff for February. 


Election Date 
February 13, 2001 

As previously announced, in the Decem- 
ber Oshaworker, the elections for the Shop 
committee are up, and have been scheduled 
for February 13, 2001. The advance poll is on 
February 9, 2001. 


Laid-off Workers Can Vote! 


If you are on temporary layoff, please go 
to the Union Hall on February 9 or on elec- 


DISTRICT #10 REPORT 
BY 


Pat 
Blackwood 


Skilled Trades 

District #10 Committeeperson 
tion day on Tuesday, February 13, 2001. As 
we saw in the recent American elections, 
every vote counts! 


Experience, Unity, Leadership 

I believe the Skilled Trades have been prop- 
erly represented by John Scanlan as Skilled 
Trades Chairperson, John Gibb as District 12 
Committeeperson and myself as District 10 
Committeeperson. We are better off under the 
new contract, and since the beginning of our 
term. We did experience some growing pains, 
but I believe the Collective Agreement in 1999 
was the best in the history of our Union. John 
Scanlan had previously been at two sets of 
negotiations, myself one. For John Gibb it was 
his first. We can continue to make gains for the 
Skilled Trades workers, and provide job secu- 
rity for “all trades.” 


15th Annual Skilled Trades Memorial Hockey Tournament 


Saturday, April 7, 2001 
he Christmas decorations are put away so that must mean it’s 
hockey tournament time!! Time flies when we’re having fun. 
This is the 15th annual and is sure to be a special day! We have 


arranged for “Speaking of Wildlife” to come back to see us and 


SKILLED TRADES HOCKEY TOURNAMENT REPORT 
BY Al McPhee 


A” Larry Carroll 


provide an educational display of unusual animals. What sur- 
prises will they have this time around? 

The family-oriented day will be rounded out with magic, some 
videos, clowning around, face painting and the family skate before the 
final games. 

This tournament has always been a fundraiser for local charity and 
the 15th will be no different. Tickets will be sold for a draw on a trip 
to Las Vegas, with the draw after the finals. 


All teams in both the open and recreational divisions will be draft- 
ed early in March so the entry form below must be received by Al 
McPhee at the GM mail code 062-902, or for Peregrine employees, at 
the Union Hall, no later than Friday, March 2, 2001. A $50 cheque 
made payable to the CAW Skilled Trades Hockey must accompany the 
form. Players will recoup $20 of this after selling Vegas draw tickets. 

And as this is the 15th, we hear that some faces from the past are com- 
ing out. So dust off the blades and join us, the form is below! Plan now! 
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In Plant Mail 062-902 / Union Hall by March 2, 2001 


SS | 
1 15th Annual Skilled Trades Memorial Hockey Tournament |! 
Entry Form For: = (J Pecreational Division 1 Open Division 
; Name Team in 2000 
1 Address Position played I 
I I 
y Serial Number. GM Mail Code Second choice I 
| Plant Shift Rate Yourse: TA Oe Tc Op | 
I Phone — Work: Home: Age as of April 2001 I 
I I 
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[LLED TRADES 


Skilled Trades Training 


am happy to say that the Skilled Trades 

Training Fund that we bargained in 1999 

is well underway. We have seen a rough 

draft of the course and it should be ready 

for every skilled tradesperson who attends 
Port Elgin throughout the next year. This is a 
first in the auto industry for skilled trades. The 
course is a one-week course that will see 
every tradesperson who wants to go experi- 
ence what our Union is trying to accomplish, 
and how we in skilled trades have played a 
major part in the labour movement in the past 
and how we will lead in the future. 


Contractors 

The timeframe coming out of Christmas 
has brought some uncertainty as not only the 
auto industry is in a slump, but also the coun- 
try, as a whole, seems to have become a little 
lethargic. Let’s hope it is short in duration. On 
a brighter note, while we did have some con- 
tractors in the plant, all the trades in my 
District were fully utilized and as a result I 
had no grievances. This is a far cry from the 
1996 agreement when contractors overran 
our plants and did our work. 


Industrial Millwright 


Mechanics (IMM) 

While the training has gone well it has taken 
longer than anticipated due to some of the 
courses being inadequate and having to be re- 
run, along with some other problems. It will 
now be completed by March 1, 2001. At the 
time of writing we have not set a date for the 
meeting for all IMMs to tell us how they would 
like to see the overtime issues that go with com- 
bining two separate classifications handled. You 
the membership will direct us as to what to do. 


Apprenticeships 

Finally after many hours of bargaining, we 
have the apprentice program back up and 
running. After talking with the Tool and Die 
makers who chose to take the retraining, they 
all seem to be looking forward to the chal- 
lenge. We will, I believe, have full employ- 
ment in Oshawa largely due to this and other 
apprenticeship programs that are on the way. 
We were successful in getting the numbers 
increased to 10 electrical and 12 welding. In 
times of head count and budget restraints this 
is a remarkable achievement. 


Document 12s And 13s 


Largely through the determination of John 
Scanlan, all trades that have applied for either 


of the above incentives, in this period, have 
been approved. This is a daily task of talking 
to the different departments and finding ways 
to get senior people out, a task that will get a 
little more difficult with the new Grand Prix 
program. In certain trades the company proj- 
ects they will be short. Electricians for exam- 
ple, will be put on hold until the Grand Prix is 
up and running. The company claims they 
will be 50 to 60 short in 2002 through 2003 


Upcoming Elections 

As you are now aware I will be seeking re- 
election as your District Committeeperson. I 
have enjoyed my term in office, while we did 
accomplish all the things we set out to get, I 
still feel there is more to do. High on my list 
is full employment for all trades throughout 
the life of the next collective agreement. With 
a united committee in place we have shown 
the company that we are strong. Pat, John and 
I were resolute. We would not give the com- 
pany anything until all our demands were 
achieved. It is true that all your committeep- 
eople supported us, your top committee, 


DISTRICT #12 REPORT 
BY 


John 

Gibb 

Skilled Trades 

District #12 Committeeperson 


through negotiations. And even to this day, 
have given us their support to finish the job 
we started. I believe that we still need a unit- 
ed committee, with everyone from your alter- 
nate committeepeople, committeepeople, dis- 
tricts and chairperson, working together we 
have no limits to what we can achieve. 


Remember the steps: 
1. Ask your supervisor to fix the problem. 
2. Ask him to call your committeeperson. 
3. Sit down with your committeeperson and 
your supervisor. 
4. File a grievance. 
We only move from step to step if one fails 
to get a resolution. 
If you need me, my in-plant number 
is 644-6614, pager *97-6614, e-mail 
john.gibb@gm.com.# 


— 
Adjusting To Changes 


ith the impact of the auto slow- 
down having hit North America 
like a sledgehammer, the Osh- 
awa operations are now feeling 
the aftershocks. Sudden 
changes are rarely good, for the most part, no 
matter where the changes occur, be it work- 
related or life issues. Not many of us deal well 
with changes, but as time goes by we usually 
adjust to them. Over the past 10 years the Big 
Three have enjoyed robust earnings, and we, 
as workers through our Union negotiators, 
have made in-roads in wages and benefits to 
secure our jobs. As well we have built safety 
nets around those benefit packages for when 
times get rough. 

At the last set of negotiations, our Local was 
led into contract talks by our Plant 
Chairperson, Tom Hoar. Along with Tom Hoar 
we took, for the first time, a united committee 
whose sole priority was to make sure the work- 
ers got a part of the huge corporate profits that 
GM had been making over the past 10 years. On 
that Master Bargaining Committee, for the first 
time in our Local’s history, we placed the two 
Skilled Trades Districts, Pat Blackwood and 
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ZONE 40 REPORT 
BY 


1\Terry 
McDonald 


Skilled Trades Committeeperson, 
Zone 40 

John Gibb, as well as our Skilled Trades 
Chairperson, John Scanlan. Before going to 
negotiations our list of demands were put in 
place in a priority order. During the weeks of 
bargaining each one of these demands were 
put in front of the company negotiators, and 
negotiated until both sides felt fine with the 
resolve of that particular issue. When the tenta- 
tive agreement was finally reached, which was 
soundly endorsed by all elected officials, it was 
brought back for the membership to ratify. The 
ratification numbers were not as high as one 
would have liked them to be, but the relation- 
ship between the Union and the company had- 
n't been good going into these negotiations, so 
there was that sense that the company couldn’t 
be trusted and they would find some way to 
see ADJUSTING - page 14 
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Pro-active Job Assignment 


HEALTH & SAFETY REPORT 


Planning 


n our January Oshaworker article we 

discussed the need to be pro-active when 

it comes to planning job assignments. A 

good example of applying this thought 

would be the filters being changed in the 
filter baghouses at the Battery Plant over the 
Christmas holiday. In the past, removal of 
lead oxide from these baghouses had been a 
complete disaster! This time, our Joint Health 
and Safety Committee in Battery made sure 
the extraction of the filters and lead oxide 
dust from the baghouses was conducted in a 
safe and professional manner. 

In meetings with the outside firm of Frost 
Emissions we discussed issues in regards to: 

A. Safe lock out and test procedures 

B. Fall arrest training 

C. Approval for safe work practice for the 
removal of filter and lead oxide dust 

D. Ensuring capitalization and protective 
tenting of the work area to protect Battery 
Plant employees who were working over the 
Christmas period. 


BY 
Larry 
Carroll 


CAW Skilled Trades 
P| Health & Safety Representative 
All the above criteria were met and the job 
was carried out safely and in a professional 
manner. So — it goes to prove a pro-active 
approach to job assignments works! 


Quality Assurance Building 
Thursday, February 1 marks the first Joint 
Health and Safety Committee meeting for the 
Quality Assurance and Experimental Shops. At 
the time of writing this article, Experimental 
North was in the process of moving down south 
to the Quality Assurance Building. Our trades- 
people have done a great job in getting the new 
facility ready for the Experimental workforce! 
The following are a few issues we plan to 
bring to the inaugural meeting: 
1. Review all safe work practices 
2. Deployments of air bags 


Alternate CAW Skilled Trades 

Health & Safety Representative 

3. Rigging courses for all mechanics 

4, Ensure all slings, chains and vehicle jacks 
are certified 

5. Set up a Safety Concern Process to address 
all Health and Safety questions 

As you can see we have some work ahead of 
us, but are confident that our Health and Safety 
Committee is up to the task! More to follow! 

As we represent all Skilled Trades from Parts 
and Services/Tri Link South to the Battery Plant, 
it is imperative that if you have a Health and 
Safety Concern you notify your Supervisor of 
your concern. If you are not satisfied with the 
resolve of your concern please call us at: 
© Larry Carroll — Pager 3644 
@ Al McPhee — Pager 3824 or 
© Voice Mail at ext. 3644 

Till next issue — Play it Safe!!! 


Adjusting To Changes - continued from page 13 


interpret the new language in their favour. The 
key components in the language have been 
challenged from time-to-time and when one 
looks at the Appendix “R” (the MR/Millwright 
amalgamation and warranty language), it is 
easy to see that the new language has meant job 
security for trades that we never had before. 
The new language that means no EI clawback 
allows tradespeople to take inverse based on 
their individual needs, and they don’t have to 
worry about clawbacks at income tax time. 
Because the Union is not responsible for 
layoffs (although sometimes some people 
mistakenly think we are) when the auto econ- 
omy slows down we are often hit with layoffs. 
We are now in better shape as a Union to deal 
with all of the issues associated with a layoff 
because the language is effective in good 
times and in bad. John Scanlan, John Gibb 
and Pat Blackwood are responsible for 
skilled trades’ gains made in the last contract. 


Truck Plant 

We have been talking to management about 
removing the two-week asking for O/T since 
the Saturday production O/T has been can- 
celled. They are going to get back to us by the 
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end of January. All areas in the Truck Plant are 
cutting back on O/T and also cutting back on 
the number of trades that they are bringing in. 
As Union workers we should be thinking about 
the other tradespeople we work with. If you say 
you are going to work, then make sure you 
come in and if your plans get changed so you 
can’t come in, notify someone as soon as pos- 
sible in order for the supervisor to replace you 
with somebody who may not have been asked 
in. After all that’s what you would want if you 
weren’t being asked in. We have had some 
issues in the Paint Shop lately with demarca- 
tion. We are better served as a Union if each 
trades does its own work. 


Battery Plant 

Over the Christmas holidays we had a 
problem where CCS came into the plant to 
make some improvement to the Ex-Met 
ovens. These improvements were to be done 
in the electrical panels, for safety purposes. 
When this was discovered, the Union was 
called and after some investigation the con- 
tractor was found not to have a qualified elec- 
trician working in the panel. 

The Health and Safety Department was 
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also called on this matter. Thanks to our H&S 
reps we now have a signed agreement from 
Battery management that will have Battery 
electricians perform all the work. 


South Stamping Plant 

Larry Paine, the new Superintendent had 
his first face-to-face with all stamping trades 
during the second week of January. From a 
maintenance trades perspective it looks as if 
there will be a fair amount of training on the 
horizon. All Union reps in District #12 as well 
as John Gibb will now start meeting with Larry 
once a month. We hope for this to be a posi- 
tive move that will help keep open dialogue 
between both parties. 

I would like to personally thank Larry 
Heffernan, Tom Conahan, Bob Thompson, 
Rick Borg, Paul Goggan from the production 
safety committee and from the Skilled Trades 
Larry Carroll and Al McPhee. All of these 
elected reps have done a first class job when- 
ever I have had to call on them in the past. 

Until the next issue, see you on the shop 
floor. 

If you need me, *97-2636 or 644-2636.% 


Looking Forward To 
2002 Negotiations 


would like to thank all of the District 13 
members for electing me to another 
three-year term as your District 
Committeeperson through acclamation. 
Having attended negotiations in 1993, 
1996 and 1999 as a member of the Shop 
Committee, I truly look forward to the chal- 
lenges ahead in the 2002 negotiations. When 
you look back at the accomplishments made 
by of our Local Union during the last set of 
negotiations I must extend credit to our 
Chairperson Tom Hoar. His experience and 
leadership proved to be an enormous asset to 
both the Master and Local bargaining commit- 
tees. We will continue to build on past gains 
and work together to improve all areas of 
working conditions throughout the Plant. Once 
again I thank you for your continued support. 
I would also like to congratulate the fol- 
lowing representatives for being elected also 
through acclamation: 
Cal Pettit, Truck Plant Area Chairperson; 
Greg Moffatt, District #1 Committeeperson, 
Larry Heffernan, Shift #1 Health & Safety 


Representative; Diane Cunningham, Human 
Rights/Employment Equity Representative; 
Ron Carlyle, District #4 Committeeperson; 
Jim Douglas, District #5 Committeeperson; 
Chris Buckley, District #7 Committeeperson; 
Larry Conboy, District #8 Committeeperson; 
Terry Wilson, Alternate SUB Representative; 
Charlie Peel, Pension Representative; Tina 
Moore, Female Advocate; Car Plant Health & 
Safety Representatives Rick Cowle, Paul 
Goggan and Paul Piels. I look forward to con- 
tinue working with these dedicated trade 
unionists as well as the successful candidates 
in the upcoming election. 

Many members concerned about the pos- 
sibility of a layoff for the Truck Plant have 
approached me. After contacting members of 
Senior Management, I was informed that at 
the present time there are no planned layoffs 
for the Truck Plant. We must consider that the 
Canadian Truck operations have a number of 
positive factors working in our favour. We 
have a major cost advantage over the USA 
through our low Canadian dollar and our 
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BY 
Jim 
Beaudry 


District #13 Committeeperson 


medical benefit costs. The three-shift opera- 
tion also has a major advantage in keeping 
production costs lower, thus making more 
sense for the company to move orders to our 
plant and having any inventory adjustments 
impact U.S. plants. I will continue to keep the 
members updated of any potential changes, 
as information becomes available. 

It has been long overdue, but the Truck 
Plant has finally hired a Doctor of its own. I 
would like to extend a welcome to Dr. Don 
Mertens. 

Although the construction has not yet 
started on the new Squeak & Rattle Track for 
the Truck Plant, management has indicated 
that the implementation date of April 1, 2001 
is still tentative. As I stated in previous arti- 
cles, this is important project with 15 new 
jobs being tied directly to this new operation. 
I'll provide more information as it becomes 
available. 

Until next time... In Solidarity. % 


$$$ ————__— 
New Quad Steering Truck 
Should Bring Jobs 


s this is my first article of the new 
year, I trust everyone had a safe and 
well-deserved break from the 
workplace. I look forward to the 
challenges that lie ahead and with 
your support and trust, we will meet the vari- 
ous issues with determination and a 
favourable resolve. 

At the time of writing, the company is in 
the process of moving the members’ person- 
al lockers in the top end of hardware to a 
more desirable location in regards to their 
work area. This has been an ongoing issue 
but I am confident that these members will be 
satisfied with the change. We have also made 
some progress on the relocation of the lunch- 
room that is now located upstairs in the hard- 
ware line. This lunchroom, when completed, 
will be equipped with a microwave, fridge, 
counter and sink, vending machines and a 
television. It will also be air conditioned, and 
have an ice machine as well. 

It is anticipated that through all the pen- 
sion incentives coming up this year, we will be 
able to keep our full complement of material 


handlers. I would like to thank Charlie Peel 
and Bill Mutimer for their assistance in help- 
ing our senior brothers and sisters through 
this change in their lifestyles as they prepare 
for retirement. 

In the Body Shop we have been notified 
there will be some loss of work due to 
automation, but on the other hand we also 
have been told the new quad steering truck 
will result in an increase of some jobs in the 
plant. Hopefully one will offset the other. I 
would be naive to believe we can stop auto- 
mation but must look for new work to offset 
these changes. 

The unskilled maintenance department, 
431, has seen little changes other than a 
reduction in overtime due to the downturn in 
the economy relative to the auto industry. We 
have and will endeavour to keep this overtime 
equalized in this department on all three 
shifts as we go through this period of time. 

I would like to thank all the members 
working within District #1 for their support in 
my first year as district. As you know we are 
presently in the middle of elections and am 
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DISTRICT #1 REPORT 
BY 

Greg 
5, |Moffatt 


District #1 Committeeperson 


thankful for the acclamation I received. I 
could not have done this without your help. I 
would also like to thank the committeepeople 
and alternates who keep me informed on the 
issues and are on the front line fighting the 
company on their corporate agenda. 

I also appreciate the support I have 
received from our chairperson, Tom Hoar, as 
well as our Truck Plant Committee, consisting 
of Chairperson Cal Pettit, and fellow districts 
Keith Osborne and Jim Beaudry. We all have 
to work together to overcome the many 
obstacles that we will face in the future. 

In closing I look forward to representing 
you in the next three years and never hesitate 
to call on me for help. In-plant I can be 
reached at *97-2480, my office is 644- 
2480.9 
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Regular Meetings 
For Car Plant Reps 


our Union, CAW Local 222, will be 

holding elections for positions in 

the GM Unit on February 13. I will 

be allowing my name to stand as the 

incumbent for the position of Car 
Plant Chairperson. It has been my privilege to 
serve the membership in this position for the 
last few months. I hope that you will exercise 
your right as a Union member in good stand- 
ing to vote. 

As I mentioned in my December Osha- 
worker article, I broke my leg in four places 
near the end of last year. I recently got the 
cast taken off, but am still unable to do much 
walking. I have really appreciated the support 
and good wishes of so many of you, but I have 
found it disappointing that I have not been 
able to visit more areas of the plant because 
of this. I am looking forward to being more 
mobile in the next few months so that I can 
see more of you. In the meantime, if there are 
problems in your area that require my atten- 


tion, please contact me at 644-7418 or ask 
your District Committeeperson to bring me 
up-to-date on the situation, and I will make 
every effort to visit your area as I have been 
doing in Chassis. 

Jim Douglas, District #5 Committee- 
person, has been working hard in Plant #1 
Repair to clean up problems that have been 
building for the past few years. Tom Hoar and 
I have been called in to provide some assis- 
tance as management are bargaining in bad 
faith with the Union and continue to know- 
ingly violate the collective agreement. Jim, 
Doug Sanders, Tom Hoar and I have given a 
letter to Eric Stevens, Karl Slym and Tony 
Costa outlining the problems in the area and 
have given them a deadline to address all 
issues. If they fail to meet that deadline, we 
will elevate the problems to a higher level 
outside of the plant until all issues are behind 
us. 
One of the things I have put into place 


Decreased Demand 


rothers and Sisters, with this being 

my first article of the new year, I 

would like to take this opportunity to 

wish all of you a Happy New Year, 

and hope you had a safe and enjoy- 
able holiday. 

As most of you know by now, it looks like 
the auto market is currently in a downward 
spiral as a result of a decline in sales, not only 
for us at GM but Ford and DaimlerChrysler as 
well. GM has recently reported a surplus of 
1.3 million vehicles sitting around dealership 
lots. Imagine that: 1.3 million vehicles which 
were produced based on projected demand 
by people who are paid a hearty salary to pre- 
dict and advise the corporation on how many 
vehicles to produce and what hours of work 
will be required to meet the demand. When 
you look back at the number of Saturday 
shifts both day and night this membership 
were required to put in, it sure makes you 
wonder what these people and this corpora- 
tion were thinking about. In my opinion these 
market analysts took their eye off the ball, but 
the ugly issue of greed also plays a part as GM 
most likely looked at an opportunity to cash 
in big by producing as many vehicles as we 
possibly could. 

Saying all that, there is no doubt we will 
experience some downtime throughout our 
Car Plants beginning with Plant 2 being down 
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the last two weeks of January. At the time of 
writing this article it looks like both Plants 1 
and 2 will be down the week of February 19. 

The Car Plant Committee meet regularly 
with top management in the Car Plant and are 
updated as word comes from Detroit as to 
potential layoffs. We will communicate to you 
as soon as we are informed. We have 
informed the company to give us as much 
advance notice as possible on any future 
downtime. It has been a number of years 
since we have experienced layoffs such as this 
in our car plants, and a decline in overtime 
hours worked. In my opinion this trend will 
take us into the first few months of the year at 
least, but for most of the membership a little 
time off of work and going back to a 40-hour 
work week will be a well-earned break. With 
the current state of the auto industry it makes 
it all the more important for people to buy 
vehicles built in North America and not con- 
sider buying an import as the flood of 
imported vehicles has helped put us in the sit- 
uation we face today. 

In closing, the Shop Committee elections will 
be held on February 13 and if any member does 
not have your new Union card, ask your com- 
mitteeperson or myself to obtain it for you from 
the Union Hall and exercise your right to vote. 
Lately there have been a few leaflets put out in 
the plants aimed at attempting to discredit indi- 
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DISTRICT #4 REPORT 


District #4 Committeeperson, and 
Second Vice President 
since becoming interim Car Plant Chair- 
person is a regular meeting for all elected 
and appointed representatives in the plant. All 
representatives have the opportunity to attend 
this meeting every two weeks, to stay up-to- 
date on what is happening in all areas of the 
plant and to discuss problems affecting their 
areas. I am hopeful that this meeting will 
strengthen the communication amongst all 
the reps and will give your committeepeople 
a forum to raise their issues so that we can 
support each other when problems arise. It 
will also give your committeepeople an 
opportunity to learn the most up-to-date 
information on issues, so that you can stay 
well-informed. With the downturn that we are 
experiencing in the auto industry, this kind of 
timely communication is critical for all repre- 
sentatives. 

Thank you for your continued support. 


DISTRICT #7 REPORT 


7? & 
Chris 
Buckley 


District #7 Committeeperson 


viduals. I have said it before and I must say it 
again, these types of leaflets are unfortunate as I 
believe over the last few years your elected rep- 
resentatives, by joining together as one, have 
eliminated most of the political crap you have 
all experienced or read and by doing so made 
us stronger as a Membership and Union, which 
enabled us to focus our energy on the issues, 
and the company, instead of pointing our guns 
at each other. It’s unfortunate and sad that there 
are still a few out there who just can’t shake the 
old way this Union used to operate. 

With the reductions that have taken place 
throughout the Autoplex and the movement of 
members to different departments, I would 
like to take this opportunity to welcome any 
new member into our District, and if I can be 
of any assistance please don’t hesitate to con- 
tact me. 

Remember, we will always be faced with 
obstacles to overcome in this industry, but we 
will only be successful if we remain united as 
a Membership and a Union. We cannot afford 
to go back to the old ways of attacking each 
other as the only one who benefits from that 
is the company. 


Ongoing Meetings In District #2 


hen I was elected to this job 
almost three years ago, there 
was no question that my days 
were occupied predominantly 
with a grievance load unheard 


of. 

I’m pleased that our grievance caseload at 
the second and third steps have been greatly 
reduced. 

With all the ongoing meetings it has been 
rather difficult to devote as much time on the 
shop floor as I would like. However, that said, 
your zone committeepersons are your first 
line of defence and with much persistence 
and diligence the caseload should permit me 
to dedicate more time addressing your indi- 
vidual concerns. 


Robinson Group Meeting 

On Tuesday, January 16, 2001 the Car and 
Truck Plant Committees and Tom Hoar met 
with senior management both from General 
Motors and the Robinson Group to discuss 
their reductions and inability to maintain 
acceptable levels of cleanliness in our facility. 
Your right to a clean workplace was our pri- 
ority at that meeting. 


More Downtime? 

At time of writing, discussions are ongoing 
about scheduled downtime and we the Shop 
Committee have requested, if need be, that 
the company consider the March break time- 
frame to allow you, the membership, an 
opportunity to spend much-deserved time 
with your loved ones. At the present time the 
company claims there is a strong possibility 
of two more weeks out for Plant #2 and one 
week for Plant #1 during their quarter. 

Anyone wishing to remain at work should 
file a “remain at work” application with their 
supervisor. Applications must be on file with 
the company at the start of business four 
working days prior to the lay-off. Anyone 
wishing to cancel a “remain at work” appli- 
cation with the Employment Office must do so 
in sufficient time to be deleted from the sys- 
tem at the start of business four working days 
prior to the layoff. “Remain at work” applica- 
tions must be renewed on or after April 1st of 
each year. 


Third Shift Service Parts 


Agreement 
After many hours of discussion we have 


Being Addressed 


Yo bb 


ow that the election has been called I will be seeking re-elec- 
tion to District #6 Committeeperson. I have seen pamphlets 
stating it’s “‘a snap election call.” If it was a snap call why was 
the pamphlet out one day before nominations even opened? I 
always believe it is good to give people a choice of candidates 


what. 


is needed, are always 
right there to support 
each other no matter 


DISTRICT #2 REPORT 


BY 
Dalton (Dolly) 
Crabb 


District #2 Committeeperson 


ah, 


e} 
34 


finally hammered out a third Shift Service 
Parts agreement. Your committeepeople have 
been given copies of the new Memorandum 
of Understanding, which is in effect until April 
30, 2001 due to the proposed elimination of 
the Lumina. 


Upcoming Elections 

On February 13, 2001 the Shop Committee 
elections are being held. After much discus- 
sion and encouragement from the shop floor, 
I have decided to seek re-election as your 
District Committeeperson. I thank all those 
who have supported my efforts over the last 
term in office and welcome any new support- 
ers to my camp. 

As always I can be reached at 644-3172 or 
paged at *97-8236. 


—— 
Issues Are Constantly 


DISTRICT #6 REPORT 
BY 


Doug 
Sanders 


District #6 Committeeperson 


to vote for. I do not believe people do not know who is who, or who 
have worked for you in the past. 

I was first elected as your District #6 Committeeperson on February 
24, 1998. The job of District Committeeperson is not an eight-hour a 
day job that you can just leave when you go home, as a lot of people 
know. I committed I would work hard and be seen and I have done just 
that. I have only been a phone call or a page away to help anybody in 
need of help or guidance. 

I have worked with all elected reps and made available a work cen- 
tre in District #6 for all benefit, ergonomic, health & safety and 
women’s advocate reps. 

I have done the job to the best of my ability every day the way I 
would like to be serviced, if I was not on the job. 

There are very few outstanding issues that have not been addressed, 
we have not always got the answers we have sought, but your questions 
have been raised as quickly as possible. I get back to everybody as soon 
as possible or inform your elected reps to pass along the answers as 
quickly as they can. 

Whoever is elected, or if I’m re-elected, I will always remember the 
members of District #6 are a proud group of people who, when action 


Student Applications 

The company informed us that student applications will be taken at 
the employment office from February 19 to March 19, 2001. The stu- 
dents will have to go to the Employment Office personally, they will 
need their student ID and Social Insurance Number. Applications will 
not be placed in the plant. 


Retirees 

I first of all have to apologize to the employees who retired on 
December 22, 2000 night shift, I had told people I would be in but I 
did not make it. 

My oldest daughter, Crystal, who had been in and out of the hospi- 
tal since she was about nine years old, who had been told over two 
years ago she would never have children, gave birth to a beautiful baby 
girl on December 22, 2000, and changed my plans. It was the miracle 
of Christmas, if a few days early. Both mother and daughter are doing 
great. It also made me realize my daughter is not a child any more, but 
a beautiful woman. 

Until next time I’m only a phone call away, office 644-4694, pager 
*97-4694.% 
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Around District #8 


s we greet the new year it seems we 
have also fallen upon slow times in 
the auto industry. We are only in the 
first month of the quarter and 
already the Car Plant, and other 
plants we supply, are taking weeks out or cut- 
ting out all of their overtime. 

At the time of writing South Stamping laid off 
40 to 50 people the week of January 29, Trilink 
had 15 people out the weeks of January 22 and 
29. Two possible weeks out in Battery, one in 
March and one in June, are still unconfirmed. 


Battery 

I have had ongoing meetings with Battery 
Plant management over the shift hours, and 
want to canvas our membership for their 
preference before I ask management to make 
the change. It seems they are starting to listen 
to us when we bring them input from the 
members on the floor. 


CAW Child Care 
Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 


Trilink 

The Trilink area seems to continue to have 
more than their share of problems with the new 
management style of one individual. Apparently 
Wren needs to send his staff to get some train- 
ing in the areas of communication and people 
skills. Not mentioning any names Azar! 

Once again the Shop Committee elections are 
upon us and it is time to elect the Union repre- 
sentatives who will act on your behalf at the next 
set of contract negotiations. I appreciate my 
acclamation as your District Committeeperson 
for the Trilink/South Stamping and Battery areas. 
For those of you new to the area, I have been 
elected in Fabrication since 1987 and as your 
District since March 1995. In that time we have 
faced a lot of challenges, and I have always 
fought hard for this membership. As we move 
into bargaining in 2002 I’m sure Delphi will 
want us to concede and accept a separate Delphi 
agreement as well as paycheque. I have proven 


DISTRICT #8 REPORT 


BY 
Larry 
Conboy 


District #8 Committeeperson 


in the past I can deliver in the fight to retain all 
our rights as GM workers, including a GM pay- 
cheque. I will continue to fight to secure a bright 
future for all three of our plants. In April I will 
have 20 years seniority, so like you I have a vest- 
ed interest in the future of our district. 

Over the past three years your Fab 
Committee has been united with Chuck, Dave, 
Terry and myself working together on your 
behalf. We will continue to do this to ensure 
your problems are resolved. 

The election will be held on Tuesday, 
February 13. I would like to thank the mem- 
bership and the committeepeople for their 
help over the past three years. 

Till next time. 


“Ain’t no power like the power 
of the people and the power 
of the people won't stop...” 


Free Trade Forum 
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* Parental Involvement * Extended Hours 
* High Quality Program * Nutritious Meals 


Available To CAW Families 
of General Motors 
and Peregrine, 


Local 222 


(including grandchildren of 
active members) 


“438-1701 


1440 Ritson Road South, 
Oshawa 
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t the recent CAW Joint Council in Toronto the delegates dis- 
cussed the issue of “free trade” in its many forms and the 
effect it is having on our families and communities. 

Whether it’s the World Trade Organization (WTO), the 
Free Trade Area of the Americas (FTAA) or the North 
American Free Trade Agreement (NAFTA), decisions are being made 
that affect our jobs, the water we drink, the air we breathe, health serv- 
ices and public education. 

The CAW will be holding forums across the country in preparation 
for the latest round of trade talks that will be taking place with the 
Finance Ministers in Toronto on March 20 and in Quebec City, April 20 
and 21, 2001. 

While not all of us will be able to be in Toronto or Quebec City, it is 
crucial that we all become more familiar with the issues at stake. It is 
important to our union that we increase the number of leadership and 
activists who are aware of the deals that are being made and what we 
can do about the way our government is trading away our rights. 

The Oshawa forum is Saturday, February 17, 2001, from 10:00 a.m. 
to 4:30 p.m. at the CAW Local 222 Union Hall. 

The forum is open to all members, and also invited are the social 
partners we as a union have within our community, including students. 
To register (lunch is provided) please call the Union Hall at (905) 
723-1187 or 1-800-465-5458 by February 9.9% 


A Big Thank You To The Local 222 Family Auxiliary 


ur annual Christmas Dance was sold out in a matter of hours. 
May we say “thank you” to the Family Auxiliary of CAW Local 
222, for their work in putting together our lunch. Once again 
it was “gratis.” Can’t say thank you enough and for the help 
and co-operation of the past year. 

Received an invitation to the Auxiliary Christmas Party, and it was a 
very enjoyable evening. On my behalf and the retirees, we wish every- 
one a happy and healthy coming year. 

Short report on Westinghouse seniors’ rally that took place in 
Hamilton. Well over 300 retirees from area chapters and employees 
within came out on their lunch hour and marched along with us. We 
were treated to a lovely lunch on our way home. Our year-end Euchre 
Party had 20 tables. Lunch disappeared pretty quickly. On January 9, 
2001, there were 18 tables filled. It’s a nice afternoon, come on out. 

Have had calls about tickets for the Auto Show. We usually receive 


Retirees Can Vote 
In The February 13, 2001 Election 


All CAW Local 222 retirees, with their Union card, can vote 
for the positions of Recording Secretary and Union Hall 
Service Representative on Tuesday, February 13, 2001 from 
6:00 a.m. until 4:00 a.m. at the Local 222 Union Hall. 


CAW Retired Workers’ Chapter 
Local 222: Notice of Motion 


The Executive recommended January 8, 2001 that dues be 
raised to $2/month. It will be discussed at the General 
Membership meeting February 5, 2001 at 1:00 p.m.. 


Forthcoming Elections 


Retired Workers Chapter 
CAW Local 222 


Monday, March 5, 2001 


Executive 
@ President 
e Vice-President 
@ Secretary Treasurer 
e Trustees (3) 


Name 


Mary Aldred 

Carl C. Balsdon 
Roy Barry 

Lyall M. Deamond 
Frank J. Diamond 
Audrey A. Drumm 
Aime J. Ethier 
Nigel I. Ferguson 
Hugh A. Fraser 


@ Sergeant at Arms 
e@ Member at Large 


Morris G. Garner 
Naomi Gordon 
Monday, April 2, 2001 ee 
Standing Committees 

@ Recreation 

@ Sick & Visiting 

e Environment 

@ Resolutions 

e Election 

e Organizing 

e@ Publicity 


Joseph Lack 
Robert Larocque 


John C. Ross 
Roy R. Smithers 
Robert Valliers 


William Vetzal 


Raymond R. Abraham 


Freeman H. Hepburn 


Douglas G. Johnson 


George A. MacDonald 
Franklin J. Mackey 


CAW LOCAL 222 RETIREES’ KORNER 


BY 
Bill 


John 
Redko Stacey 
Retirees’ 


Retirees’ 
President Publicity Chairperson 


several hundred, about a week before the show, usually in February, so 
watch your newspapers and get in touch. 

The Medication Awareness program has been revamped. We have not 
received our copies to this date. Will post some dates as soon as we can. 

If you have misplaced your new membership card, call the Union 
Hall to have one mailed out. 

Our custodians gave us a gift for our Christmas Dance, and we over- 
looked our thank yous. Thank you kindly. 

Retiree Membership meeting in December posted a Notice of 
Motion regarding election rules to be incorporated into our bylaws. 
They have been forwarded to the National Union to be reviewed. 

At the membership meeting of January 8, 2001, a Notice of Motion 
was put forth to be discussed at the February meeting regarding rais- 
ing our dues to $2 per month. The extra dollar will remain with the 
Chapter in its entirety. With our activities and donations we are dan- 
gerously low in our financial standing. Plan to attend. 

PS. For the bus trips to Washington and Myrtle Beach, April 22, 
2001, contact the Recreation Committee. 

Our next dance on February 16, 2001 was supposed to be a Western 
Dance, but owing to commitments by the band, the western theme will 
be postponed until March 16, 2001. 

There will be a Pool Tournament held on February 21, 2001 at the 
CAW Union Hall Chapter Room, open to all CAW retirees, starting at 
9:00 a.m. sharp. Come one and all. 


WeE SHALL REMEMBER 


Status 
Retired 
Active 

Retired 
Retired 
Retired 
Retired 
Active 

Retired 
Retired 
Active 

Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Date 

December 20, 2000 
January 1, 2001 
December 5, 2000 
December 5, 2000 
December 4, 2000 
December 17, 2000 
December 1, 2000 
January 8, 2001 
January 6, 2001 
December 1, 2000 
December 18, 2000 
December 21, 2000 
December 26, 2000 
December 1, 2000 
December 6, 2000 
December 22, 2000 
January 4, 2001 
December 2, 2000 
December 13, 2000 
December 29, 2000 
December 2, 2000 
December 14, 2000 


Company 


SSESSSESSSSSSSSSSSSSSE 


oudaville/ 
.G. Simpson 
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Retired December 28, 2000 
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URGC Needs A Trap Chair 


executive has been named, to serve with 


Ae: a spirited election your 2001 URGC 
your help: 


© President: Rick Roddy 

© Vice President: Bill Grealis 

© Secretary Treasurer: Sharon Young 
@ Membership: Bob Balsdon 


(a very important position. No sale of the $2 
membership card means no money to carry 
on the work of conservation. You have been 
part of this conservation work since 1938) 


© Target Paul Young 

@ Trap ? 

© Property Doug Wade 

© Publicity Roy Fleming 
@ Casting Earl Whittaker 


© Stan Ward Trophy: Sharon Young 

We could not find a trap chairman or lady, 
at the moment. A lot of work, no pay. If you 
wish to learn the art of wing shooting here is 
your chance. It takes years and dedication to 
become a “wing shooter.” The job is to open 
the trap every Sunday morning at 10:00 a.m. 
until about 12:00 noon. As you operate these 
taps, a single and double house, watching some 
excellent shooters, and you shoot yourself, you 
will become an excellent wing shooter. 

I will never understand hunters who buy 
the best equipment, travel miles, then miss 
that important shot. When you practice on a 
trap range it could make you the best. 

There must be grandchildren of some of 
the original URC members who would like to 
do their part in carrying out the work that goes 
on all year at the URGC property, northeast of 
Newcastle. The indoor range is the best. So 
why don’t you visit us on a Sunday morning. I 
cannot speak of having a membership in a live 
club like this that has the best facilities money 
can purchase. There are extra fees, carrying 
lots of insurance. These fees are well below 
average, especially when everything is above 
par. To operate a conservation club there are 
many costs, property taxes, heat, repairs, utili- 
ties, and ever more regulations, so you can 
enjoy a little sport of trap and target shooting. 
Why not be the person who becomes the next 
Trap Chairman of the URGC. What an honour! 

Butterfly observing has become a big part 
of many naturalist’s time. They are winged 
wonders, that have a short life span, and are 
sometimes only observed for a few hours at the 
ideal time of day. I once bought a book all 
about butterflies, there must be a million. I will 
try to observe the monarch butterfly that 
migrates through this part of the countryside to 
winter in Mexico, late in the summer. A few 
years ago a school teacher and her students 
placed very small tags on the wings to track the 
butterfly migration. 

In different countries, birders are named 
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different names. Here you could be called a bird 
brain, and be proud of the name. In Great 
Britain birders are called twitchers, and many 
parks and rough spots in the woods have hides 
to observe the birds in comfort. We duck 
hunters know what hides are, and we have spent 
many cold wet days waiting for a flock of ducks. 
We in Canada rely on the hotlines for informa- 
tion of rare birds, and as many as 200 birders 
could show up to observe a rare bird. These 
hides may be roofed with reeds and sedge on 
the peek because it bends. In Ireland you may 
be looking for a gillie to help you look for birds. 

I think there are more birds in the city in 
winter. Bird feeders, natural fruit like mountain 
ash (that orange berry that drops on your drive- 
way and is tracked into the house), hedges of 
high bush cranberries, those red berries, that 
stay on the bushes until spring; crabapples like 
the American crab, the flowering crab, all won- 
derful winter bird feed. I have noticed some 
new bushes that have berries all winter, these 
look new to me. We in this area have the 
Oshawa Creek Valley of trees and bushes that 
afford winter shelter for the birds that visit the 
houses in the daylight hours to feed on house- 
hold scraps, bird feeders, or the dry fruit of the 
many bushes or small trees that adorn the city 
properties. Mourning doves are a ground feed- 
er, and you will see them feeding under your 
feeder on the corn tossed out by other birds. 
The buckthorn bush, that terrible tasting purple 
berry is food for a few birds like the cedar 
waxwing when other food is so scarce. I know 
you have seen birds feeding on different berries, 
like the berries of the raspberry, that matured 
late in the season. The green of grass under a 
large shade tree is always food. Wild apple trees 
is food for birds, squirrels and when we had 
rabbits. The insect eating birds you will find on 
an old tree looking under the bark for insects or 
larvae. These birds, like the creepers that 
descend backwards down a tree, never stop 
looking for food, like insects and grubs. 

Road kills tell a story, sometimes not 
noticed even by the naturalist, until some ani- 
mal is found. An opossum was a regional 
road kill, and one was caught in a live trap in 
Scugog Township and released elsewhere, I 
don’t know why! An otter was another recent 
road kill. We used to see rabbits and ground- 
hogs but since the arrival of coyotes none are 
left. Squirrels in the city along the roads are 
common. The city people have made it so 
easy for the squirrels, food, shelter, and open 
holes in buildings. Birds like hawks cannot 
catch these squirrels in the city, too many 
wires. A few years ago I noticed a road kill of 
an opossum but nobody believed the story. 
Beaver sometimes wander from their pond 
and onto the road, and are a road kill. 
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UNION ROD & GUN CLUB 
REPORT 


A good story is worth repeating and when it 
is true, all the better. The URGC started in April 
of 1938 in the old union hall on Simcoe St. 
North above the A&P store. There was a call for 
a group of workers who were interested in con- 
servation. I was not at the first meeting. Ed 
Button was elected the first president; Clyde 
Patton secretary, Garnet Knight treasurer. The 
fees were 25 cents a year. Cecil Burtch was cast- 
ing chairman and Otis Hamilton looked after 
the outing at Lake Scugog. Marvin Linton and 
George Brown were on trapshooting, Dick 
Courtney, George Sugden, Jack Pollard and oth- 
ers helped in the work. This is by memory so if 
I missed some names forgive me. We were 
never affiliated with any other group and we are 
not to this day. I know some people ask the 
question, who is the URGC? The story I must 
repeat is of one Local 222 membership meeting 
there was no quorum, and the inspector from 
the Department of Labour was attending this 
meeting to see if Local 222 should keep its char- 
ter. We of the URGC were meeting the same 
evening at the old hall. All URGC members were 
card-carrying members of Local 222 so our 
presence made a quorum and saved Local 222’s 
charter. Why I repeat this true story is to let new- 
comers know the background of the URGC. We 
have made great strides in conservation and that 
25 cent yearly membership now allows the 
URGC to own part lot 23 on Con. 3 and 4. There 
is an indoor target building, air conditioned, 
open all year. There is told of a group of URGC 
members starting up an archery section. The 
property taxes every six months equals what we 
paid for the property. Building repairs, ground 
maintenance, grass cutting, snowplowing, a mil- 
lion jobs to make sure this property is worthy of 
your membership. 

The draw for the motor, boat and trailer 
that a member will take home from the Local 
222 picnic is still only $2 a ticket. They are on 
sale in-plant now. We have held the Weed 
Drag for over 60 years in early May. Hope to 
see you with your kids. There are many tro- 
phies for the largest fish in many categories. 

I can write all day but if you do not take 
the opportunity to visit and share in the many 
events, you are missing something. 

Don’t forget your $2 URGC membership. 
We meet the first Wednesday of every month 
at the Union Hall at 7:00 p.m. 


In Loving Memory of Sister Ruth Hopson 
December 25, 1917 - December 10, 2000 


Ruth Irene was born in Dunham, Quebec. Ruth went 
to work at a dairy at the tender age of 14 for 5¢ a 
day. She married Ralph Hopson on December 

23, 1932. She was a member of the Calvary 
Baptist Church in Sutton, Quebec until mov- 

ing to Oshawa in August 1950, where she 

was a very active member of the First 

Baptist Church for 50 years. She resided 

at 206 Tresane St. for 50 years. 

In the 1950s many young men found 
an open door and a place to board at 
Ruth and Ralph’s until they could find 
work. 

Ruth joined Auxiliary 27 in October 
1963 and was a member of the Five Pin 
Bowling League. She was a true pioneer of our 
Auxiliary during the past 37 years. The example 
she set was one of what Ruth could do for her 
Auxiliary, not what the Auxiliary could do for her. Ruth 
remained active right up until her death. She had attended the 
November 21, 2000 meeting. She was the 50/50 ticket convenor 
and always volunteered to do the ticket sales for our annual 
penny sale/card bingo evening. She volunteered for meals-on- 
wheels, blood donor clinics and worked on local elections in 
many capacities. 

She held the Auxiliary Executive position of Trustee for many 
years and was well renowned as the co-convenor of our kitchen 
at 44 Bond St. E. She worked diligently alongside the late Sister 
Bea Saramark. 

I can still see Ruth working in the back kitchen making her 
flaky pastry for the pies she prepared almost every Friday morn- 
ing. Ruth came to us with glowing credentials as she worked at 
the YWCA as a pastry chef in the late 1960s and early ’70s and 
remained there up until the cafeteria closed. 


The kitchen at the then-UAW Local 222 Hall was 
the hub of activity, to say the least. It was a 
favourite gathering place for the Executive 
members of Local 222. They would be drawn 
downstairs to the kitchen by the aroma that 
would escape upstairs through the vents. 
I am sure many will remember when 
Sisters Ruth and Bea made a special sand- 
wich of cardboard and trimmings for the 
late Brother Carl Finlay, or the time when 
Brother Jim Campbell climbed into the 
dumb waiter on the main level, had some- 
one send him to the lower area to the 
kitchen. Can’t you imagine the looks on 
Ruth’s and Bea’s faces when they opened the 
door to the waiter and there sat a young Jim 
Campbell with an impish grin on his face. 
Of course there’s no doubt everyone who has 
touched Ruth’s life could relate a story or two. The atmos- 
phere in that kitchen was one of laughter and good fellowship 
with lots of jokes which I do believe helped diminish any tension 
that might occur. 

I personally have been honoured to have known Ruth since 
1972, lots of beautiful memories. She was always available to 
mentor and share her knowledge with us. I was able to say my 
good-bye to her at the hospital the day she passed away. 

How fitting that at our 63rd Anniversary Banquet held in April 
2000 we honoured Ruth for her unselfish dedication to our 
Auxiliary. She may be gone but you can be reassured she will 
never be forgotten. 

Our condolences go out to Marjorie and Claude Comerford 
and Frances and Douglas Sanford, and all their families. 

Jackie Finn, President 
CAW Family Auxiliary #27 


Retired Workers’ Chapter Election Committee Proposal 


On Monday May 1, 2000 Brother Bill Clark presented the fol- 
lowing “Election Committee Proposal” to the Retirees 
Membership meeting, for adoption; that the following proce- 
dure be used in future executive elections. 


1. Nominations for all executive positions will be opened at 
the February membership meeting prior to the March 
election meeting. Nominations will be submitted on offi- 
cial Local 222 nomination cards and will be accepted until 
two weeks prior to the March election meeting. One offi- 
cial ballot will be made up for the election with the entire 
executive list of names on it. 


Simple majority required to be elected. 


If run-off is required it will be held at same meeting. This 
recommendation was passed by the membership at the 
May 1, 2000 meeting. 


On Thursday September 21, 2000 the Retirees Election 
Committee met to discuss further proposals on election pro- 


cedure. We agreed to the following additional proposals for 
changes to our election procedures which shall be added to 
our Chapter By-Laws. 


(A) Election ballots will be distributed by the Election 
Committee from a table set up at the meeting. 


(B) Ballots will be deposited by voters in ballot boxes provid- 
ed. 


(C) To receive a ballot members must show CAW retirees 
membership card as identification. 


(D) People standing for election have the right to appoint one 
scrutineer to observe vote count. 


The following Election Committee members were present at 
the Thursday, September 21, 2000 meeting: Bill Clark (Chair), 
Frank Locke, Paul Kawzenuk, Moe Wood, Ken Cobb, Bud 
Ellegett, Russ Rak. All agreed that the above election proce- 
dures be presented to the Retirees membership for adoption 
and that they be included into our Chapter By-Laws. 
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Christmas And Auxiliary 
Meeting Reports 


ur Christmas party was well attend- 
ed, with 112 participating. We 
enjoyed a delicious potluck dinner 
and great entertainment. Santa 
made his usual visit, bearing gifts of 
calendars, date-mates and box of chocolates. 

A special thank you to Brothers Mike 
Shields and Terry Spence for the gifts of light- 
ed mirrored compacts and jackknives. 

Thanks to all the people involved, you 
made it the success it was. 

Winners of the amaryllis bulbs were 
Sisters Sharon Broadbent, Kathy Ross, Betty 
Love, Lynn Rak, Barb Smith, Doris 
Villeneuve, Lynn Gowans, Josie Pascoe, Jen 


Employee 


Carey, Vi Pilkey, Dorothy McEachern, Betty 
Rutherford. 


Donations 

@ The YWCA $200 

e hae House re: Drop-in Support Group 
100 

© Canadian Liver Foundation $100 

Congratulations to sister Marilyn Souter 
who won the 50/50 draw and Sister Dorothy 
McEachern the box of chocolates. 

A reminder Sisters, see Sister June Davies 
your membership secretary regarding your 
membership dues, if you haven’t taken care 
of it already. 


Left: Marian Ross presenting $300 cheque and toiletries to Mary 
Dumais at Denise House. Above, Barb Smith presenting a cheque 
of $300 to Ruth Puckrin of St. Vincent’s Kitchen. 


CAW FAMILY AUXILIARY #27 


REPORT 


Jackie 
Finn 


CAW Family Auxiliary #27 
President 

Events to mark on your calendar: 
Tuesday, February 6 and 20, 8:00 p.m. 
general membership meeting; 

Tuesday, March 20, 7:30 p.m., Members 
Only social evening of cards. 

Auto Workers Community Credit Union 
Members: You no doubt have received your 
mail-in ballot by now, please exercise your 
right to vote. There are three board members 
to be elected. Deadline for returned ballots is 
February 25, 2001. Thanking you in advance 
for your support. 


Counselling Program 


Located in the former GenAuto Building at Wentworth Street east of Park Road, 
Union Counsellors work in confidence to assist you and your family to solve 


any type of problem. This program is also available to spouses and retirees. 


John Taylor 
644-4283 
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Your Union Counsellors 


FEBRUARY 2001 


Steve Bobas 
64.4-4282 


GENERAL MOTORS 
RETIREES 


Our Best Wishes go out to the latest group of GM 
retirees. Good luck to each and every one of you. 


BY 
Charlie 
Peel 


Pension 


Bill 
Mutimer 


Alternate 


We wish you all the best in your future endeavours. Representative Pension Representative 
Years of Retirement Years of Retirement 
Name Dept Service Date Name Dept Service Date 
Ronald T. Barber 53A 30.2 Feb., 2001 Richard L. McEachern 43P 30.9 Feb., 2001 
George B. Dempsey 50 38.3 Feb., 2001 Robert A. McMurtry 69A 15.8 Feb., 2001 
Frank Douglas 51 22.3 Jan., 2001 Murray W. Meek 4B 23.7 Jan., 2001 
Wilson J. Draper 69B 30.1 Feb., 2001 Michael 0. Patrick 6A 271 Oct., 2001 
Wilf D. Hall 94 30.4 Feb., 2001 Antonio M. Paulino 27 13.6 Mar., 2000 
Ronald R. Helm 50 30.4 Feb., 2001 Arthur W. Scott 30 17.4 Dec., 2000 
Harold W. Howe 50 38.0 Feb., 2001 Hillard M. Sell 38 35.5 Feb., 2001 
Frederick W. Johnston 44A 39.6 Feb., 2001 Mieke J. Shobbrook 11 25.0 Jan., 2001 
Greg Kit 50 26.1 Sept., 2000 Alexander Tarasewicz 41 30.3, Feb., 2001 
Gary W. Logan 68B 36.2 Jan., 2001 David Wilson 85 34.6 Jan., 2001 
Joseph Mamajek 50 27.6 Feb., 2001 We would also like to congratulate Joseph Egyed who retired January 
Carl C. Marshall 20 36.1 Dec., 2000 1, 2001 from Mackie Automotive Systems with six years’ service. 


Pre-Retirement Food For Thought 


would like to welcome all the brothers 
and sisters back from a well-deserved 
festive season. 


You need to know about how and how 
much to put away and invest so you can live 
in comfort. Do you and your spouse have a 


PRE-RETIREMENT REPORT 


I must have had a good time, I forgot 

last month’s deadline. One of my many 

resolutions will be not to forget the Osha- 

worker deadline for your Pre-Retirement 
article. 

By the time you read this, you will have 
had one seminar already starting in 2001. 

Pre-retirement sessions — who needs it? I 
can hear lots of you younger members saying 
that, but believe me, time flies and before you 
know it — it’s time to retire. 

The reason we hold these sessions for you 
and your spouse is for the both of you to pre- 
pare. You know before you buy a car, house, 
boat, insurance, et cetera you investigate and 
find out about what’s involved — same thing 
for retirement. 


plan for all the excess time you are going to 
get? Travel, golf — that sounds great, but you 
can’t do that forever, unless you’re a recent 
649 winner. Also you have to remember about 
your spouse. They had a life while you 
worked eight hours a day (skilled workers 
worked 18 hours a day). So now your spouse 
will have to adjust and try to find what she can 
do with you for eight hours a day plus. 

By signing the registration below, you and 
your spouse can attend and get some valuable 
insight on retirement. 

We have excellent speakers from our legal 
service. Our Credit Union reps give you really 
good advice on RSPs and RIFs and good 
financial planning. Canada Pension reps 
explain how Canada Pension works. Our own 


BY 
Gord “Chief” 
Lindsay 


two pension reps, Bill Mutimer and Charlie 
Peel, explain what you will receive when you 
retire. I give you a session on what you can do 
with this extra time. I just suggest — I can’t 
force you to do anything. That’s because you 
and you alone have reached that stage in life 
when you are supposed to be in control. 

You can sit all day on the front porch and 
watch clouds roll by, but it’s up to you. 

Please fill in the registration form — it’s 
free and you won't be sorry. 


Pre-Retirement Planning Course Application 


1 Name Spouse’s Name 

Serial No. Dept. No. Shift No. Plant Column No. 
1 Home Address 

: House/Apt. No. Street City 

Home Telephone No. 

' Postal Code 

Supervisor’s Name Phone No. 

Years of Service Age Will Your Spouse Attend: CL) Yes CINo 


Have You Planned A Retirement Date: () Yes If Yes, Please give approximate date 
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Personal Benefit Summary 


PENSION REPRESENTATIVE’S 
REPORT 


his booklet is for active employees only. 
You will receive it by the end of March. 
Be sure everything is correct including 
spelling of names, birth dates, social 
insurance numbers, etc. Your base rate 
and COLA is listed along with your vacation and 
SPA hours totalled. Your health care coverages 
include hospital/medical coverage, semi-pri- 
vate coverage, prescription drug benefits, “out 
of province” hospital, surgical and medical 
expense coverage, prosthetic appliance and 
durable medical equipment benefits, chiro- 
practic benefits, long-term care benefits, 
chronic care, dental, vision, hearing aids, in- 
home nursing care, land ambulance service 
(same health care for retirees). 
It will list your spouse, any dependent 
children, disability benefits, survivor benefits 
for your spouse, insurance payouts in the 


event of your death. If you’re laid-off it shows 
how much you're entitled to and how many 
SUB credits you had at the end of 2000. 

The pension portion shows how much serv- 
ice you have, the pension code and that you are 
entitled to retire at age 60 with an unreduced 
pension (this means you are not age reduced). 
If you have 30 years, it will not show that in the 
book but you can retire at any age with 30 years 
to receive a full General Motors pension unless 
you are age 65, which gives you a basic GM 
pension only, plus Canada pension and old age 
security with Document 12 and 13 offers you 
receive a mutual with the age of 55 or older, 
which means your pension is not reduced as 
long as you add up to 80 points, age 60, or have 
30 years. This booklet also shows an amount at 
age 65 and the year that happens. 

When it shows an amount at 65 from gov- 


ernment sources it assumes you will not col- 
lect Canada Pension until age 65. If you col- 
lect CPP earlier, the amount will be less (ear- 
liest is age 60). 

The back page lists all your important num- 
bers Clarica 1-800-267-9636 insurance and dis- 
ability, Clarica 1-800-268-2893 dental, hearing 
and vision, Green Shield 1-888-711-1119, GM 
Benefit Centre 1-877-442-4625 you must have 
your Social Insurance Number and your PIN. 


a 
Where Has All The Time Gone? 


ell it’s hard to believe it’s been 
three years since our election in 
1998. As this may be my last (?) 
article as your Alternate Pension 
Rep, I thought I would share 
with you how I became involved with this 
Pension Rep job. 

When I started this journeyman work on 
pensions back in the fall of ’90, our then 
Pension Rep, Karl Zimmermann, took a green 
assembler, and proceeded to teach him the 
ropes on pensions. Karl was a bit crusty at 
times, but he did give me an excellent education 
on pensions, and for that I am grateful. I knew 
I finally made the cut when Karl showed enough 


confidence in me to allow me the opportunity to 
fill in for him when he was off the job. I first 
threw my hat in the ring for election to this post 
in the ’95 elections. Unfortunately I broke my 
leg and was not able to get around the plants to 
introduce myself, and as a result, I was unsuc- 
cessful. However, in that same election, Mike 
Shields was elected as Alternate Pension Rep, so 
I was still able to function on the job when Mike 
had cause to be out of the plant. In the follow- 
ing Executive elections, (97) Mike Shields was 
elected President. This caused an opening in the 
Alternate Pension Rep job, and I was able to fill 
in on the job, until an election was called. That 
election came about in December of 97. With 


ee Oe 
Dependent Coverage 


Forms 


here are still outstanding dependent 
survey forms not returned to the GM 
Canada Benefits Centre (Hewitt). This 
may be for a couple of reasons (see if 
anyone in your family fits the following): 
1. Your dependent is 21 years of age or 
older by the end of the calendar year and not 
attending school on a full-time (children are 
eligible for benefits up to the end of the calen- 
dar year in which they turn 25 years of age pro- 
vided they are attending school on a full-time 
basis) and are no longer eligible for benefits, 
therefore you did not return the survey or; 
2. You thought that your dependents were 
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ALTERNATE INSURANCE 
REPRESENTATIVE’S REPORT 


still eligible for benefits, therefore you thought 
there was no need to return the survey form, or; 

3. Hewitt did not receive the survey form. 
Whatever the case may be, it is important to 
get your dependents back on the benefits as 
soon as possible, so that you do not have any 
out-of-pocket expenses. If for some of the above 
see DEPENDENT - page 25 
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RNATE 
PENSION "REPRESENTATIVE’S 


REPORT 
BY 
Bill 
Mutimer 


your support I was elected as Alternate Pension 
Rep. In the subsequent election (98), I ran 
again, and again with your support, I was suc- 
cessfully elected. I am again running for the 
Alternate Pension Rep. 

These last 10 years have been quite a learn- 
ing experience. I take my job very seriously, 
and I never stop trying to learn more. This job 
is very satisfying, as you are assisting members 
on getting out of this place. To be a part of 
their new life plans is very rewarding. In my 
last election leaflet, Charlie Peel and myself 
committed to making some improvements on 
pensions and I think you will agree, everything 
we set out to do we did. Charlie and I are 
committed to finish what we started. When it 
comes time for you to make that big step into 
Retirement, would you not want experienced 
people there to assist you? We have retired 
over 1,000 members in the past three years. 
We have a very good knowledge of our Pension 
Agreement, and the dedication necessary to 
make your step into retirement an easy one. 

I want to close by thanking this member- 
ship for the opportunity to represent you 
these past 10 years. 


Until next time... Thank You! 


Ambulance And Insurance Information 


Land Ambulance 

any of our members have been sent a bill from their respec- 
tive hospital (or ambulance provider) for $45 for the ambu- 
lance taken to the hospital. The $45 will be paid by Green 
Shield Canada. You must send the itemized bill and the cor- 
rect Green Shield form to Green Shield with the date of serv- 
ice and balance due. You must write on the bill, “Please pay hospital 
(provider) directly, as bill as not been paid yet.” Green Shield will pay the 
ambulance provider as a result of the direction you gave them. 

We have had many members call us because the ambulance bill was 
returned to them as Green Shield did not know if they were to pay the 
hospital (provider) or the claimant personally. 

If you choose to pay the hospital (provider) up front yourself, you 
would then send the itemized invoice, along with your original paid 
receipt and the correct form to Green Shield. They would then send the 
cheque directly to you. 


Optional/Dependent Insurance 
Many of our members thought the optional and dependent premi- 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 
BY i 


Don Doug 


Thompson Crough 
Insurance Service 
Representative =} Representative 


ums were waived. The dependent insurance premiums have been 
waived for the period from January 2001 to June 2001. No deductions 
for dependent insurance only will be taken out of your cheque for 
these months. You, however, must continue to pay your optional insur- 
ance. If, for some reason, you receive an arrears notice for your 
optional insurance you must pay it right away. There is a due date on 
the arrears notice. If your cheque is not received by the due date, then 
the GM Canada Benefits Centre (Hewitt) will cancel your insurance. We 
will be having a meeting in February to talk about all the problems we 
have been having with the optional/dependent insurance program 
administration. 


Bonus Decision Has Been Appealed By Your 


Government 


e’re getting close to filing for the 
2000 income tax year. Many of 
our members will be receiving all 
their T-4 slips by the end of 
February. Make sure you keep 
your extra copies on hand for this year’s claw- 
back reimbursement from the SUB plan. When 


4 Representative 
Umpire. We did not expect them to do this to 


SUB REPRESENTATIVES’ REPORT 


Terry 
Wilson 


Alternate SUB 


Representative Representative 


please come forward for assistance Im- 


you file your 2000 tax return with Revenue 
Canada you will still have to pay any clawback 
money owed from EI benefits you received in 
2000 if you’re over the threshold indicated on 
your EI T-4 slip. Once you receive your reply 
from Revenue Canada in the matter of a refund 
or balance owing there will be a SUB reim- 
bursement form you must file to collect any EI 
clawback money that was paid to Revenue 
Canada. Remember that your reimbursement 
from the SUB plan is based on the combination 
of General Motors, Peregrine, S&A, SUB and EI 
earnings combined. If you had other income 
besides the five mentioned in the last sentence 
your reimbursement could be nil or reduced 
depending on your income situation. Give us 
or the SUB office a call when you require a 
reimbursement form or you can get one at the 
Union Hall. 

There is still lots of shuffling going on in 
the Plants in regards to lay-offs. At this point 
you require October 15, 1990 Oshawa with 
early 1987 outside seniority to hold onto your 
job in production. 


$1,000 Bonus Appeal Update 
The EI Commission is appealing our unan- 
imous win at the Board of Referees to the 


our members involved in the appeal. There is 
no court date set yet for the Umpire but when 
we are notified of a date we will forward the 
information on to you in a future article. 
Once again we thank you for your patience. 


Elections 

We would like to congratulate Terry Wilson 
on his acclamation for Alternate SUB Repre- 
sentative. Mike McPhee will be running for 
Service Representative at the Union Hall. Dave 
Murphy and Dale Millson will be running for 
the two fulltime SUB Representative positions. 


Plant #2 Lay-off January 22 
To February 4, 2001 


If you have yet to receive your bi-weekly 
report cards from EI by the end of February, 


mediately. Anyone with an EI waiting period 
already established should have SUB monies 
in their account on February 2, 2001. If you 
don’t have an EI waiting period and are estab- 
lishing a new EI claim, SUB monies should be 
in your account on February 9, 2001. Please 
give us a call if you have yet to receive your 
SUB on the dates that apply to you. 


Call Sheets 

All supervisors have them on hand. If you 
would like to see one of your benefit represen- 
tatives just ask for us. Mike’s in-plant phone 
number is 644-7839, in-plant pager *97-8099, 
outside pager 1-800-361-6793, PIN 8099, 
then enter your area code and phone number 
using a touchtone phone. Dave’s office number 
is 644-1541, PIN 8525. Until next time. 


Dependent Coverage Forms - 


continued from page 24 
reasons your dependent(s) were wrongly removed from your benefits, put a call in for your 


CAW Benefits rep so that we can get them back on ASAP. You would have received a new Green 
Shield card in the mail if there were any changes to your dependents’ enrolment status. 

The shop committee and benefit representatives elections will be held on Feb. 13, 
2001. I thank you for your continued support. Until next issue I remain in solidarity... 
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Above, Financial Secretary Terry Spence, 
Pension Rep Charlie Peel and Recreation 
committee member Chuck Thomas watch 
some of the action at the Civic Auditorium. 
Below, Local 222’s Recreation Committee. 


Hockey Tournamen 


here were plenty of great hockey games in 
the tournament this year. The first game 
had Local 222 Lear Blues up against Local 
222 PPG Panthers with the Blues coming 
up with a 3-1 win. The second game had 
the Toronto 112 Devils beating the 1524 
Kitchener Lear 3-2 while Local 222 Excuses 
Oldtimers defeated the Local 222 Truck Third 
Shift in the third. The fourth game was really 
exciting, with Local 112 Toronto Blues taking the 
Local 222 Old Boys to 
shootout and Local 112 
coming up with the win. 
The other first-round 
games had Local 1285 
Bramalea Parts Depot 
beating Local 199 St. 
Catharines, Edscha 11-0; 
Local 1285 Rangers over 
676 Burns of Niagara 
Falls 5-1; Local 222 


Battam/Russell beating 
Local 222 Truck-Car Old- 
timers 3-1; 1285 Apseys 


Left: Open Division “A” Winners Local 1285 


RECREATION COMMITTEE REPORT 
BY 


Tina 


Recreation Committee Chairperson 


Antiques lost to Local 707 Ford Oakville 6-3; 222 
Peregrine Falcons over Local 707 Oakville 2-0; 
and last year’s open champs, the Local 1285 
Flyers, beat Local 1285 Santo 9-0. 

The second rounded started out with the first 
game going into a shootout with the Local 222 
Truck/Car beating out Local 222 Third Shift. 
James Parker and Al Collins came up with the 
goals for the Local 222 Truck/Car team. PPG 
Panthers put out the Local 1524 Kitchener Lear in 
overtime. Brent Ambrose of the PPG Panthers 
scored the winning goal. Local 222 Lear Blues 
also went to a shoot-out, Jamie Simpson putting 
the puck into the net and putting Local 112 
Toronto out of the tournament 3-2. Local 676 
Burns of Niagara Falls came up with a big win 

over Local 199 St. 


Catharines. Local 1285 
Parts Depot scored with 
13 seconds in the game 
to beat out Local 1285 
Local 1285 


Rangers. 


Flyers brought home $800, a hockey bag and 
4) long johns while runners-up Local 1285 Parts 
Depot (above) won $400, a vest and a cooler 
bag. 


Left: Open Division “B” Winners Local 676 
Burns-Niagara won $400, a hockey bag and 
long johns while runners-up Local 222 PPG 
Panthers (above) were awarded $250 plus vest 
and cooler bag. 

————— SE 
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it Another Success 


Apseys Antiques beat out the Local 222 Old Boys 
5-1. 

The Local 707 Oakville Oldtimers stayed alive, 
taking out the Local 112 Toronto Blues 7-0. Local 
707 Oakville went 7-4 over Local 1285 Santo to 
stay in the tourney. Local 1285 Flyers beat out 
Local 222 Peregrine Flyers 3-1. PPG Panthers 
beat out Local 707 Oakville to get into the B-Open 
Final, and Local 222 Excuses came up with 
another win over Local 222 Battam/Russell team. 
Local 1285 Flyers came up with a 4-2 win over 
the Local 222 Lear Blues to put the Flyers into the 
A Championship game. 

The Oldtimers B Championship game had 
Local 222 Truck/Car against Local 1285 Apseys 
Antiques. Local 1285 came up with a big 7-2 win 
over Local 222 Truck/Car. The Open B finals had 
Local 676 Burns of Niagara Falls beating PPG 
Panthers 3-2 for the big prize money. The 
Oldtimers A Championship had Local 222 
Excuses against Local 707 Oakville with Local 
222 Excuses coming up big with a 5-1 win. 
Excuses goals were scored by John McLeod, Guy 
Lacroix, Dave Cummings and Darrell Brown. The 
A Championship game 
saw the Local 1285 
Flyers smoke the Local 
1285 Parts Depot 7-0. 

I would like to say a 
big thank you to Molson 


rep Carl Vadja, CAW National rep Gary Lilley of the 
Recreation Department and Local 222’s 
Executive Board. Without their assistance we 
would not have been able to host our Annual 
Tournament, which was also a National Qualifier. 

I would also like to thank the following; Dave 
Mosier for supplying the great roast beef dinner; 
the Local 222 retirees for working the bar; the 
timekeepers, Murray, Barry and Bob for sitting 
cold hours at a time; the SEORC Committee for 
the extra help this year; 
and our Local 222 
Recreation Committee, 
Lloyd Masters, Tom 
Bickle, Ron Bilcox, Peter 
Downes, Al Boos, Chuck 
Thomas, Dean Howse, 


Chris Scott, Brian 
Jackson, Bob Balsdon 
and Bill Coulter. 


I hope everyone en- 
joyed the Tournament 
and we see all the teams 
back next year. 


; 3 ef 


Above, fast and furious action around the 
Local 1285 Flyers’ net. Below, members of 
the Recreation Committee tend to the CAW 
Tournament scoreboard. From left: 

Chuck Thomas, Tina Moore and Ron Bilcox. 
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Right: Old Timers Division “A” Winners Local i i: fe tae 

222 Excuses won $500 plus a hockey bag and ¥ 

long johns; runners-up Local 707 Oakville 
(above) were awarded $250, a vest and cooler 


Right: Old Timers Division “B” Winners were 
Local 1285 Apsey Antiques. They won $250, 
hockey bag and long johns while runners-up 
Local 222 Truck/Car (above) won $175 plus vest 


and cooler bag. 
= | 
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Industry Slowdown 


s we are all aware, the slowdown in 
the auto industry in North America 
is well on the way. Plant #2 is look- 
ing at an additional week in Febru- 
ary and in March out of the sched- 
ule and Plant #1 is also looking at one week in 
February and one week in March (as of the 
Oshaworker deadline). 

Three things that play a big part of the 
industry slowdown are: 

1) The flooding of the market by too many 
plants producing too many automobiles; 

2) The trend of record-producing car and 
truck sales have finally caught up to the buy- 
ing public; 

3) The rebuttal of the leasing programs 
virtually every automobile manufacturer has 
offered. 

For instance, in the last four years, the leas- 
ing incentives have literally boosted new 
car/truck sales by enormous proportions. 
However according to research analysts this 
has created a huge inventory of two- to four- 
year old cars and trucks in good shape with low 
mileage. With this massive used car market, it 
has drawn a lot of new car buyers to consider 
the purchase of a previously leased car or truck 
at a reasonable price. For example, a buyer fig- 
ures they can get a two- to three-year-old auto- 
mobile with low mileage and in good shape for 
about half of what a new vehicle is worth, thus 
fewer cars/trucks are needed. 

With the above three scenarios taking 
place, it doesn’t look like a promising year 
for the entire auto industry. One good thing is 
here in Oshawa we do build a good quality, 


competitively-priced vehicle which persuades 
customers to come our way. 


CIP - Continuous 
Improvement Program 

The Company has introduced a new 
Continuous Improvement Program (CIP). Don’t 
be fooled by the pretty name. It is just another 
fancy way of adding work to your job, which 
then will no doubt result in job elimination. 

Management will try to trick you into dis- 
guising this action by stating they are only try- 
ing to modify your work areas to be more 
ergonomically correct and/or taking steps out 
of your work process. Make no mistake, once 
they do this they will then re-modify your job, 
putting more work into it. The company will 
try to persuade you to answer questions about 
your job assignment. 

We as a Union are asking you not to par- 
ticipate in any way with this so-called CIP 
scheme. While GM continues to lose market 
share and profits they no doubt will continue 
to downsize. Since the GM management team 
is top heavy we feel, as a Union, we don’t need 
to help them eliminate our own jobs. After all, 
when was the last time you witnessed a salary 
person laid-off to the street? 


The Hardware Shuffle 

The hardware area of Plant #2 has shuffled 
the deck of supervision once again. A new 
superintendent from Chassis has joined the con- 
tinuously revolving circus of musical chairs. 
There have been eight changes in this level of 
management alone in a one-year period. It’s no 


ZONE 62 REPORT 


Carlyle 


wonder the Union/company relationship has 
been strained. We literally don’t know from one 
month to the next who is actually in charge. 
Hardware also has eliminated two produc- 
tion groups and joined them with two other 
groups. This was supposed to “trick” us into 
believing that two production supervisors were 
eliminated. Wrong! All they did was hide two 
more members of management into other 
made-up silly jobs. Let’s get it straight, no one 
from salary was reduced. They were just given 
better jobs. Maybe Hardware should put in more 
posts so management can hide behind them. 


Paint Shop 

Both Plant #1 and #2 Paint Shop Reps 
(Andy and Colin) have been working hard to 
keep on top of working condition issues. I 
can assure you, we will all work together to 
try to achieve the best working condition let- 
ters from both plants, and try to combine 
them into one set of agreements to best rep- 
resent “both” sides of the paint shop. 

In closing, on January 6 I had a bad acci- 
dent, which resulted in four broken ribs. This 
has slowed my progress so it has been diffi- 
cult to see everyone. I would like to thank the 
six District 4 Committeepersons and the 
interim Car Plant Chairperson, Jim Hoy, who 
have helped me on my job through my illness. 

Until later, have a good daylse 


OS 
CIP Means More Work, 


Fewer People 


ince this is my first Oshaworker of 

the New Year, I want to wish every- 

one a healthy and prosperous 2001. 

We have had new people coming 

into 61 Department from the Truck 
Plant and I would like to welcome you to 
Chassis, and I would like to bid the people 
being laid off a fond farewell as it’s been a 
pleasure to represent you, and we'll see you 
again soon. 


Department 61 

We still have job disputes that are close to 
resolves in groups 82 and 80 and at time of 
writing, Randy Kirk, our Shift #1 Production 
Standards Rep, Committeeperson Jim Finlay 
and myself have been in close contact and are 
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working to make sure all elements you do in 
your job are captured and these are in the 
write-ups with the proper time elements 
adhered to. The CIP group management has 
been going through Plant #1 and #2 Chassis 
and have been through Group 80, but have not 
resolved the issues of the work areas being 
crammed up. This is the most congested area 
in either chassis plant. Stock has been moved, 
limit switches lengthened and still the prob- 
lems exist. I won’t hold my breath. The people 
in Group 80 have been very patient. 
Remember that these CIP groups are looking 
at where to reduce your walks, which in turn 
creates more time on our write-ups for free 
time on which they can try to add more work. 
Be careful as Continuous Improvement in our 
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ZONE 55 REPORT 


Bullock 


Zone 55 Committeeperson 


terms means more work with fewer hourly 
people. I hope the bean counters realize that 
they should be focusing on all the extra salary 
personnel in the plants. I haven’t seen any 
reduction in their numbers, but rather there 
are more of them than there were when I 
started working for GM. 


Department 44C 
We have 12 hourly members which are 
represented in Zone #55 and Zone #22 and 
under District #5 since the elimination of the 
two zones in Plant #1 Chassis on July 1, 2000. 
see CIP - page 29 


Do Not Be 


n February 13, 2001 elections will 

be held for the entire Shop 

Committee, Health and Safety reps, 

Human Rights reps, etc. The Plant 

Chairperson and the Districts will 

be the ones representing us at the next set of 

negotiations in September 2002. There are a 

number of leaflets circulating in the plant at 

the moment. Read them carefully before you 
cast your vote. 

I am greatly appreciative of the work our 

Shop Committee has shown over the past three 


Annual 
Christmas 
Drive: 

From left to 
right are 

Lorne Sabiston, 
Chuck Larose, 
Karen Morey, 
Health & Safety 
Rep Tim Munro, 
Mel Vail and 
Committee- 
person | 

Dave Sitaram. 
SSS) 


Misled 


years on behalf of our members. Plant Chair- 
person Tom Hoar, along with Larry Conboy, 
made it quite clear in the 1999 negotiations 
that the Components Plant is not up for sale. 
Anything less than a GMC agreement was 
unacceptable and our membership was fully 
prepared to go on strike on this issue. I recall 
where on several occasions the company 
made attempts to spin off these plants. Tom 
and Larry did not waver, and at the end of the 
day the demand was removed from the table. 

Today the workers in Battery, Tri-Link and 


ZONE 35 REPORT 


BY 
Dave 
Sitaram 


Zone 35 Committeeperson, 

& GM Unit Chairperson 

Control Arms are under the GMC agreement 
on preferred jobs done by GM workers, 
unlike the Peregrine agreement which was 
negotiated by the past plant chairperson. 

Note: In 1999 if the company was success- 
ful today in excess of 450 junior seniority 
employees (i.e. ex-303 members) would be 
laid-off while new employees would be in 
these plants similar to Peregrine. No more 
Peregrine agreements! 

Congratulations to Susan Campbell, South 
Stamping Plant; Les Chadwick, Tri-Link and 
Peter Henderson from Battery. These are the 
winners in the 50/50 draw for charity. A total 
of $582 went to Celebration City. 

Thanks to Kathy Fowlie and Dr. John Sciuk 
for their generous donations. 

The Credit Union continues to make their 
in-plant visits. Now is a great time to talk to 
these folks about RRSPs. This is a great way to 
save on the amount of taxes you pay. Our 
Credit Union offers a variety of investment 
products, plus loans tailor-made for your 
RRSP. 


CIP Means More Work, Fewer People - 


continued from page 28 

At time of writing, I don’t have the numbers 
which will be in when the layoff for Plant #2 
happens, but I know a number of you have 
put in remain-at-work requests. If you have 
any questions feel free to contact myself or 
Jim Finlay Shift #1 Zone #22 Committee- 
person. 


Departments 17 And 2A 

At time of writing, the shift hours over in 
Experimental are supposed to mirror Car 
Plant shift hours in start up times, breaks, 
wash ups and quitting time. I’ve been told that 
the hours are being changed to a 7:00 a.m. 
start instead of a 6.30 a.m. start. Myself, Jim 
Finlay and Jim Douglas will be requesting a 
meeting with Karen Low as soon as possible, 
as I’m being told that the 2A start-up time 
mirrors ours in the Car Plant, so why the dif- 
ference for Department 17? We will keep you 
informed of any further developments. 


Bill 147 Employment 
Standards Act 

I recently e-mailed the Minister of Labour 
Chris Stockwell, regarding changes to the 
Employment Standard Act and received some 


information regarding the questions I had 
sent. According to Tracey Mill, Assistant 
Director, of the Employment and Labour 
Policy Branch, the bill allows employees and 
employers to enter into workplace agree- 
ments to meet “their particular needs,” what- 
ever this means, and does this involve a little 
bit of arm twisting by non-union employers? 
Employers are no longer required to obtain a 
permit from the Ministry when working more 
than a 48-hour week. Who will police how 
many hours are “averaged over a four-week 
period?” Also overtime would still be paid 
after 44 hours, but an employer and employ- 
ee could agree in writing to average overtime 
over a period of four weeks or less and take 
time off in lieu of overtime: This is laughable, 
as an employer when talking to employees 
may cry the blues his business is in trouble 
and tells the employee “I'll give you the four 
hours off tomorrow, don’t worry about the 
overtime as we are thinking of downsizing in 
the future.” I wonder how that employee with 
no union representation would be thinking, 
“boy I better not rock the boat or I may be 
downsized.” 

Also supposedly employers would be 
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trusted to abide by a written agreement to 
average overtime over a four-week period or 
less and the agreement would contain an 
expiry date, so all employers would have to 
do is lean on employees a bit, cry the blues, 
the business is not doing well. and lock them 
into an agreement of long periods of time and 
create a work environment where employees 
will underbid each other in non-union work- 
places. I believe that this will create the me, 
me, me syndrome as employees will constant- 
ly underbid each other to keep in the bosses’ 
good graces. I guess this is what the Tories 
mean by “employer flexibility,” I’d call the bill 
Government stupidity, as I guess we’re led to 
believe non-union employers will police this 
new bill with their employees’ best interest. I 
have to laugh that all employers have our best 
interests at heart, yeah right. 

Remember trust the union and not them. 

If you have a concern take it up with the 
supervisor first, if you don’t get a resolve, then 
call for your union representative. 

I can be reached in-plant at 644-3175, 
in-plant pager *97-8240, out-of-plant at 
1-800-361-6793 pager LD.#8240, or e-mail 
at sbullock@sprint.ca.% 
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Footwear Selection Increased 


couple of years ago the Car 
Assembly Plant cut the selection of 
approved safety footwear that was 
available to Car Plant Employees. 
After several discussions between 
the parties, the management in the Car 
Assembly Plant have changed this policy again 
and we now have the largest selection ever of 
approved safety footwear. Before, we were 
allow only about 20 different styles of work- 
boots from each of the two companies. Today, 
I am told, Iseco is offering about 150 different 
styles and Iron Age about 100 different styles of 
footwear. I would like to thank Don Lucas from 
the Safety Department and Plant Chairperson 
Tom Hoar for their involvement in making this 
change happen. Hopefully now everyone in the 
plant will be able to find comfortable footwear 
that they can wear while working. 


Right To Refuse 

Under Section 43 of the Ontario Health & 
Safety Act you have the right to refuse unsafe, 
unhealthy work, if you have reason to believe 
the work is likely to endanger you or some- 
one else. 

Under Section 50 workers cannot be dis- 
ciplined for refusing unsafe work. 


First, report the problem to your Super- 
visor. Second, remain in a safe place until 
your CAW Health & Safety Representative 
arrives. 


Education Committee 

Local 222’s Education Committee will be 
holding several Union Education Seminars 
this year at our Union Hall. These courses are 
four hours long and dinner will be served. 
Your Education Committee works hard on 
your behalf to make sure these courses are 
interesting and informative for you the mem- 
bership, and best of all they are free to our 
members. See the Education Committee re- 
port in any copy of the Oshaworker or ask 
your committeeperson for information. 


Are You Pregnant? 

Controversial new Canadian research sug- 
gest the babies of women exposed to organic 
solvents during their pregnancy are 13 times 
more likely to suffer from major birth defects 
than those of mothers in the general popula- 
tion. If you currently work with these chemi- 
cals and have experienced some solvent- 
related health problems in the past, your baby 
could have as much as a one-in-six chance of 


HEALTH & SAFETY REPORT 


BY 

Paul Goggan 
Certified H&S Rep, Car Body, Hardware & 
South Stamping, Production & Skilled Trades 
and CAW Local 222 Executive Board Member 
(Trustee) 

being born with major malformation. 

The link between workplace solvents and 
birth defects has some women living in fear. 
Motherisk is a counselling program at the 
Toronto Hospital for Sick Children. If you 
have questions about the drugs you are taking 
or the chemicals at work call Motherisk at 1- 
416-813-1500. 


Telephone 

My telephone number at home is 905- 
435-0900. My office number is 905-644- 
3608 and my pager number is *97-3608 or 1- 
800-361-6703 PIN 3608. 

My e-mail address is paul.goggan@gm.com 
and my fax numbers at 905-435-0900 or 905- 
644-4776. My radio number is 3608. Please 
remember that if you have a safety problem, I 
cannot help you unless you tell me about your 
concerns. Until next issue, have a safe month. 


——_—_oO—=—_—_— 
Climbing On Board 


The Safety Wagon 


Trim 1 And 2 Update 

t the time of writing we are begin- 
ning a new era in the trim and 
hardware areas, in as much as we 
will now be holding scheduled 
monthly meetings with Trim 1 and 
Trim 2 superintendents and the respective 
committeepersons. This will help us become 
more pro-active and have your safety con- 
cerns formally addressed by upper manage- 
ment. The minutes of such meetings will pro- 
vide an excellent tracking mechanism to see 
that safety issues are not merely getting 
shelved or pushed to the back burner. The 
success of these meetings will hinge solely on 
the company’s ability to listen and address 
your concerns in a co-operative, respectable 
and timely manner. 


New Door Carriers 

Over the next while, the brothers and sis- 
ters on the Trim 2 door line will see some 
new door carrier rings coming on line while 
they fine tune out the bugs. Naturally from a 
safety standpoint given the past history we are 
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primarily concerned with the integrity of the 
grippers and door holding mechanisms to 
ensure these doors are transported through 
your respective work stations in a secure and 
safe manner. To those who remember all of 
the trials and tribulations, I am pleased to say 
both Union and company alike have been 
emphasizing since day one the need for a 
safer door ring. Thanks to all those in trim for 
their persistence in sending out the message 
“you keep it safe, we’ll keep it running.” 


Body Shop 

As our body shoppers can tell you, the 
good old drag chain still has some good old 
problems associated with it. One concern that 
is commonly raised is the accumulation of 
grease along the wheel tracks. With the com- 
pany’s present job restructuring it has become 
more and more necessary for workers to 
cross over the drag chain system during the 
course of their work. I suggest to you people 
that, if you see grease build-up along any area 
of the drag chain where pedestrians walk, to 
contact your supervisor and have it cleaned 
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HEALTH & SAFETY REPORT 


Rick 
Cowle 


CAW Certified H&S Rep, 

Body in White/Trim/South Stamping 
forthwith. Workers have an obligation under 
the Ontario Occupational Health & Safety Act 
to report any unsafe conditions to his or her 
employer or supervisor. It is their responsibil- 
ity under the same act to have it corrected. 
When there is a glitch in that system you need 
to call your Union health and safety rep to 
have it addressed (numbers below). 


South Stamping 
With the approaching completion of 
stamping plant’s expansion we will hopefully 
return to some sense of normalcy. The site 
was not without some setbacks such as the 
diesel fumes seeping into some work areas 
from behind the construction wall to which 
we responded by having them shut down their 
operations until they were either properly 
vented or personnel were removed from the 
area. A hearty thanks to those “stampers” for 
keeping me abreast of the ongoing chain of 
events around the construction areas. 
see CLIMBING - page 31 


BY 
Larry 
Heffernan 


H&S Representative, 
Shift #4 


= Conahan 


TRUCK/BATTERY AND PARTS WEST END 
HEALTH & SAFETY REPRESENTATIVES’ REPORT 


Bob 
Thompson 


F H&S Representative, 
Ee shitt #3 


H&S Representative, 
Shift #2 


Rick 
— ee 


Alternate H&S Rep, 
All 3 Shifts 


Truck Plant Management Forced 
To Live Up To Commitments 


n the January issue of the Oshaworker 

we wrote about two Safety Talks that were 

to be given to every worker in the Truck 

Plant in the format of a video. These 

Safety Talks were both to be completed by 
the end of the year 2000. One talk was the 
Emergency Evacuation Procedure and the 
other was a Lift Truck—Pedestrian Safety Talk. 
Upon returning to work after the Christmas 
shutdown we did a survey of the membership 
on all three shifts and we found that manage- 
ment had not lived up to their commitment to 
have everyone view these two videos. Some 
areas of the Plant did show the videos but 
most of the other areas of the Truck Plant just 
got to see the paper version of the Safety 
Talks. 

Upon hearing this we immediately 
demanded a meeting with the Personnel 
Director of the Truck Plant. Our meeting in 
his office did not last very long. We went out 
to the shop floor and asked some of our 
members a few questions. We only had to talk 
to a few of the workers on the shop floor to 


prove our point. He agreed with us that these 
areas that did not get to see the videos would 
be instructed to do these two Safety Talks over 
again before the end of January. This time 
let’s hope that the supervisors do it right. We 
are not going to sit back and let management 
give the membership that we represent a 
commitment and then renege on you without 
us setting it straight. 

We would like to thank those members 
who made us aware that they did not receive 
the Safety Talks as stated in the January issue 
of the Oshaworker. This goes to prove that 
the Oshaworker is one of the communica- 
tive tools that we use to inform the member- 
ship that we represent of issues that effects 
their daily working lives. As we have in the 
past we will continue to use the Osha- 
worker to inform the members that we rep- 
resent of ongoing issues in their respective 
Plants. Make sure that when management 
gives you a commitment to resolve a safety 
concern that they live up to it. If they do not 
then call your CAW Health and Safety 


Climbing On Board The 
Safety Wagon - continued from page 30 


Exit Doors Snowed In 

Early in the near year it was brought to 
my attention that many of the second floor 
emergency exits were snowed in by drift- 
ing and accumulation of snow, so much 
that some doors couldn’t even be opened. 

Iam pleased to say when I presented this 
problem the company responded and within 
approximately 48 hours all catwalks and 
exits were cleared. This should also help our 
maintenance people access the various air- 
houses and penthouses that may require 
maintenance throughout the winter months. 
There is now an ongoing commitment to 
keep such areas clear at all times. Any devi- 
ation from this initiative should be reported. 


My Pleasure To Serve You 
I would like to thank each of you for 


allowing me to represent you on your 
health & safety issues and concerns. I 
believe with your continuing support we 
can keep our workplaces safe. There have 
been many success stories in the various 
areas I represent. There have also been 
some challenges, some good, some not so 
good. I am proud to say I feel the greatest 
achievement is the present awareness for 
safety-related issues amongst our work- 
force, and also the company’s recognition 
of your rights to work safely in a safe envi- 
ronment. We really have put safety “on the 
map.” 

If you have any concerns pertaining to 
safety don’t hesitate to put a call in. My 
number in the plant is #7429 (telephone 
and two-way phone). Until next time work 
safe, play safe, stay safe. 
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Representative on your respective shift. 
Remember we are just a call away. 


Battery Plant Report 

In the Battery Plant there was an extensive 
study being conducted on a retired worker to 
determine if he was overexposed to lead 
while working in the Battery Plant. All tests 
have been completed to date and we distrib- 
uted a leaflet with the results in all three shifts 
of the Battery Plant. 

During the past three-year term there have 
been numerous changes to the way Health 
and Safety issues have been addressed. We 
now have two monthly regularly scheduled 
meetings with upper management to go over 
outstanding safety issues which all four CAW 
Production Safety Representatives attend as 
well as the Skilled Trades representatives 
Larry Carroll and Al McPhee. Their help and 
expertise is very valuable to us on the com- 
mittees. They are always there to give us 
advice when needed. Also, we have forced 
management to implement many new safety 
policies and procedures that were not in 
place when we assumed the role as the Health 
and Safety Representatives for the Battery 
Plant almost three years ago. We would be 
remiss if we did not give our Plant Chair- 
person, Tom Hoar, President Mike Shields 
and the entire Shop Committee congratula- 
tions for a job well done at 1999 bargaining 
for forcing General Motors to retain the 
Battery Plant as an important part of our 
Local Union. It is very rewarding and benefi- 
cial for the members in the Plants that we all 
work together for your benefit. 


Elections 

You are probably by now aware that dur- 
ing February there will be elections called for 
the entire Shop Committee. All Health and 
Safety positions are also up for election as it 
is the end on our three-year term. We would 
like to thank the members that we have rep- 
resented in the Truck Plant, Battery Plant and 
Parts West End Building for your support and 
encouragement these past three years. 

Until Next Time, Work Safe. 
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Celebrating International 
Women’s Day 


he origin of International Women’s 

Day dates back to March 8, 1857. On 

this date, women workers in the gar- 

ment industry in New York City 

stopped working, and marched to 
protest their inhumane working conditions, 
12-hour days and low wages. Three years 
later women garment workers formed their 
first union. 

On March 8, 1908, 128 women died while 
trapped in a fire at the Triangle Shirt-Waist 
Factory in New York City. 

These deaths mobilized workers to again 
make the same demands their sisters had 
made 50 years earlier. 15,000 women garment 
workers marched demanding shorter working 
hours, an end to child labour, the need for safe 
working conditions, and “equal” pay. 


—_—_—_O—_— 
Causes Of Alcoholism 


arious causes of alcoholism have 
been suggested. These include de- 
pression, self-hatred, and having a 
shy, lonely, immature, or dependent 
personality. Some societies and 
groups within those societies encourage over- 
use of alcohol as recreation and as an escape 
from life’s problems. There is also evidence 
that a tendency to alcoholism may be inherit- 
ed or may be the result of a chemical defect. 
Whatever the cause, alcoholism is a self-dam- 
aging disease and an ineffective way to deal 
with life. 


Symptoms Of Alcoholism 

The fact that a person is an alcoholic is not 
always obvious. Alcoholics often do not rec- 
ognize their own alcoholism, or they try to 
hide symptoms from spouses, other family 
members, friends, and employers. Signs of 
alcoholism include: 
@ Frequent drunkenness. 


Their slogan “Bread & Roses” rang 
through the streets; bread, a symbol of eco- 
nomic security, and roses, symbolizing social 
justice and a better life. 

On October 15, 2000 in the Women’s 
March 2000 world-wide, again we made the 
same demands. Hundreds of thousands of 
women sent a message to governments that 
we will not move backwards; we demand and 
will fight for social, economic and political 
justice. 

Come celebrate International Women’s 
Day at the CAW Eastern Women’s Network 5th 
Annual Breakfast on March 4, 2001 at 10:30 
a.m. at the CAW Local 222 Union Hall. The 
event will include the presentation of the CAW 
EWN Recognition of the Year Award to a 
woman whose contribution to women’s issues 


WOMEN’S COMMITTEE REPORT 
Pr 


and community needs are outstanding. The 
CAW will also be donating money to local 
shelters. 

The men in the region who appreciate the 
work that the women do for the community 
will serve breakfast to the women. 

All women are welcome and encouraged 
to join us for this celebration. Tickets are $5 
per person and can be reserved by calling 
Kathy at (705) 932-2177 or Sandy at (905) 
683-5484, or call the Union Hall and leave a 
message for the chairperson of the women’s 
committee, Kathy Fowlie. 


’ Larry Kirtley, Ron “Gibby” Gibson, 
Matt Ryan “” Rick Mitchell 


@ Tolerance to alcohol (a great deal of 
liquor is required before the person shows 
signs of intoxication; however, this is not true 
in all cases, especially if alcohol has damaged 
the liver.) 
@ Physical dependence, resulting in with- 
drawal symptoms a day or more after stop- 
ping drinking. (Symptoms may range from 
tremors and physical pain to seizures and 
hallucinations.) 
© Continued drinking even when it is harm- 
ing the person’s health and personal life. 
© Poor job performance. 
@ Depression. 

Other signs may include an odour of 
liquor on the breath in the morning, stealthy 


drinking, suspicious work absences (to sleep 
off hangovers), and frequent falls, accidents, 
and cigarette burns on hands and body 
(caused by drunken carelessness). 

Alcoholism can cause permanent damage 
to the liver, brain, heart, and nervous system. 
Moderate to heavy drinking by a pregnant 
woman can result in mental retardation in 
her baby, as well as low birth weight and birth 
defects. 

If an alcoholic has been drinking as much 
as a gallon of beer or a pint of whiskey a day 
for several months, sudden withdrawal from 
alcohol may even result in death because of 
convulsions or delirium tremens. 


PROBLEMS? 


Alcohol and/or Drugs - CAW-GM Substance Abuse Program 
For Help, Information, Etc. - Confidential CAW Reps 


Larry Kirtley 


Chassis/Paint/Battery/Tri-Link 
905-579-3445 
In-Plant: 644-3723 
Pager: 1-800-361-6793 PIN 3723 
Medical Centre: 905-644-6093 
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Car Body/Hardware 


In Plant: 644-3724 
Pager: 1-800-361-6793 PIN 3724 
Medical Centre: 905-644-6093 


Ron Gibson Matt Ryan 


905-623-0266 
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Truck Plant 
905-433-7679 
In-Plant: 644-5967 
Pager: 1-800-361-6793 PIN 5967 
Medical Centre: 905-644-7080 


Rick Mitchell 
Peregrine Inc. 
Office: 905-433-3356 
Pager: 439-3356 
Medical Centre: 905-433-3002 


CAW/McMaster University Labour Studies 
Certificate Program Courses For 2001 


AW members at GM, Ford and 

Chrysler have the choice of taking 

individual courses or working 

towards a CAW/McMaster Labour 

Study Certificate. A certificate (nine 

courses) is equal to half a year’s university 

credits. You can take one course at a time. 

These is absolutely no cost to the members 

for these courses. The full cost of tuition is 

paid through the Tuition Refund Program, a 

negotiated benefit. 

© All courses are offered at convenient times 
and held in the Union hall or nearby. 

© Courses are participatory, stimulating and 
deal with issues that concern CAW mem- 
bers. 

®@ Courses combine classroom education, 
videos, optional on-line discussions and 
for some courses video conferencing. 
The first course offered is “Labour in 

Film.” It runs from: 

1) Wednesday, February 14, 2001 from 6:30 
p-m. to 9:30 p.m. or 11:30 a.m. to 2:30 


p.m.. 
2) Wednesday, February 21, 2001 from 6:30 
p-m. to 9:30 p.m. or 11:30 a.m. to 2:30 


p.m.. 
3) Wednesday, March 28, 2001 from 6:30 


p-m. to 9:30 p.m. or 11:30 a.m. to 2:30 


p.m.. 
4) Wednesday, April 3, 2001 from 6:30 p.m. 
to 9:30 p.m. or 11:30 a.m. to 2:30 p.m.. 


Labour And Film 

If you like films you will love this course. 
It covers the history of movies with a focus on 
how working people and the labour move- 
ment have been depicted on movies over the 
past century. 


Globalization And 


Democracy 
This new course deals with what globaliza- 

tion is, who benefits, what free trade, the GATT 

and WTO are about, and the implications for 

democracy. The course will be taught using 

classroom discussions and video conferencing. 
Course dates will be: 

1) Tuesday, April 10, 2001 from 6:30 p.m. to 
9:30 p.m. or 11:30 a.m. to 2:30 p.m.. 

2) Tuesday, April 17, 2001 from 6:30 p.m. to 
9:30 p.m. or 11:30 a.m. to 2:30 p.m.. 

3) Tuesday, May 1, 2001 from 6:30 p.m. to 
9:30 p.m. or 11:30 a.m. to 2:30 p.m.. 

4) Tuesday, May 8, 2001 from 6:30 p.m. to 
9:30 p.m. or 11:30 a.m. to 2:30 p.m.. 


EDUCATION COMMITTEE REPORT 
; BY 


y Lynn 
| Argue-Hogarth 


Education Committee Chairperson 


If you are interested in taking a 
CAW/McMaster course please notify me in the 
plant at 644-0498 between the hours of 11:00 
p.m. and 6:30 a.m. or call me at (905) 259- 
1177 so I can let you know any further infor- 
mation you may need. 

To request a Tuition Assistance Plan Appli- 
cation call the GM Canada Benefits Centre at 
1-877-442-4625. You must provide your 
social insurance number and your four-digit 
PIN number. If you don’t have a PIN number 
you can call the 1-877 number and request 
one. 

1. You must obtain approval before enrolling 
and have your supervisor sign the applica- 
tion. 

2. Send the application back to GM Benefits 
Centre. 

3. The official receipt from McMaster must 

see CAW/McMASTER - page 34 


a 
Walmart’s Kathie Lee Sweatshops 
In El Salvador 


his is a day in the life of a woman 
worker in the Walmart-sponsored 
Caribbean Apparel company. 

She begins her 11 hour-plus shift at 
6:50 a.m. and it will end at 6:10 p.m.. 

She is actually one of the lucky ones. The 
people working in the cutting and packing 
departments work up to 20 hour shifts that 
start at 6:50 am. and end the following 
morning at 3:00 a.m.. 

As she enters the factory, she is greeted 
with razor wire and armed guards at the 
entrance gate. Before she even begins her 
shift, the supervisors have all food and water 
taken away. The long, gruelling shift begins. 

No sooner than it has begun that the 
supervisors commence their ritualistic intim- 
idation. They curse at the workers. Some- 
times the workers are physically abused, 
punched or kicked. If someone dares to 
stand up to these supervisors, then punish- 
ment is in the form of a small isolation room 
with the door bolted shut. After your punish- 


ment has been served in one of these rooms, 
then you are told you will make more tomor- 
row. 

The work is gruelling. The factory is very 
hot and the air stagnant and stale. There is no 
ventilation, no fans. The only source of water 
is from a tap on a holding tank. The water is 
full of bacteria and makes many workers 
sick. 

She works on, waiting for her lunch 
break. The only break of the entire shift. It 
lasts from 12:00 to 12:40 p.m.. But when it 
will come, no one knows. There are no 
clocks. You must depend on the supervisors 
to tell you when it is. You must also depend 
on them for bathroom breaks. You are only 
allowed one visit in the morning and one in 
the afternoon. The bathrooms are kept 
locked from 7:00 to 8:00 a.m. and again from 
5:00 to 6:00 p.m.. The filth and stench is 
overpowering, so you really don’t want to 
spend any more time in there than you have 


to anyway. 
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HUMAN RIGHTS COMMITTEE 
REPORT 


BY 
Christiaan 
Timmermans 


Human Rights Committee 
el Chairperson 

She knows she must work overtime. 
Overtime is mandatory. To refuse means sus- 
pension, a fine or maybe even being fired. 
She hopes that she will get the proper pay this 
week. After all, it is the supervisors that keep 
track of the hours worked and there are often 
pay shortages. 

She prays that they will not come today for 
her regular pregnancy test. She and her hus- 
band are very careful. She knows she will be 
fired immediately if she should become preg- 
nant. 

A larger family is not in their immediate 
future. Besides, with the wages she makes at 
the factory, they really cannot afford to feed 
another child and who would look after it, 
see WALMART’S - page 35 
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CAW/McMaster University Labour Studies 
Certificate Program Courses - continued from page 33 


have the institutes letterhead or logo on 

it. 

4. Provide evidence of successful comple- 
tion. 

Other CAW/McMaster courses being 
offered are Labour and the Internet, Labour 
Challenges and Labour History. The dates for 
these courses will be advertised upon request 
by the students. 

Congratulations to the November 15 Local 
Union Seminar Students. 

Human Rights III — Instructor Rick 
Cleveland (National Discussion Leader, Edu- 
cation Committee Member, Labour Council 
Executive Member): Joyce Bonneau, Jamie 
Boyd, Walter Brown, Muriel DeVries, Sharon 
Core, Ryan Chisholm, Eric Wiggins. 

Labour Law — Instructor John Lange 
(CAW National Lawyer) — Dwight Angiers, 
Cheryl Boyle, Vivian Burns, Tanguay Charron, 
Nick Granato, Bill Kudla, Rick Wilson, Peter 
Kosatek, Gerald Demooy. 

WSIB — Instructor Dave McCormick: Jim 
Dunlop, Peter Harris, Barbara Nowick, Glenn 
Coffin, John Gauvreau, Joanne Cormier, 
Norman Thompson, Ian Hamer. 

Family Law — CAW Legal Service Lawyers 
with Ron Davey and Gregg Valentine from the 
Family Support Committee: Tim Ferguson, 
Shenay Norman, Shane Nuttal, Joseph Massiah, 
Rita Ladwig, Don Nugent, Tony Peleshok. 

Steward Training — Instructor Paul 
Goggan (Plant Health and Safety Rep, Nation- 
al Discussion Leader, Education Committee 
Liason, and Executive Board member): Glenn 
Meek, Scott Laylor, Len Sheehan, Leo Foley, 
Donald Hatton, Scott Bateman, Kim Martin. 

Health and Safety — Instructor Doug 
Lloyd (From Workers Health and Safety 
Centre): Yvon Bon, Peggy Goodrich, Kevin 
Morton, Alvin Reid, James Smithson, Paul 
Wilson, Kathy Fowlie, Andy Taylor, Martha 


Boate, Tim Fisher, Jeff Armstrong, Keith 
McGuigan, Sharon Davidson. 

CPR — Instructor Peter Robinson (CAW 
CPR Instructor): Lesley Baynton, Jim Brooks, 
Kim Bruno, Scott Daley, Michael Jones, 
Stephen Kitney, Hagop Kouyoumdjiah, Robert 
Lake, Orllyn Loney, David McCarron, Brian 
Tromly, Colin Weir, Jeff Winstanly, Sharon 
Frendo-Cumbo, Andy Gudgeon, Kevin Conway. 

Thanks to everyone who participated in the 
draw for the jacket. We were able to donate a TV 


and VCR to our new library at the union hall. 

Thanks from the Education Committee: 
Lynn Argue-Hogarth, Chairperson (GM Truck 
Plant); Rick Reid, Vice Chairperson (Car 
Paint); Rick Cleveland, Vice-Chairperson 
(Car Hardware); Craig Baumgartner, 
Secretary (Truck — Motor Line); Merv Scott 
(Car Plant); Rick Button (Car Plant); Tim 
Pearce (Car Plant); Bob St. Jules (Mackies); 
Brian Richardson (Lear); Chuck Crossen 
(Blue Circle). 


——————————————— 1 
I . : I 
| Local Union Seminars |: 
March 21 and 28, 2001 
; Courses tentatively offered are: , 
1 1. Political Science; I 
1 2. Steward Training; I 
1 3. Human Rights; I 
1 4. CPR (local union members only); 1 
I 5. Environmental Awareness; I 
I 6. Stress Counselling; I 
7. Budgeting, organized by the Auto Workers Community Credit Union, three 
, instructors each with their own area of expertise; , 
; 8. Family Law, CAW lawyers jointly with a family law specialist to give informa- , 
I tion about separation, divorce counselling, child access, open for discussion; , 
1 9. WSIB; I 
1 10. Women’s Activist. I 
1 Please have your application in a week before the seminar so we can notify our 1 
; instructors as to which courses we will be holding. I 

I 
I I 
I Your Name I 
I I 
I I 
I Address Phone I 
I I 
I I 
I Name of Unit Plant Name Your Area Shift # Gfany) ! 
I I 
I I 
I 1st Choice Name & No. of Course 2nd Choice 1! 


Your Human Rights/Employment Equity And Female Advocates 


Truck And Battery 


Plants 


Harvey can be contacted 


at 644-1411 


or pager *97-8685. 
Diane can be contacted 


at 644-4175 


Harvey 
Ross 


Outside GM use 


1-800-361-6793 to access the pager network. 
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or pager *97-8399. 


Chris 
Smith 


Diane 
Cunningham 


erations it 


phone numbe 
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Car Plant, South Stamping 
And Tri-Link 
Chris can be contacted 


at 644-1114 


or pager *97-1114. 
Tina can be contacted 


at 644-4330. 


Outside GM use 
1-800-361-6793 


to access the pager network. 
ecesary for you to leave a message. 


Politicians And Elections 


POLITICAL EDUCATION COMMITTEE 
REPORT 


t seems like we have been in election 
mode since last fall. Local municipal, fed- 
eral elections both here and in the United 
States, and now in the plants. As auto- 
workers, our in-plant elections are ex- 
tremely important. As a politician, I hear 
more than enough comments directed at our 
elected reps and they aren’t all positive. 

“They’re all out for themselves.” 

“They make all kinds of promises but after 
the election...?” 

“Politicians are only interested in getting 
elected.” 

“Yeah. They'll say anything.” 

Having been elected to public office, I 
have had the good fortune to know an incred- 
ible number of people elected to both public 
and union office. 

First, I have worked with politicians of all 
stripes and colours and I could not agree 
with the above statements. Most politicians 
work extremely hard, are dedicated to the 
people who elected them and in achieving the 
best results in meeting their needs. I am not 
saying that the right wing policy of our 
provincial and federal governments are cor- 


rect or best. I will concede that those politi- 
cians elected on their platforms will and do 
work to those ideals. 

Many new politicians may find out that 
achieving all they promised is not possible in 
their first or even perhaps their second term 
of office. The important thing is that they 
never give up trying and if they do, those who 
elected them will know. 

In the plant we hear all kinds of things like, 
“we only hear from them at election times.” 
Well, as an elected representative this has 
never stopped any person in need of my assis- 
tance from making a call to me. Sure the 
leaflets will be plentiful, but what else would 
you expect? One sad point is when a person 
running for office doesn’t use their ink to tell 
the membership what they wish to accomplish 
and chooses to bad mouth their competition. 

Too often the corporate bosses have been 
able to spread their belief that we have too 
many politicians. Well, having less represen- 
tation is really having less democracy. We all 
have something valuable to share and since 
when has the corporate boardroom known 
what is best for us on the shop floor? 


It is a real challenge for a politician to tell 
you what they have been able to do personal- 
ly, since much is done collectively. It is too 
easy to be accused of trying to take the glory 
for something someone else accomplished. At 
the end of the day all those running for office 
should be thanked for putting their names 
forward. 

In closing, the important thing to remem- 
ber is to read all the election leaflets and 
make the time to vote. In a union leadership 
election we all win, since this is our opportu- 
nity to help set the future direction in tackling 
the Detroit boardroom. General Motors can’t 
take that away from us and a good voter 
turnout makes our united voice louder. 


Walmart’s Kathie Lee Sweatshops - continued from page 33 


because of her long shifts. 

She sews Kathie Lee pants. 15 cents a pair 
is paid. The worker is charged $1.88 a day 
for housing, 46 cents for transportation to the 
plant and the factory charges $1.37 for lunch. 
Even though you brought your lunch. 

The average Caribbean Apparel garment 
worker earns approximately $1.08 a day. 


God forbid anyone in the family falls ill. 
Money is taken out for health care but the 
Caribbean Apparel Co. prohibits any worker 
from using the health care clinic. To do so 
could result in punishment and/or fines. 
These fines can reach up to two to three days 
pay. 
The long shift is finally over. Enduring the 
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Regular Monthly Meeting: 
Sunday, February 25, 2001 from 7:00 — 9:00 p.m. 
CAW Local 222 Union Hall, 1425 Phillip Murray Ave. 


Guest Speaker, 


T.B.A 


For more information, check the Local 222 website at 
www.cawlocal222.com and link with the globe, 
or e-mail keepitgreen@hogansalley.com, 
or call Dave Renaud at (905) 404-1279. 


Endorsed by Locals 222, 1090, 524, 1996, 80, 1987, 1136, 584 and 112. 
Open to all CAW members interested in environmental issues. 
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search by guards for food or scraps of cloth 
on your person is all that is left before walk- 
ing out of the gates for home. 

This is a true story. It happens every day. 
Walmart is aware of the all these human 
rights violations happening at the Caribbean 
Apparel Co. factory, but they do nothing to 
correct it. 

These workers have no rights. They can- 
not refuse overtime. They cannot call in sick. 
They cannot question their paycheque or 
their supervisor. These workers can be fired 
and blacklisted in the area if they try to seek 
information on human rights. They are for- 
bidden to meet together or discuss working 
conditions. 

Death threats are not uncommon if it is 
discovered that you have met with a Human 
Rights organization or have inquired about 
unionization. In El Salvador it costs less that 
$15 to hire an assassin. Certainly a small 
amount for a large, highly profitable compa- 
ny. Yet, the El Salvadorian people coura- 
geously continue their struggle for human 
rights with companies like the Caribbean 
Apparel Company. They have put them and 
other sweatshops like them on notice that 
they will fight for their rights and their digni- 
ty. 

So take notice Walmart, we are watch- 
ing. 
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Shared /Equal Parenting 


FAMILY SUPPORT COMMITTEE REPORT 


ivorce often involves hurt and angry 
feelings. Sometimes these feelings 
can make it difficult to work togeth- 
er as parents. Professional coun- 
selling may be necessary to assist 
you in resolving these feelings. Hopefully the 
hurt and anger will not last forever and the 
two of you will be able to find a new way of 
working together. 

Parents need to reflect carefully on the 
respective needs of their children and their 
own parenting resources, as shared parenting 
may not work for everyone. 

The following guidelines can be used to 
determine whether or not shared parenting is 
suitable for your family. 

1. The family does not end with divorce 


CAW TCA’ 
LOCAL 222 


www.cawlocal222.com 


"’Ron Davey Pat McWade *” 


Chairperson Treasurer 


and its functions, such as parenting, contin- 
ue. Shared parenting allows for the responsi- 
bility of parenting to be shared. 

2. The end of marriage does not mean the 
end of the parenting relationship. An unwork- 
able marriage does not necessarily result in 
an unworkable parenting relationship. 

3. The best interests of children are met 
when parents can work together in carrying 
out their responsibilities of raising the chil- 
dren together. 

4. Children need a relationship with both 
parents. Shared parenting sets the stage for 
the parents to be involved in the lives of their 
children. 

5. Raising children is a full-time responsi- 
bility. Shared parenting allows for that 
responsibility to be shared without over-bur- 
dening one parent, as often happens in sole 
custody, or by not giving enough responsibil- 
ity, as may occur with the visiting parent. 

6. Parents have different assets that are 
important to their children. Shared parenting 


Optician 


438-1688 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 
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Clinic Eyewear 


Lorne Sellick 


* Glasses fully covered by your plan 
¢ Same day or next day service 
¢ Prescription Safety Glass - no charge to you 


¢ Eye examinations in the same building 


Gregg Valentine 


Recording Secretary 


can allow parents to combine their child- 
rearing skills and more completely meet the 
needs of their children. 

7. Shared parenting requires a plan for 
day-to-day care that fosters stability. Some 
children can handle equal times with each 
parent; other children need a more central 
residence. 

8. Both parents have a right and a respon- 
sibility to make decisions affecting their chil- 
dren. Parenthood is a privilege that involves 
responsibility. It is that sense of responsibility 
that strengthens the ongoing attachment 
between parents and their children. 

9. Shared parenting is not for parents who 
are enmeshed in marital battles and who are 
unable to find a reasonable way of working 
together. Counselling may be necessary to 
develop a co-operative relationship. 

10. Shared parenting is not workable 
when parents are using it to meet their own 
needs and are unwilling to consider the chil- 
dren’s needs. 


C.iirtF MILLS 


Right here for you! 
Right in the heart of 


Local 222, CAW 
Territory 


GM Family Program Available 


Call Or Come In For Details 


266 King Street West, Oshawa, Ontario 
436-1500 
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Read the Facts, 
And Hear the Difference! 


“Coverage has been expanded to now include 
in-the-canal, completely in-the-canal, 
digital and programmable aids.”’ (Oshaworker, Dec. 1999) 


¢ Audiologists are University 
trained and hold a Master’s 


¢ Audiologists like Doctors have a 
College to ensure consumer 
protection. 


¢ Audiologists are licensed to 
prescribe hearing aids in 
Ontario. 


¢ Audiologists can certify an 
1 individual’s eligibility for the 
- Disability Tax Credit. 


Breakthrough In Hearing Aid Technology 
Hear More of What You Want to Hear 
With Directional Microphones. 
A Directional Microphone System allows you to choose whether the 
hearing aid picks up sound coming from all directions, such as 
oncoming traffic when crossing the street, or focuses on sounds 
coming from directly in front of you, such as the person speaking to 


you at a party. You select between the two with the touch of a button 
or the flip of a switch. 


Precise Digital Controls for More Precise Hearing. 


Multi-channel equalizer and audio compression systems shape sound 
to meet your individual hearing requirements precisely. The microchip 
makes soft sounds audible and keeps loud sounds at a comfortable 
volume. Your Audiologist will precisely set your hearing aids for you 
because no two hearing losses are exactly alike. 


For over 20 years, we’ve 
kept current with every 
advance in equipment 
and techniques to help 
you hear better. Our 

6 staff Audiologists offer 
Audiology High-Tech 
with Expert Care. 


Fact The first audiology 
practice in Durham to bring 
you real-ear probe 
microphone measurements. 
This advanced system 
allows precise fine tuning of 
hearing aids. 


Fact The first and only 
practice in Durham to bring 
you Video Otoscopy 
Technology that lets you see 
the inside of your ears. 


Fact otoAcoustic emission. 
New revolutionary technique to 
diagnose hearing loss in 
newborns and babies for 
Durham. Even most major 
Canadian hospitals are not 
equipped. Welcome to our new 
staff: Jill Taylor, Hospital for 
Sick Children who joins forces 
with Stella Maschas Wong, also 
an Audiologist from Sick Kids 
Hospital. 


Fact our certifications let 
patients know that our 
Audiologists have mastered all 
the necessary training to be 
considered experts in the fields 
of hearing impediments. 

And, adds John McIntyre, 

MS., Reg. CASPLO: 

“Our services were founded 
on the age-old principle that 
the patient always comes 
first. We are focused on you 
by bringing you state-of-the- 
art instrument technology, 

a nearly endless selection 
of hearing aids to fit all 
budgets. We also offer a 
30 day trial period in your 
own environment, and we 
listen to what you have 

to say.” 


See an Audiologist and Hear the Difference. Call today 


Ajax-Pickering Audiology Clinic 


1885 Glenanna Rd., Suite 104 
Pickering, Ontario L1V 6R6 
(Located in the Pickering Medical Centre) 


831-8311 


Ajax Audiology Services 


95 Bayly St. W., Suite 303 
Ajax, Ontario L1S 7K8 
(Located in the Baywood Plaza) 


Whitby Hearing Centre 


666-7726 


1032 Brock St. S., Unit 4 
Whitby, Ontario LIN 4L8 
(Close to the 401, Brock St. exit) 


Sat. and 
evening 


appts. 
available 


¢ Resound ¢ Siemens ¢ Starkey « Widex * Phonak * Phonic Ear ¢ Unitron * Digifocus 


Advanced care... tomorrow’s hearing Today 


Registered - ADP, WSIB, 
DVA, Clarica, MetLife, Mutual 


EPR An Important Concept 


For Us All 


n this joint report we want to bring to your 
attention an issue that could have a signif- 
icant impact on you and your family mem- 
bers’ earning capacity in the future, called 
Extended Producer Responsibility (EPR). 

The world as a whole is becoming more 
aware of the need to step up and take action 
against needless pollution of our environment. 
The total world production of automobiles in 
1999 was approximately 55 million units. This 
creates a huge amount of employment but also 
a huge amount of waste. We need to find a 
more responsible approach, while at the same 
time keeping in mind that people need jobs. 

EPR is the principle that manufacturers of 
products bear a degree of responsibility for 
the environmental impact of their products 
throughout the products’ life cycles. This 
includes upstream impact inherent in the 
selection of materials for the products, 
impact from the manufacturer’s production 
process itself, and downstream impact from 
the use and disposal of products. 

The public will be a very strong influence in 
pushing the government to enact federal legis- 
lation. EPR can be a way to shift waste manage- 
ment costs from the public sector back to the 
private sector. As solid waste burdens have 
increased and tougher disposal regulations 
have made waste management more expensive, 
the budgets of local governments are stretched 
thin, and local taxes increased. Where we posi- 
tion our solid waste facilities has become a 
major political battleground. Local govern- 
ments have been given the responsibility for a 
problem that is not of their own making and 
which they can do little to prevent. 

EPR will help alleviate some of these prob- 
lems by shifting the burden to the producer. It 
will also help companies reuse and recycle, 
which in many cases has saved companies mil- 


__DURHAM REGIONAL ENVIRONME 


BY 
Dave 
Renaud 


‘| Durham Regional Environment Council 
President 


lions of dollars. The European Union has pro- 
posed legislation in the works; Germany, 
Sweden and the Netherlands have legislation or 
Agreements already enacted. In the future we 
could see a near-100 percent recyclable car 
produced in Oshawa with twin plants side by 
side — one to produce the vehicle, the other to 
strip down a vehicle then recycle all parts, flu- 
ids and gases at the end of the car’s life. 

The process has the potential to provide 
for new employment in the auto industry as 
well as providing new technological jobs and 
products. 

There is a list called Toxic Top Ten, What 
Every Parent Should Know About a Child’s 
Exposure to Pesticides on the Internet which 
we believe would be quite useful and educa- 
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HAN Accere 


50 WALTON STREET 
PORT HOPE 


NT COUNCIL REPORT 


Cecil 
Mackesey 


Durham Regional Environment Council 
Vice President 

tional. The site is operated by the Canadians 
Against Pesticides, which is a grass-roots, 
activist organization dedicated to banning all 
pesticides known or suspected of having 
deleterious effects on humans (especially 
children) and wildlife. Their web site is 
http://www.caps.20m.com and the list is on 
the right hand side titled Toxic Top Ten. 

Please keep in mind this list is comprised 
of resources and studies that are from the 
United States and are not Canadian, but pos- 
sibly comparable. 

Remember to check our web page out 
for alternatives to pesticides and herbicides 
at http:/www.hogansalley.com/cawdrec or 
http:/www.cawlocal222.com and click on the 
globe. 
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Bruce H. CoLeMAn 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


UNION COUNSELLORS’ REPORT 


BY 4 


John 
Taylor 


Union Counsellor 


Steve 
Bobas 


Union Counsellor 


It’s Your Employee 
Counselling 
Program — Use It! 


n 1984, during contract talks between GM and the CAW, an agree- 

ment was reached to undertake a joint program to provide coun- 

selling assistance to employees by having fellow workers and mem- 

bers of Local 222 actively providing personal contact with other 

employees in resolving personal problems. Both parties recog- 
nized the need to provide this support system for employees seeking 
assistance to handle personal problems which ultimately affect their 
performance in the work place and their lives at home. 

Experience has shown that there are situations where employees 
suffered from problems related to emotional, medical, family, or finan- 
cial difficulties, among others which could be addressed through pro- 
fessional guidance and counselling. Obviously, any of these problems 
could result in employees taking drastic measures if they are unable to 
resolve their issues. 

For the past three years, we have had the privilege of assisting our 
members through professional counselling referral and the vast array 
of community agencies or service groups specifically created to look 
after their needs. We have both taken great pride in the way we have 
performed the duties of our elected office, and thank all of those indi- 
viduals that made it worthwhile with your kind words, letters and 
cards. As we are heading into an election on February 13th, 2001, we 
thank all of you for your support in the past term of office and look 
forward to being of assistance to all of you in the future! If you are 
experiencing problems that may require professional guidance or one- 
on-one counselling, please contact our CAW Counselling Program at 
644-4283, John Taylor or 644-4282, Steve Bobas. Till next time, take 
care! 

(John Taylor is Chairperson of the Counselling Committee for 
the GM/CAW Intra-Corp. Council and Steve Bobas is Vice- 
Chairperson of the Counselling Committee for the GM/CAW Intra- 
Corp. Council). 


DHS 
Health Care 
v Service 


Oshawa, Ontario 
24 HOURS ¢ 7 DAYS PER WEEK 


NURSING SERVICE HOMEMAKER SERVICE 

@ Client Escort @ Light Housekeeping 
@ Staff Relief @ Meal Preparation aa, 
@ In Home Foot Care @ Personal Care # ae j 
@ Palliative Care © Care Giver Relief ui" * fa 
= oe 

MainStreet Messenger® baa 

MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


1-800-461-6756 
905-571-1511 


Annual 
General Meeting 
Notice 


Auto Workers 
Community 
Credit Union 


Will be held at the 
Local 222 CAW Hall 
1425 Phillip Murray Avenue 
Oshawa, Ontario 


on 


Saturday April 7, 2001 
beginning 
at 
10:00 a.m. 


Please call in advance 
728-5187 
to register 
for 
Lunch 
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Good Hockey Games 


As Playoffs Approach 


y the time you read this article we 
should be finishing the regular 
hockey season and starting the play- 
offs. 

Then we have a break (Wing 
Night at the Squirrel). We should finish the 
season the next night shift. This has been an 
odd hockey season due to the number of 
accidental injuries on and off the ice. We 
have three goalies out with groin and back 
injuries, players with fractures, etc.. 

The positive note is there are some good 
hockey games. 

Just took in a game between Brian Cane’s 
team, Bond Optical, and Morgan Lane’s 
team, Aramark Food Services, it was a great 
game. The final score was 5-1 but the game 
was closer than the score with Kyle Mainguy 
of Aramark getting the lone marker but a 
great goal. On the other team, Gerry 
Snowden with two goals, one assist, Brian 
Myles with one goal and one assist, Doug 
Smith with one goal and one assist, Brian 
O’Connell with one assist. He had a great 


FOOT PAIN IS NOT NORMAL! 


Instead of suffering with your painful symptoms — find 
out the cause and get rid of it. 


Joseph Schneider has been treating G.M. 
employees for their foot ailments since 1988. 
Working on concrete and wearing safety 
boots are not what ‘Mother Nature’ intended 
for us. If you suffer from foot pain such as: 
HEEL, ARCH, KNEE, LOW BACK OR NAIL 
PROBLEMS, Joseph Schneider can explain the 
cause of your painful symptoms in detail, and 
treat you with the most sterile and painless 


methods. 


Joseph Schneider, D.Ch., B.A.A. 

Former Council Member of the 

Ontario College of Chiropodists, 

Member of the Ontario Society 
of Chiropodists 


ORTHOTICS 
and 


G.M. APPROVAL AND DIRECT BILLING FOR CUSTOM-MADE 


WORKBOOTS 


Early morning and late evening hours are available. 
Call today for an appointment. 


11 Gibb Street, 905 728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 
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For your convenience our office 
has: 
GREEN SHIELD DIRECT BILLING FOR 


game, and Brian Cane with a goal and three 
assists (sandbagger). 

Dave Hutcheon was between the pipes for 
Aramark and Dave King for Bond Optical. 
Both goalies were super. 

After watching the Toronto Maple Leafs, I 
really enjoyed their game, and a lot of the 
other games in our league. 

I know that some of the teams should have 


NOTICE 


HOSPITALIZED 
or SICK? 


For visiting purposes at 


Lakeridge Health Oshawa only 
please come in person or call: 
Phone 723-1187 (CAW Hall). 

This applies to both active and retired 
members of Local 222. 

Local 222 CAW Retired Workers Centre. 
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e@ ALL VISION PLANS ACCEPTED 
e@ FOR ALL YOUR OPTICAL NEEDS 
e EYE EXAMINATIONS ARRANGED 
e@ SENIOR CITIZENS DISCOUNT 


af9- 6411 


375 BOND ST. W., OSHAWA 


TRUCK-CAR HOCKEY REPORT 


been adjusted but due to lack of various cali- 
bre spares, this has been difficult. Hopefully 
there will be an adjustment before you read 
this column. 

Some of the businesses have helped our 
league with sweaters, and not just any busi- 
nesses, we are lucky to be connected to peo- 
ple that offer products that we need, and offer 
great service and quality at a fair price. 

Below are four of these businesses, please 
patronize them: 

Bond Optical, 375 Bond St. W. Owner 
Bob Johnson has always helped our people 
for years. I personally deal there. (Tell him 
#3 sent you.) 

Budget Car and Truck Rental, 78 Bond 

W. If you need to rent a car/truck, see Jeff 
Presand (tell him Ron sent you). 

Dines Restaurant, 400 King St. W. 
(Dines is an old favourite of mine, I go there 
for breakfast often, great food, try the steak 

see GOOD - page 41 


(BETWEEN PARK & 
STEVENSON) 


CAW Regional Good Hockey - continued from page 40 


1 0- Pin Bowling on a Kaiser or their specials). have dealt there personally and find them 
Durham Medical, 97 Simcoe St. N. If the best medical store around. 


Tournament you need any braces, wheelchairs, band- Below are the up-to-date stats by the 


N a t 1 on al ages or any medical supplies, see Bill. I best stats man in Durham, Dan Bertrand. 
Team 
@] U a li fi e r Durham Medical 
Budget Car/Truck Rental 
February 24, 2001 Canada Trust 
. . Bond Optical 
Leisure Bowling Lanes Galario Motor Sales 
728 Champlain Ave. Flying Squirrel 
Oshawa, ON ying od 
Dines 
Aramark Food Services 
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54 3.00 
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Open to CAW members 
and their spouses 
Team Event: 
$22 per person (team of 5) 
Starting Time: 1 p.m. 


Application forms are 


Top 10 Scorers 
John McLeod (DM) 


Goalies GA Avg 
Tom Haraj (DM) 31 2.58 
Dennis Jacobs (OMS) Vic McCullough (BO) 54 3.60 
: : Bill Prentice (CT) Carmen Rodney (FS) 54 3.60 
ci ae ee 2 Cam Hinks (OMS) : Scott Orpwood (BR) 60 4.00 
call Bob Phinney Brian Myles (BO) d Al Aylsworth (D) 61 4.06 
(905) 728-9359 Jerry Snowden (BO) Bruce Hawkshaw (CT) 64 4.26 
or Walt Tarasewicz Al Collins (FS) : Archie Graham (OMS) —64 4.26 
(905) 723-6901 Kyle Mainguy (A) 3 Dave Hutcheson (A) 74 4.93 
Deadline Carl Walker (DM) 
Wednesday, Feb. 21, 2001 Mike Goodes (DM) Until next issue, see you on the ice. 


Cr Ge Yo 
auses 


*PONTIAC*BUICK* GMCe 


100 University Avenue West, COBOURG K9A 4L1 


@ SPECIALIZING IN G.M. EMPLOYEE 
SALES AND LEASING OPT. 1, 2 & 3. 


e G.M. TRADE-INS NEEDED 
@ EARLY LEASE BUYOUTS 
@ PRICES OVER THE PHONE 


a we 
CANADA © TOP QUALITY TRADE-INS ae 
1999 FOR SALE 100 UNIVERSITY W. COBOURG 


1-800-267-GM GM (4646) 


ART MATT JOE JIM HOWARD ED 
McMURRAY McMURRAY THERIAULT MAIER SMITH WINTERINK 
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Drug Free Pain Relief 


Acuhealth 900 TENS 


Covered h 
IY Compan 
benefit pleas 4 


Recommended by Doctors & Pain Specialists’ 


Are you tured of taking drugs or going to endless therapy Acuhealth uses munute electronic impulses to locate specific 
fot the relief of pain? Today, millions of people have come treatment points and stimulate them painlessly, without 
Io recognize michocument point stimulation asa valued puncturing tbe akin, Acuhealth cin help provide relict bor 
Form af edt aE free pain redieF many pain conditicns, including 


Yer, even with our advanced technology, Weitern Society neck, back, hip & knee pain, arthritic relief, RST's, 


h a Tae heen able to IT preree OF is apyiecation url Fler, 
Trdity, we cant ihordoce: Acuhealth 900 TENS. 


With Acuhealth, pain relief is more convenient, readily 
I 
accessible and very easy oo apply. Aculealth takes only The Acuhealth kit comes complete with a hand-held unit, 


headaches, migraines, whiplash, fibromyalgia, sports 
injuries, sciatica, elbow pain & carpal tunnel syndrome. 


minutes a day, and can provide stronger, longer lasting an easy-to-follow instructional manual & video, and a 


pain relief than any toxic drug or ongoing therapy. 40 day money-back guarantee. 


Acuhealth is the basis for a chapter written in the Aumerican Academy of Pain Management's 6th Edition: 
A Practica! Ganical! Gute for Presicvent, 2c, A well deserved achieverbent for 14 years of helping people, 


S 1-800-567-PAIN 


Gur Palin Erucaiine f FuPE OP recogqeioed bp ibe erearcrations Sed abwe DMT A CAT 4 


ANAT 


Pare feel Gi obey fae Bare comma af ieee Funder mune ag eee en! eae Sa Ae proraes care Clone ee MR 
Cita Gentens, M.D. 


Agumed Visit us at: wwW.acumedmedical.com 


Sunday Morning Playoffs 


e will be starting the playoffs Standings Wi 
(already!) on February 25. We Renown Electric 5 1 
have had quite a few bumps Cliff Mills 4 2 
along the way, but things are = Park Place 2 4 
running smoother now. I'll give _— Celtics 1 5 
you the standings and player stats at the end 
of this article. Players 


We're already gearing up for next season. = John McLeod 
In the coming months we'll start recruiting James Parker 
for next year! Please watch for an application —_ Gary Collins 
form to sign up for next season. We will hold Anthony Santos 
a draft in August so if you intend to play, we _ Bill Mutimer 


need to know now! 
The cost for playing should be no more 
than $200 for the season. We don’t play every 


Sunday, so you will have some free weekends. Dean Avery 
It’s fun, non-contact and the price is right! Randy Alexander 
At this time I want to thank all of our spon- —- Steve Thibodeau 
sors, the Celtic Club in Whitby, Cliff Mills Motors Tom Woods 
Body Shop, Park Place restaurant and Renown _—_Todd Bastarache 
Electric! We hope to have you back next year! Pete Moran 
In closing, at our January 4, 2001 game, one _Ted Russell 
of our boys went down with a busted leg. The —_Lang Hill 
boys in the league wish you well Timmy and we — Larry Coady 


hope you'll come out and visit us during playoffs. 
Now here’s some stats! Until next time, 
keep your head up and your stick on the ice. 


- NEW - USED - CONSIGNMENT 


Mike McPhee 
Dave Morton 
Brent Samis 


Doug Lawrence 
Chris Tozer 
Mark Petrie 


— 
DEEP NPE NOK RP NE WAWE HE ROD O 


Pts CAW SUNDAY MORNING HOCKEY 

" 10 . REPORT 

0 8 26 ; i 

0 4 19 21 7 

0 2 I 34 B ill 
AT Mutimer 

10 23 

4 12 
- 11 
7 8 Rick Beckley 2 1 3 
v 8 Jim Robinson 2 1 3 
4 7 Tom Doyle 2 1 3 
2 6 Bill Prentice 0 2 2 
3 6 Dan Gray 1 1 2 
5 6 Dave Eyeman 2 0 2 
4 6 Terry Roy 2 0 2 
5 6 Ace Pixley 0 2 2 
2 5 Gary Beadam 0 1 1 
5 5 Dale Parsons 0 1 1 
3 5 Rick Mole 1 0 1 
4 5 Grant Hinchey 0 1 1 
4 5 Dave Hewitt 0 1 1 
2 4 Mike Apt 0 1 1 
3 4 Dave Hutcheson 0 1 1 
3 4 Kevin Smith 0 1 1 
2 4 Steve Skene 0 1 1 * 


Scooters Lift Chairs Walkers 


- SALES - SERVICE - RENTALS 


* Scooters * Lift Chairs + Aquatec Bath Lits 
4 Wheelchairs + Walkers +* Porch/Stairlifis 


* Wheelchair Lifts + HomeHospital Beds 
* Bathroom Aids * Aids for Daily Living 
Registered Vendor: 

ADP, WCB, be and Green Shield 


Sy sae ese 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6/8 
Ph. (905) 666-5001, Toll-Free 1-800-165-4028 


75 The Donway West, Suite 1201 
North York, Ontario M3C 2E9 
Branch Office (416) 510-1565 
Oshawa Office (905) 725-0453 Don Zelisko 


Financial Consultant 


Achieving Financial Success & Security 
Takes Planning... 
And That’s Where | Can Help 


Whatever your ambitions, dreams and goals, 
Remember this one important thing... 
Wishing won’t make it so. 

But sound financial strategies will. 


So before you invest another dollar in your future 
Invest a little time with me. 


Independent specialist: RRSP, RRIF, RESP, Mutual Funds, 
Tax and Estate Planning 


While my consultation is free to CAW members 
My advice may prove invaluable. 


FEBRUARY 2001 THE OSHAWORKER e 43 


CAW Friday Night League December & January Bowling Scores 


600 CLUB Phil Cormier 614 Todd Taylor 608 Dale Strutt 758,761 
Ted Smith 610,620,699 Bernie Schaeffer 647 John Byrne 678 Emery Bastrache 701 
Bud Bradford 609,683 Dave Schaeffer 654 Cheryl Ward 625 Gary Henderson 768,734 
Earl Marshall 615,697 Val Henderson 648 Terry Morris 680 Randy Maybee 731 
Maryann Yurchi 646 Bob McFarlane 686 Ray Derry 604 Don Revoy 704,721 
Bob Huff 697,640 Rick Deshane 661 Dave Murray 608,621 Joe Bartlett 714 
Mike McMartin 684 Patrick Skeldoch 644 Rickie Marshall 668 Les MacDonald 749,755 


Paul Beaumont 715 
Rickie Marshall 700 
Rick Deshane 777 


Mike Power 670,650 
Don Ward 629 
Harry Langkraer 643,662 


Jim Meikle 657 
Dan Richard 670 
Randy Maybee 627 


Emery Bastrache 660 
Wayne Czarkowski 673 
Dianne Maybee 604 


Keith Hughes 632 Tom Byrne 635 700 CLUB Tim Walton 768,785 
Les MacDonald 608 Rita Reuter 661 Robert Revoy 704 Bud Bradford 705 
Steve Bell 667,673 Dianne Scattergood 621 George Fisher 719 Mike Powers 722,723 
Greg Buller 623,634 Norma Harrison 712 
Ron Jones 625, 642 Ron Jones 739 
Louis Gervais 680,625 15th Annual Johnny Byrne 728 
Paul Derry 600 M A Steve Bell 780 
Ken Couvier 613,662 . N ati onal 5- Pin Gerry Daigle 762 
Marilyn Gibson 603 Invitational Bowling Tournament Peter Stirpe 706 
Peter Stirpe 629,608 Hosted by CAW Golden Horseshoe Recreation Council Mike Phillips 710 
Steve Pollock 657,670 Roseland Bowl — Guelph Line, Burlington, ON Bob Huff 707 
Norma Harrison 648 Saturday, March 3 = 8 Rae ¢ 11 a.m. © 2:00 p.m. 800 CLUB 
ntr 3 Y person 

Kathy Glassford 649 Make cheques ayable to cAW GHRC Rec. Council Joe Bartlett 872 
Vicky Morton 5 and forward certified cheque, money order or local union cheque Bernie Schaeffer 844 
George Fisher 32 and entry form to: Mr. Jim MacDonald Steve Pollock 801 
Robert Revoy 645 Be eee BOS eaL DOLd ar Gary Henderson 820 
Terry Morris 631 Closing Date for Entries: Sunday, February 18 Wayne Czarkowski 835 


Gord Langley 606 Steve Bell 841 * 


BOWMANVILLE 
HEARING CENTRE 


GM EMPLOYEES 
& THEIR FAMILIES 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Liberty Health Centre 
60 Liberty Street South, Suite 202 
Bowmanville, Ontario LIC 2N5 
Phone: (905) 623-6500 


/alh. to us for Seoul G 
M Complete Hearing Aid Service 

Digital Hearing Aids 

Noise Attenuators 


Micro Canal Hearing Aids 
All Brand Name Aids Available 
Earmolds 


Em, ployee Discounts! 


TOP TRADE-IN ALLOWANCE 


Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


Musician Plugs 
Swimming Plugs 


A.H.1LP., A.D.P., D.V.A. 
Blue Cross, Green Shield, Metlife 
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FOR SALE 


Washer $235, dryer $125, white stove 
$175, built-in dishwasher $125, all in 
excellent condition. Call: 905-728-9203 


Wood stove with existing pipe, you take 
out, 4 ft x 2 ft, brass knobs, screen, $200. 
Call: 905-721-2272 


Dining table, drop leaf, walnut, approx. 
65 years old, 6 chairs, mint $1000; boys’ 
size 14 suit, worn once, $65. Call: 705- 
277-2428 


Mahogany cocktail table and 2 end 
tables, good condition, asking $250. Call: 
905-725-8672 


1986 Ford Topaz, $500 as is, 103,000 
km, good condition, new tires. Call: 905- 
725-4832 after 4 pm 

1985 Olds, ps, pw, pl, tilt, 307, 107,000 
km, e-tested last January, runs excellent, 
$1300 as is. Call: 905-576-9162 


2 piece dresser $200; tall dress $150; 
desk and bookcase $75; wood head- 
board with shelves for single bed, $20. 
Call: 905-723-9000 


Storm screen door, black, 82” x 33”, right 
side hinge, like new, $30. Call: 905-579- 
1559 


1997 Aurora, loaded, pearl white, tan 
leather, beautiful condition, $18,000; 20” 
colour TV, RCA, $25. Call: 905-725-9904 


1997 32’ Terry trailer, 14’ tipout, master 
bedroom, bunks, microwave, stereo, 
large deck, awning, shed, Crowe Lake, 
asking $21,500. Call: 905-623-6962 
Carpet, 14x20, berber, grey with some 
green, $130. Call: 905-655-5554 


1989 fullsize pickup, 4x4, cert and emis- 
sion, $6200; gas furnace 100,000 BTU, 
used one year, some duct work included 
$450. Call: 905-721-1990 

Set of stainless steel step bars off 1999 
Envoy, $300. Call: 905-436-2739 
Refrigerator, medium size. Call: 905-725- 
5912 

1999 Grand Prix GTP coupe, fully 
loaded, sunroof, Arctic white, 3500 km, 
asking $26,900 obo. Call: 905-579-3210 
Admiral 18 cu ft fridge, stove, white; 
glass top black metal dining room table, 
4 chairs. Call: 905-665-2163 

1988 Chev Blazer, new motor, trans, 
tires, asking $3000 obo; 1982 Chevette, 


Grandfather clock, Ridgeway, mint, 1 yr 
old, paid $2300, asking $1000 firm, 
inside made of oak. Call: 905-728-5199 
Estate sale, Caesarea building lot, very 
central, close to Lake Scugog, $10,200. 
Call: 905-723-2072 


Almond stove and fridge, clean, gently 
used $500 set; 75 Pentium IBM comput- 
er, excellent for student, complete $300. 
Call: 905-263-8691 


Rowing machine; vinyl window shutters, 
various sizes, reasonable; ladies X-coun- 
try skis, size 7, boots $50; Hehr RV win- 
dows. Call: 905-721-5118 

Complete propane system for carbureted 
vehicles, like new; assorted transmis- 
sions and car parts, 2L motor. Call: 905- 
120-1249) 
1991 GMC Sonoma 4.3 auto, as is, needs 
bodywork, also cap for above, best offer. 
Call: 905-723-1618 or 905-985-7149 
Kids’ bikes, 12”, 20”, 26”, all for $75; kids’ 
karate uniforms, w/brand new boys’ large 
sparring gear $100. Call: 905-434-7072 
3.8L V6; GE stove microwave over top, 
almond, 12 yrs old; solid oak 4 post king 
size bed, new. Call: 905-571-4471 
Heavy duty box trailer frame, had 4x8 
box, 13” tires, $225. Call: 905-723-1873 
1986 GMC Sierra 1 ton, 3 stage 
hydraulic mast, 11x8 box, fold down 
sides, 51,000 km, V8 standard, $8500 
obo. Call: 905-434-8800 

Electric stove, almond, $125. Call: 905- 
426-4943 


OSHAWORKER Deadline 


for the March issue is 
Friday, February 9 at 4:00 p.m. 


1995 Olds Cutlass Supreme, 305, black, 
sunroof, tinted windows, excellent condi- 
tion, asking $1500, emission-tested. Call: 
905-728-1201 


1989 Firebird parts, 1987 GMC front 
end, $1000, 1988 GMC box $400, 1984 
1100 cc Yamaha Midnight $500, bigblock 
$500. Call: 905-623-0635 


Bauhaus corner settee with 12 cushions, 
in good condition, $110. Call: 905-263- 
2771 


Scrapping 1988 S10 pickup including 
box liner and tool box, also scrapping 
complete 1983 Chevette. Call: 705-277- 
9968 


Chainsaw, Craftsman, less than 1 yr. old, 
40cc, 16” bar, asking $175; snowblower, 
Sears, 2 cycle, asking $200. Call: 705- 
340-5324 


French provincial coffee table $40; single 
bed w/maple headboard $40; oval walnut 
coffee table $75; 2 hexagon end tables 
$25 each. Call: 905-728-7810 

Steel toolbox for landscape trailer, fits 
10x6, asking $135. Call: 705-454-3225 
after 6 pm 

1986 GMC truck, sell whole or parts, 


best offer, needs some work. Call: 905- 
723-6901 


The Rehab Clinic 
at the CAW Union Hall 


Chiropractic Care, Custom-made Orthotics, 
Rehabilitation, Exercise Prescriptions, 
Auto and WSIB Injuries 
1425 Phillip Murray Avenue, 


Oshawa, Ontario 
LI 814 


For appointments call 
905-723-1336 


No referrals necessary. 
Health and Insurance Plans Accepted. 


a $300 obo. Call: 905-723-4361 
a ee oe ee ee ee ee ee ee, ee ee ee ee ee, ee ee ee) ee ee ee ee ee ee ee ee ee ee ee ee ee ee: 


1989 GMC Jimmy 4x4, passed emission 
test in October, best offer. Call: 905-576- 
3661 


28 ft Prowler house trailer, 1986, like 
new, with air, 24 ft. awning. Call: 705- 
748-9421 


Lennox oil furnace 90,000 BTU, Hi-Boy 
model, excellent condition, $250 (we 
converted to gas); 8000 BTU air condi- 
tioner $100. Call: 905-725-0419 


Sanyo electronic register $100; portable 
snowplow light $65; 10’ brown canvas 
awning $225; 31”x42” drafting table, 
accessories $150. Call: 905-728-6836 


New Monopoly Citylights, 20 pieces, gift 
set worth $500, will sell for $300. Call: 
905-571-1384 


1986 Ford Mustang LX 5L, 8 cyl, 5 spd, 
exc. shape, summer driven only, fast car, 
$3000, new tires. Call: 905-697-9413 


1974 Nova, 4 dr, certified, solid under- 
body, HEI, halogen headlights, tranny 
cooler, dash clock, tons of new main 
components, $875 obo. Call: 905-263- 
4516 


Chihuahua-X puppies, 16 weeks, vet 
checked, dewormed, 2nd set of shots, 
lovable, cream colour, 2 males left, $250. 
Call: 905-983-5839 


Car trailer; wrecking 1988 Pontiac 6000; 
400 foot pipe .95 x 1 3/4; 4 wheel ATV 
trailer. Call: 905-983-5390 


Frigidaire fridge, A1 condition, and stove, 
24 in., almond colour, both very good 
condition, $425 pair. Call: 905-728-9149 


17’ Tracker canoe, $600 firm; punching 
bag, 75 Ib. $75 firm. Call: 905-723-5945 


Solid maple change table, dress, crib 
with mattress, 2 years old, perfect condi- 
tion, $550. Call: 905-728-6400 


Electric rangette, heavy duty burners, 
oven, plug in, good condition, $55. Call: 
905-725-0803 


Sofa, chair, VCR, stereo, desk lamp, cell 
phone, colour TV, typewriter, end table 
lamp. Call: 905-432-1684 


Sofa, chair, drapes, carpet, lamps, coffee 
table, end table, small wall unit, queen 
box spring, excellent condition. Call 905- 
436-2641 


r 
mya CLASSIFIED ADS ——“(‘ist Cr 
Please Print Your Ad Below: \ 
I 1. 2. 3. 4. 5. I 
lg. 7: 8. 9. 10. I 
I I 
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1972-90 fullsize Dodge van parts, alterna- 
tors, seats, rad for 6 cyl, side doors, drive 
shaft for short van, air con compressor, 
chrome bumper. Call: 905-728-9650 


Solid oak dining room set with 6 chairs, 
china cabinet, excellent condition, asking 
$1500. Call: 905-623-4358 


Baby crib, matching change table, solid 
beech, mattress, sheets, beautiful quilt 
and bumper set, excellent condition, 
$175 obo. Call: 905-728-9773 


Small woodstove, can’t hook, Dolmar 
chainsaw, 68cc, heavy duty ratchet, rod 
and cable cutter, 2 wheel cart. Call: 905- 
723-6929 


1997 Blazer LT 4x4, fully loaded, immac- 
ulate condition, burgundy, grey leather 
interior, 102,000 km, asking $18,500. 
Call: 905-432-1548 or 905-725-3002 


Motorcycles, 1995 DS80 Suzuki, excel- 
lent condition $1400, 1984 IT200 
Yamaha, $1000. Call: 905-655-3821 


Fender Stratocaster guitar, Fender 
Princeton Chorus amp, Boss ME 30 multi- 
effects, 1 yr old, $1100; 1995 70 hp Merc, 
power trim $2200. Call: 905-579-0977 


Tonneau cover, dome fastening, Extang 
brand, fits fullsize half ton truck, bought 
August 2000, new condition. Call: 905- 
579-6008 

Pool table, 4x6, asking $450 obo, set of 8 
balls, snooker balls, 5 cues, cue rack, 
accessories, rule book, etc. Call: 905- 
666-2208 


Conestoga wood burning stove, $300 
obo. Call: 905-576-9199 


Kenmore 18 cu ft fridge, almond stove, 
good condition, $450 pair; Craftsman 10” 
radial arm saw, $600. Call: 905-434-5059 


1991 Cavalier RS, 2 dr, 3.1, auto, pw, pl, 
sunroof, bra, will pass safety/emission 
test, 225,000 km, some body rust, $1500 
as is. Call: 905-987-3133 


Laptop computer, Texas Instruments 
Travelmate 486 with adapter, all manuals, 
like new, asking $950. Call: 905-723-3314 
Air hockey $175; Cameo piano, apt. size 
$575; antique sewing machine $150. 
Call: 905-263-8617 


1985 Oldsmobile Brougham, pb, tilt, pw, 
pl, air, excellent mechanical condition, 
107,000 km, 2nd owner, $1300 obo, as 
is. Call: 905-576-9162 


Cooper air hockey table, like new, 3’x6’, 1 
yr old, paid $400, sell for $250 obo. Call: 
905-434-8800 


Shopsmith with accessories, like new, 
includes jointer/planer, $100. Call: 905- 
743-0222 


10 yr old Westinghouse washer/dryer, 
white, exc. cond. $300 obo; 486 comput- 
er system $200 obo; dog cage. Call: 905- 
420-2379 


3 wheel electric scooter, Fortress 2000, 
$450. Call: 905-436-8800 


Heavy duty Kenmore washer and dryer, 
good condition, $200 pair. Call: 905-721 - 
8129 


NordicTrack; judo outfits; double stain- 
less sink; 455 Olds engine, trans, 
bumpers; queen waterbed; steamer 
trunk; ladies 15 spd bicycle. Call: 905- 
728-4481 


INVESTORS GROUP FINANCIAL SERVICES INC. 


Dealing with G.M. retirees since 1993 


For a free consultation please call Tina 


Tina Chiodo 

Financial Planning Consultant 
218-1614 Dundas St. E. 
Whitby, Ontario L1N 8Y8 


Telephone: Bus: (905) 434-8400 Res: (905) 728-7946 


Fax: (905) 721-0483 


GM Employee Price Quote Line: 


1-800-GM DEALS 


2001 Blazer 2-Dr Glacier Edition 4 x 4 


*459.... 


(48-month SmartLease 0.A.C.) 


Cruise control 
Air Conditioning 
Floor Shifter 

Tilt Wheel 

Bose C.D. Player 


Aluminum Wheels 
On-Off Road Tires 


Roof Carrier 


Security System 


Vv 
Vv 
Vv 
Vv 
Vv 
Vv 
Vv 
Vv 
Vv 
Vv 
Vv 
Vv 
Vv 
Vv 
Vv 


46 e THE OSHAWORKER 


Power Locks and Windows 
Power Heated Mirrors 


Audio Steering Wheel Controls 


Outside Mounted Spare 
Electronic 4 Wheel Shift 


4 Wheel Disc with A.B.S. Brakes 


FEBRUARY 2001 


Tax Included! 
No Money Down! 


1991 Z24, 3.1L, air, tilt, new rotors, 
drums, brakes, muffler, ac rad, front 
Michelins, alternator, battery, $5500 firm, 
cert. Call: 905-725-2129 


1989 GMC 3/4 ton, 4x4, ext. cab, 305 
$5000; 1992 Pontiac Transsport 3.8L, 
200km, $5000. Call: 905-655-4107 


Wedding dress, princess style beaded 
bodice and hem, size 10, train, veil, 
shoes, size 7, $400 obo; wedding bou- 
quet $40. Call: 905-576-4876 


Sofa, 3 seater with armchair, brown/tan 
plaid, sofa converts to bed, well kept, 
$225. Call: 905-723-3620 


1985 Chev box 4x8 tailgate, rollbar, 
lights, harness $200; 1985 Camaro RT 
door $100; Chev 1987 auto trans 400 
$250. Call: 905-665-7261 


Fridge/stove, Kenmore Custom, almond, 
good condition, $475 pair obo. Call: 905- 
723-7920 


Skidoo, 1971 Olympic 335, exc. cond., 1 
owner, all original, new gas tank, rebuilt 
carburetor, new recoil spring, asking 
$675. Call: 905-725-2682 


2 heavy duty wood splitters, one 4 cyl, 
one 6 cyl, A1 condition, $1500 and 
$2000. Call: 905-436-2352 

Medium size desk and chair; kitchen 


table, electric drills, pipe wrench, lots 
more. Call: 905-725-4033. 


TOTAL DUE 


ON DELIVERY: 


$459 «. 


416-491-2000 


www.donhowson.com 
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Tire, brand new, P225-15 15”, $60; free 
butternut tree. Call: 905-728-6534 


Couch and chair in good condition $300. 
Call: 905-433-1752 


Teknik leathers for sport bike, 2 piece 
with boots, gloves, helmet, red/black, all 
matching, $700 obo, rarely worn. Call: 
905-623-2320 


1988 Phazer, not used last 2 years, 
$1500. Call: 905-438-8847 


Arctic winter snow tires, off Chevette, 
700 km, balanced on rims, only $110; 
wetsuit $100 and other parts. Call: 905- 
721-2803 


1980 Tempest 20 ft Cuddy Cabin boat 
camper, top trailer, portapotty, fish finder, 
icebox, stereo, trim, tabs, $8000 obo. 
Call: 905-623-0244 


1992 Chev Astro, pw, pl, cruise, air, ext. 
8 passenger, will certify, consider trade 
latest model pick-up. Call: 905-723-6804 


1991 Buick Regal, 4 door, 3.8 litre, bur- 
gundy, as is, asking $1900. Call: 905- 
985-3868 


Jeep Cherokee 1987, new rear axle, run- 
ning as is, Jeep Cherokee 1988 certified, 
no e-test. Call: 905-985-7614 


Stove, white $175, washer $235, dryer 
$125, built-in dishwasher $155, all in 
excellent condition. Call: 905-728-9203 
2 pc snowmobile suite, large, boots size 
10, $60; hunting coat, orange, large, $40. 
Call: 905-728-9294 


Glass sliding door, double glazed, 80x72, 
ready to install, cost $800, sell $200; dog 
gate for vehicle $25; torquemeter $35. 
Call: 905-728-9834 


3.8 V6 1989 Buick; GE stove with 
microwave over top, almond; solid oak 4 
poster king size bed, 6 months new. Call: 
905-571-4471 


16 1/2 ft Princecraft boat, 35 hp motor 
and trailer, 2 live wells, side console, 
$3500 obo; push mower $15. Call: 905- 
436-8473 


Super single waterbed with bookcase 
headboard, good condition, $40 obo. 
Call: 905-721-2876 


Antique golf clubs, meggar tester, 110 
volt motors, relays, new w/base; drill 
vises, mirror, 32x81 door; 200 amp main 
breaker. Call: 905-725-8675 


1980s Firebird headlight motors, 3 wire, 
exc. cond. $200 pair; 1986 GM repair 
manual $50; 1960s man’s GM 25 year 
ring $650 obo. Call: 905-728-9100 


1991 Sonoma 4.3 auto, also cap for 
above, needs some work, best offer. Call: 
905-723-1618 or 905-985-7149 

Infrared sauna, portable, 2 person, 
relieves pain, burns calories, used 2 
months, was $4,568 sacrifice for $2000. 
Call: 905-436-1568 

Fisher Price adjustable highchair $40; 
gold fridge/stove $100 pair; woodstove 
$150; table 4 chairs $40; butcher’s block 
cupboard $30. Call: 905-721-9357 

1981 Citation 4500 twin, 2 up seat, good 
track, good condition $1150 obo. Call: 
905-579-5953 


REPAIR AND INSTALLATION 
MAJOR ELECTRICAL & GAS APPLIANCES 


C APPLIANCE SERVICE| 


‘cre’? 


90s 436-6436) 


CERTIFIED TECHNICIAN/FACTORY TRAINED 
OVER 20 YEARS EXPERIENCE 
SERVING THE DURHAM REGION 


FINALLY, 
SOME 


RELIEF! 


FACT IS, 


Incontinence supplies are 
covered by your Green Shield 
extended health coverage. 


e 
Durham Medieal 
The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, L1G 4S2 


728-1112 


Reese trailer, bumper hitch fits GrandAm 
to 1998 $50 firm; 2 electric motors, 1 1/2 
hp, 3 phase, exc. cond, $75 each. Call: 
905-668-6328 


Beautiful handcrafted guitars, rosewood 
and maple, with cases, 3 at $850, one at 
$1250. Call: 905-725-9319 


Honda Goldwing Aspencade, 1986, 
charcoal/silver, stereo with cassette, 
52,000 hwy km, exc. cond. $7900. Call: 
705-277-2428 


1989 Chev Corsica 4 cyl. 218,000 km, 
asking $1850 as is obo; good cond. and 
good second car. Call: 905-623-1079 


Band saw, floor model, like new, Sears 
Craftsman, 12” throat $250 obo. Call: 
905-723-1343 


Side by side fridge, 5 pc wood kitchen 
suite, ladies mink jacket, all fairly new and 
in excellent condition. Call: 905-985-8146 


Kimball electronic organ with bench, syn- 
thesizer $200 obo; antique factory desk 
$100, both in excellent condition. Call: 
905-576-0610 


1991 Arctic Cat 440 cc Panther $2000; 
1982 300 cc Yamaha twin $1000 obo. 
Call: 905-985-0235 


1968 Camaro SS 396, no motor or trans, 
pro street car with Dana 60 rear, $11,500 
obo. Call: 905-986-0830 


Snowboard with double ratchet, static 
bindings, and Exo Sorel snowboard 
boots size 9, men’s, used 1 season ask- 
ing $175. Call: 905-986-0913 


TAKE THE DRIVE 10 PORT HOPE AND SEE 
WHAT EVERYONE IS TALKING ABOUT 


COMPUTER SOLUTIONS TO EMPLOYEE PRICING 
OVER-ALLOWANCE ON EMPLOYEE TRADE-INS 
NO OBLIGATION EMPLOYEE PHONE QUOTES 


TOP DOLLAR PAID FOR EMPLOYEE TRADES 
EMPLOYEE LEASE TERMINATION QUOTES 


CALL NOW FOR ANO OBLIGATION QUOTE 
1-800-361-8154 
me: Pi et EF: | 


a | 


a anenen id 


152 PETER STREET, PORT HOPE ( 20 MINUTES FROM OSHAWA) 
werw lauriapontiaciigmcanada.com 
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Microwave, large, 24x17 works perfect 
$40; girls bicycle, good condition $20; 
amber hanging swag lamp, large, $20. 
Call: 905-579-8948 


Lo-rider fiberglass tonneau cover for GM 
shortbox extended cab, emerald green 
metallic, can be painted, must sell $400. 
Call: 905-436-6658 


1983 Travelaire Park Model trailer, full 
tipout, 4 pc bath, add-a-room, shed, TV 
tower, dish, Niagara Falls area, $19,500. 
Call: 905-433-4031 


20 gal. aquarium and pump, lights, 
stones, much more, great deal $75. Call: 
905-728-5602 


Bancroft riverfront lot, year round road 
$10,000 obo; running boards, 2 pe $250 
obo; bug deflector $50; tonneau cover 
$65. Call: 705-754-9379 


1999 Chevrolet Tahoe V 8 Vortec 5700 
4x4, white/pewter, A1, loaded, luxury 
sport and towing package, 45,000 km, 
$34,500. Call: 905-374-3906 


1989 Royal Classic 28 ft 460 Ford 
motorhome, exc. cond., 98,000 km, air, 
cab air, $21, 900 certified, real sharp. 
Call: 905-576-5967 

Queen bedroom suite, armoire, triple 
dresser w/mirror, headboard wall unit, 
night cabinets with pot lights, ivory lac- 
quer $900. Call: 905-571-7151 

Kitchen set, table, 6 chairs $275; oak 
table with 6 chairs $675; 5 & 3 drawer 
dressers $150 set. Call: 905-728-4104 


Renown” 


Himalayan kittens, sealpoints, non-mat- 
ting, vet-checked, shots, health guaran- 
tee $200 firm; free guinea pig and cage. 
Call: 905-579-1430 

1987 Starcraft trailer, 28 ft, sleeps 6, rear 
bdrm, full canopy, ridge, stove, furnace, 
microwave, exc. cond. asking $7500 obo. 
Call: 905-985-5526 

3 solid core oak doors, 80x32, 82x33 3/4, 
79x31 3/4; entrance door 32x79; window 
54x44. Call: 905-728-9041 

1999 350cc Warrior, A1 cond. low hrs, 
asking $5850; Bausch & Lomb reflector 
telescope, tripod, extra lens, hardly used, 
asking $300. Call: 905-983-5405 


Brass plated bed with ceramic head- 
board, footboard. Call: 905-436-6324 


1986 Dodge Aries KK, lady driven, excel- 
lent condition, $1500 obo. Call: 905-725- 
9598 


Pioneer receiver, $75; Pioneer tapedeck 
$50; Sony Super VHS VCR $100; ADC 
equalizer $50; Kenmore 6000 BTU air 
conditioner $200. Call: 905-430-2954 
Fireplace screen with glass doors for 
woodburning fireplace, solid antique 
brass, 31x25, paid $884 asking $400, 
excellent condition. Call: 905-623-0925 
Air conditioner 8250 BTU; kitchen set; 
antique rocking chair; 100’ distro cable 
single phase 100 amp; baby stuff, make 
offers. Call: 905-433-9700 


Weekend Rent-A-Car Special 


Applies to an intermediate or smaller car rented 
from either Friday through Monday or Saturday 
through Tuesday for a three-day total of $59.97 with 
unlimited kilometres within the province of Ontario. 
Taxes and optional damage waiver at $15.99 per day 


are extra. Larger cars at similar savings. 


Valid at participating Ontario locations thorugh 6/31/01. Availability is 
A DAY _ limited and restrictions apply, so call for details. 


F—jenter rise 
— E 


= To Pendt-saaee. 
Pech Crilepris. Wer pee ecu ae 


JUST DIAL: 1 800 RENT-A-CAR 


Straw shredder for small square bales to 
spread straw on strawberry plants, $600. 
Call: 905-655-4196 


1984 Olds 88 RB, 2 dr, body mint, interi- 
or great 1200; 1971 27’ trailer, sleeps 7, 
sunroom, great condition, Kushog Lake, 
$3500. Call: 705-932-3464 


1997 Pontiac Transsport 39,000 km, new 
condition, $16,500; 4.3L engine with 4 
barrel carb, $175;steel doors, frames, 
windows. Call: 905-623-1103 


Inglis stove/fridge; 3 pc French provincial 
furniture; lamps; complete Pentium com- 
puter; area rug; tools; household goods, 
cement mixer. Call: 905-263-8691 


Large airtight space heater, Tares, 2 foot 
long wood. Call: 905-263-2089 


Coffee table, antique Duncan Phyfe oval, 
beautifully refinished, single pedestal, 
$1000 firm. Call: 905-576-8058 


1999 Chevy Venture, fully loaded, CD, 
keyless entry, roof rack, 2 sliding doors, 
automatic theft deterrent system. Call: 
905-987-4706 


Natural oak veneer 1 drawer, two 2-door 
cabinets, 30’x76” with 29x26” TV open- 
ing, asking $20. Call: 905-723-3617 


Ski jackets, excellent condition, women’s 
14 down-filled with hat $35; unisex small 
adult Sunice red, $25; mag rims Z24 
$100. Call: 905-983-9250 


Trailer, good for ATV $400; Hurlex stretch 
rack for martial arts $60; roller track for 
bike $60. Call: 905-723-8901 


1990 Nissan Micra, 135,000 km, many 
new parts, $1500 obo. Call: 705-932- 
2252 


“Committed to being a leading supplier of high quality training 


programs designed to increase the efficiency of our customers’ 


operations and maximize their uptime.” 


Technical Training Services 
“Training for the Future” 


e Customized programs 


e@ Recognized leader in technical education 


© Quality and result oriented 


e Immediate practical application 


e Classroom and hands on training 


Call: 


(905) 850-8009 


@ Onsite and offside training 


e Programs delivered by qualified, experienced 


instructors 


e@ Maintenance scheduling and support programs 
e Integrated management services 
e On-line scheduling and review of training courses. 


James Rosati — Training Manager 


Fax: 


(905) 850-1730 


9 Caster Road, Unit #6, Woodbridge, Ontario L4L 5Z1 
www.renowntechnical.com 


48 e THE OSHAWORKER 


FEBRUARY 2001 


OSHAWORKER  wecrsrscreer ance 


THE NEWSLETTER OF CANADIAN AUTOWORKERS LOCAL 222 


Screen door, white facing outside handle 
left $150 obo; picnic table in Bancroft, 
solid, long, $15 firm. Call: 905-728-5199 


3 seat chesterfield, reclining ends, pillow 


back, grey tones, $200; older wall oven, 
works well, $40. Call: 905-579-3494 


Wedding dress, white satin, size 6, $600. 
Call: 905-579-3990 

4 person hot tub, 1/2 a skirt $1800 obo; 
sports, non-sports cards, package deal, 
large selection. Call: 905-434-2681 
Antiques, pine blanket box, primitive 
sleigh, drop leaf table, milk stools, older 
Thomas organ good condition, with 
stool, bag cart. Call: 705-786-2620 


Spoiler Cavalier 1995-99 fiberglass run- 
ning boards 1992-94 Jimmy 4 door S10 
fender 1995-2000 Camaro door left 
1969. Call: 905-434-8200 


Child’s sweater set, pullover, hat and 
mitts, hot pink, size 6, $25; adult pullover, 
maple leaf pattern, size 38 $75. Call: 
905-432-1927 


Large breeder bird cages; grey fullsize 
GMC van seat $55; Hero commercial 
paint sprayer $585; baby treadmill walker 
$20. Call: 905-576-0132 


4 bridge chairs with blue leather seats 
$10 ea; 3-tier book table, mahogany, 
$30; crystal salad plates, fancy cups and 
saucers. Call: 905-725-6391 


Electric stove; Kenmore dryer. Call: 905- 
725-1937 


Lot for sale, estate sale, Caesarea, 
40’x175’, $10200. Call: 905-723-2072 


1998 VW bug, pl, pw, auto, silver, air, 
loaded, 50,000 km, $19,500 obo. Call: 
905-259-6966 


1949 8N Ford tractor, equipped with 
blade bucket and PTO, good condition, 
runs very well, $2800. Call: 905-797- 
2836 


Artist's wooden studio easel, heavy duty, 
fully adjustable, with casters, excellent 
condition, $85; traditional snowshoes, as 
new, $20 pair. Call: 905-728-0731 


Bradford Exchange collector plates; alu- 
minum doors 34”, 36”; approved Fisher 
Price infant seat; 10” black & white TV; 
computer desk, like new. Call: 905-576- 


6762 


2000 Legend 151 Viper 16 ft bass boat 
and trailer, 25 hp Merc 4 stroke, loaded, 
many extras, asking $8000. Call: 416- 


438-8508 


16hp twin cyl Yardman lawn tractor, 44 in 
cut, new battery, works great, needs noth- 


ing, 7 yrs old, $875. Call: 905-697-0180 


10” radial arm saw, 12 amp, Sears 
model, $500 like new. Call: 905-436- 


3096 


Admiral stove and fridge, 8 cu ft, glass 
table in black steel with glass top and 4 
chairs. Call: 905-665-2163 


GPS Magellan 2000, used very little, mint 
condition, includes manual and batteries, 


asking $75 obo. Call: 705-324-0577 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. - (905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 


Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 
Direct PartsLine 668-8853 or 1-888-599-0791 
We Honour Your Discount$$ 


BRING IN THIS AD AND YOU WILL RECEIVE AN ADDITIONAL 
5% DISCOUNT ON PARTS ONLY AT PARTS COUNTER 


aise 


fe] General Motors 


1985 Yamaha 3 wheeler, excellent condi- 
tion, 300cc shaft drive, $1500; 350 3- 
speed GM tranny, rear wheel drive, $75. 
Call: 905-983-9703 


1987 and 1994 Yamaha Bravo sleds, pair 
for $2800 obo, will separate; Kitchenaid 
portable dishwasher, excellent condition, 
$300 obo. Call: 905-986-5457 


Sofa, L-shape, 7 ft piece and 4 ft piece, 
beige, $75 obo; organ Conn Caprice 427 
model, manual, lesson books, blonde, 
$1250 obo. Call: 905-728-2024 


Kitchen table, coffee table, range hood, 
picture frames, easy chair, antique con- 
sole radio, home gym exerciser, exercise 
bicycle, water jugs. Call: 905-728-2764 


1989 Ford F150 super cab, long box, 
blue/silver, freshly painted, V8, box liner, 
cert., emission tested, $5000. Call: 905- 
576-1145 


Vending machines, 6 in total, combina- 
tion drink/snack machines, 2 never used, 
others like new, prices reasonable. Call: 
905-435-0969 


Milk bottles, Cleanbuster, antique meat 
grinder, pressure cooker. Call: 905-728- 
2601 


Rowing machine, vinyl shutters, new, 
$15 pair, ladies cross country skis, boots 
size 7, $50; Hehr RV windows, 48x36, 
also 30”x18” radius. Call: 905-721-2118 


1992 Astro van as is asking $1500 obo. 
Call: 905-576-6884 


Box liner, brand new, fits 1988-2000 
Chevy $75; Heritage woodstove insert, 
excellent condition $250; Voyageur 
woodstove, like new, $300. Call: 905- 
433-0439 


For Your Prescription Needs 
please support 


UNIONIZED PHARMACIES 


in Oshawa & Durham Region 


CLINIC PHARMACY 
CUPE Local 1823 


117 King Street East 
Oshawa Clinic Building 
905-576-9090 


a 


We Honour 
All Drug 
Plans 


MEDICAL PHARMACY 
CUPE Local 1823 
300 King Street West 
Oshawa, Ontario 


905-728-6277 
(next to the Auto Workers Credit Union) 


Free 
Delivery 
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Full size box truck cap, white, raised to 
take 4 wheeler, $550; apple and grape 
press. Call: 905-576-3049 


Kenmore dishwasher, excellent condition 
$75; 1983 Pontiac Acadian, new muffler, 
original paint, no rust, very good condi- 
tion $1000. Call: 905-433-0439 


Shihtzu puppies, home raised, CKC reg- 
istered, good temperament, non aller- 
genic, non shedding, championship 
bloodlines. Call: 905-435-0290 


Kenmore microwave convection oven, 
$200; Marantz AV 600 pre-amp tuner 
$200; Marantz LV 500 laserdisc CD play- 
er $200. Call: 905-579-2011 


1987 150 hp Evinrude motor, full con- 
trols, runs well, $1250; 1990 Chev 4x4 
5.7 good shape, runs well $9500. Call: 
905-623-9846 


1996 Sunfire, 5 speed standard, air, 
must sell, $7000. Call: 905-432-8960 


2 piece dresser $200; tall dress $150; 
desk $75; headboard $20; metal head- 
board, single bed, brass/ceramic trim 
$75. Call: 905-723-9000 


Swift telescope, 600 mm $75; Duncan 
Phyfe mahogany drop leaf table, 1 extra 
leaf, 4 hardback chairs, good condition, 
asking $425. Call: 905-983-9204 


Kohler parchment kitchen sink with 
faucets; Infinity bookshelf speakers $60 
pair; new speed reading kit $40; Honda 
1.5L motor $90. Call: 905-723-8220 


pty BENE 


Metal Roofing... the 
fastest growing re-roofing 
material in the industry 
today. 


MetalWorks Steel Shingles 
Feature: 


¢ Exclusive “Galva Strength” Steel 
Construction 

* Kynor 580/Hylar 5000 Coating Technology 

¢ Less Weight... More Protection 

A Better Solution for the Environment 

¢ Savings on Energy Costs 

¢ Lifetime Warranty 

¢ Installation 12 Months a Year 

¢ An Investment That Appreciates in Value 

¢ Manufacturing by UAW Local 1825 


Antique school desk, sewing basket, 
wash stand, old 45 records. Call: 905- 
665-5954 


Small apt. size Cameo piano and bench, 
mahogany, 41”x24”, 38” high, product of 
Meldoy Grand Corp. NY. Call: 905-623- 
2307 evenings 


Miniature female schnauzer puppy, 5 
months old, all needles, not spayed, ask- 
ing $500. Call: 905-576-5429 


1995 Land Rover Range Rover County 
LWB, fully loaded, mint, 114,000 km, tan 
leather, certified, 6 pack CD, emission 
passed July 2000, 4.2L, $24,900. Call: 
905-728-2683 


Car top carrier $75; ladies 10 speed $25; 
men’s mountain bike $40; 3 drawer 
beech toolbox $25. Call: 905-720-4917 


1991 Ford Ranger 4x4 for parts or as is; 
91 Aerostar 82-89; Olds 98; snow plow 
for small truck. Call: 905-571-4471 


Sliding glass door for corner Jacuzzi, 

never used, $100 obo. Call: 905-697- 

9985 

Four 16-in aluminum pickup truck rims 

$250; 4x8 double refurbished Skidoo 

trailer $650. Call: 905-576-0576 
WANTED 


Old-fashioned clawfoot bathtub. Call: 
705-743-9647 
Wanted to rent, small tent trailer for 


March and April, responsible couple. 
Call: 905-579-0603 


Sap buckets, and spiels for maple syrup 
making. Call: 905-393-4088 


Motorcycle chaps, women’s medium 
(lady from Port Hope please call again, 
we lost your number); men’s chaps, 
large, XL. Call: 905-655-8850. 

John Deere garden tractor with 48” deck, 


must be fairly new and excellent condi- 
tion. Call: 705-738-4859 


CAW CO-OPERATING LAWYERS 


COBOURG anc PORT HOPE 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


Lifetime Metal Roofing Systems 


For More Information 


Call 
Ed Pender 


Proudly Serving Durham Region for over 30 years 


440 Hopkins St. 
Whitby 


905-666-0018 or 1-800-263-2720 


www.bil-den.com 


MetalWorks Lifetime Roofing * Mark-Series Windows ¢ Entrance & Patio Doors ¢ Vinyl Siding & Soffits 
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Old pinball machines and arcade games, 
any condition. Call: 905-668-1219 
1990-91 Ford Ranger 4x4 or 1990 
Aerostar for parts or as is; 1982-88 Olds 
98 Regency; snowplow for small truck. 
Call: 905-571-4471 


Dirt bike 100 cc or larger, running or 
repairable. Call: 905-576-8864 shift 1 
Large cockatiel or parrot cage, hanging 
or standing. Call: 905-430-7968 


Tent trailer in good condition. Call: 905- 
576-1911 

Coleman lantern, stove, heater; old post- 
cards, automotive hood ornaments, 
steering wheel spinner knobs; old mili- 
tary stuff. Call: 905-697-2304 

Old fishing lures and related tackle. Call: 
905-697-1880 


ATV, good price for the kids, 200 or big- 
ger. Call: 905-420-8435 


: G4 “4 _ : 
www.cawlocal222,com 


[ae 


CLIFF MILLS MOTORS 


PHONE 723-8105 


- 266 King St. W. 


Oshawa 


FOR ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


[Ei] Goodwrench 
Service 722.2 


Auto Workers Community Credit Union 


ASK AN 
hil 


(Gredential 


securities 


Credential Seenaiieg is a Member-CIPF 


The Benefits of a 


This is an excerpt from the 

Auto Workers Credit Union 
Newsletter featuring commonly 
asked questions about personal 
financial planning, taxation mat- 
ters and other related topics. 
Credit Union staff who are 
knowledgeable in the various 
product and service areas 

will provide the answers. 


Linda and Gwynne are full-time 
Financial Planning Service 
Representatives of Auto Workers 
Community Credit Union and 
Investment Advisors with 
Credential Securities Inc. 

To arrange an appointment to 
discuss your financial future, 


Linda Foston, CFP 
Investment Advisor 


Self-Directed RRSP 


A self-directed RRSP is a tax-deferred 
plan that allows you to hold a variety 
of investment products under one 
financial umbrella. 


By gathering together all of your invest- 
ment assets, your financial planner can 
ensure that you have the right mix of fixed 
- income and growth securities instead of 
duplicating investments held elsewhere. 
With a self-directed RRSP, you will be 
able to invest in stocks, bonds, mutual 
funds and labour-sponsored funds. 


You will have peace of mind by simplify- 
ing your finances and your financial 
advisor will be able to look at your 
complete financial picture in order to 
give you the best advice. Self-directed 
RRSPs are subject to an annual review, 
more often if requested. 


You can maximize your foreign content 
to 30% for 2001. This increases to a 
maximum of 50% when you include 
labour-sponsored investment funds 
within a self-directed RRSP. 


Labour-Sponsored 
Investment Funds 


Labour-sponsored investment funds offer a 
way to purchase “inside” a self-directed 
RRSP and, with the normal RRSP deduc- 
tion, generate an additional 15% federal tax 
credit and a 15% provincial tax credit on a 


maximum investment of $5,000. This could 
mean an additional $1,500 in tax savings. 
You have to hold the investment for eight 
years or you have to repay the tax credits. 


What are labour funds based on? Many 
funds are exclusively technology focused, 
such as Vengrowth, TRIAX’s New 
Millennium Internet Ventures Fund and the 
Canadian Science and Technology Growth 
Fund. In Ontario, two funds (Canadian 
Medical Discoveries Fund and TRIAX’s 
New Generation Biotech) qualify as a 
Research Oriented Investment Fund and 
are eligible for an additional 5% Ontario 
tax credit. 


When held inside a self-directed RRSP, 
Canadian labour funds also expand the 
normal allowable foreign content room. 
According to government policy, for every 
$1 held in labour funds inside an RRSP, $3 
of additional foreign content is permitted. 
This will be to a maximum of 50% in 
2001, when the basic foreign content 

limit hits 30%. 


Gwynne Cafik, CFP 
Investment Advisor 


please contact the Credit Union 
and ask for Lorraine Nemeth. 


Example 


Investment in a Labour-Sponsored 
Investment Fund 


5% Federal Tax Credit 
15% Ontario Tax Credit 
RRSP Tax Savings 


(highest tax bracket) 


Net out-of-pocket to investor 


Total tax savings 


Plus: you could be eligible for an additional 
5% Ontario Tax Credit (maximum $250) 
for a Research Oriented Investment Fund. 
The additional credit would be received in 
a separate cheque, mailed to you after 
RRSP season. 


To open up a self-directed RRSP, contact 
Credential Securities® at the Credit Union to 
arrange an appointment with Gwynne or 


Linda, our Certified Financial Planners. 


OFFICE LOCATIONS 


Oshawa - 322 King St. W. L1J 2J9 
Bowmanville - 133 King St. E., LIC 1N6 
Tel: 905.728.5187 

Fax: 905.728.8727 

Toll free: 1.800.268.8771 

Website: www.awccu.com 


Hours of Operation 
Monday to Wednesday 
9:00 a.m. - 5:00 p.m. 


Thursday and Friday 
9:00 a.m. - 6:00 p.m. 
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Tax Victory Being Appealed 


s expected, the provincial govern- 

ment is appealing the decision in 

favour of our tax assessment 

being reduced. The date for the 

hearing has not yet been set, and 
it will be held at the Whitby Courthouse. 

Also the decision that our benefit reps 
won on the $1,000 bonus to be allocated 
into a week that wouldn’t affect our mem- 
bers’ EI and SUB is also being appealed 
(see the SUB representatives’ article). 

As I write this, we are facing upcoming 
elections at PPG, Peregrine and GM. Good 
luck to all candidates. A reminder to all 
members, if you didn’t get your member- 
ship card from the November 2000 Osha- 
worker, please call the Union Hall and 
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CAW = TCA 


LOCAL 222 
Meetings 


speak with Marlene to have one sent out to 
you. Make sure you get your new card, as it 
is valid for the next three years. 

Congratulations to the winners of the 
CAW/SEORC hockey tournament, held 
January 12-14 at the Civic Auditorium. 
Taking the Open Division title were Local 
1285 Bramalea Flyers; and in the Old- 
timers the Local 222 Excuses team came up 
on top. 

Members at General Motors and Pere- 
grine are encouraged, if they are in a posi- 
tion to need child care, to use our own CAW 
Child Care Centre on Ritson Road South in 
Oshawa. It offers extended hours and is 
committed to addressing the unique and 
individual child care needs of families who 


FINANCIAL SECRETARY’S REPORT 


work shifts. The Centre has an atmosphere 
that is loving, warm, and reflects the secu- 
rity of the family. Staff members are fully 
qualified Early Childhood Educators. All 
programs place high priority on parental 
involvement and communication, allowing 
the staff to better understand each family’s 
needs. The Centre can be reached by call- 
ing (905) 438-1771. 


The GENERAL MEMBERSHIP meeting is held the first Thursday 

of every month at 7:30 p.m. except July & August. 

The GENERAL MOTORS UNIT meeting is held the third Thursday 

of every month at 7:30 p.m. except July & August. 

CAW FAMILY AUXILIARY meetings are held the first & third Tuesday 

of every month at 8:00 p.m. except July & August. 

The RETIREES’ CHAPTER meeting is held the first Monday of every month 


at 1:00 p.m. except July & August. 


The OSHAWA AREA SKILLED TRADES COUNCIL meeting is held 
the fourth Thursday of every month at 4:00 p.m. except June, July, August and 


December. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL - 1425 PHILLIP MURRAY AVENUE. 
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